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Overview 1 Sustainabie
About this Report

Report Overview

The Report is the first ESG Report published by Abllity Enterprise Co., Lid (the "Ability")
that focuses on [sustainable operation], [ethical corporate management enterprise],
[green operation], |sustainable and innovative products and services], and [talent
development and social co-prosperity| as the main chapters of the Report, The
Report covers the management policy for sustainability topics in tarms of economy,
governance, environment, society, and product responsibility for the year 2022 and
relevant performances in the hope of exhibiting the achievement of our sustainable
development by publishing the Report. Abllity will continue to listen to the expectations,
opinlons, and feedback of stakeholders 1o serve as a reference for Improvements on
the path of sustainability

Report Writing Guidelines

The: Report is prepared according to the GRI Standards (2021) issued by the Giobal
Reporting Initiative (GRI) and the Rules Governing the Preparation and Filing of
Sustainability Reports by TWSE Listed Companies and discloses relevant conient
with reference io Task Force on Climate-refated Financial Disclogures (TCFD). Apart
from the annual financial data being quoted from the financial statements certified by
CPAs (in MNTD thousand), the remaining data and statistice disclosed in the Report are
based on the surveys and statistice made byAbility, Relevant statistics are expressed
by adopling international commen indicators, logal regulations, industry standards,
or practices as the calculation basis. If the gquantitative indicators disclosed have any
special meaning, it will be deseribed by making remarks.

Report Boundary and Scope

The information disclogsing boundary of the Repart includes tha Xinzhuang Headguarier
and Wugu Planl of Ability Enterprise, excluding investees In the consolidated
tinancial staternents. If the disclosing scope of each chapler is different from the
abovementioned, descriptions will be provided in each respective chapter.

Management Enterpriza

Appandix ‘ﬁ'

& Talent Developmant and
Social Co-prosperity

4 Sustainable and Innovative
Products gnd Sarvices

3 Green
Oiperation

Reporting Period

The disclosure period of the Report is 2022 (from January 1 to December 31). To seek
the completeness and comparability of infarmation, partial information will be traced
retrospectively to 2021 to exhibit relevant trends and changes.

This Is the initial publication of the Report by Abllity Enterprise. To impiement
environmenial protectlon, the Report will be announced on the corporate website of
Ability Enterprise in the form of an e-book.

Publication time of the Report: Septembar 2023
Estimatad publication fime of the next Reporl: June 2024

Contact Information

It you have any comments or recommendations regarding this Report, pleass feel free
to contact us through the following contact information:

Ability Enterprise Co.. Ltd

Address: No. 200, Sec. 3, Zhonghuan Rd., Xinzhuang Dist., New Talpe| City
Tel:+BBG-2-8522-0788

Contact person; Assisiant Vice President Jackie Lee/Operating Center and Manager
Jimmy Lin/ISO System Department of the President’s Office

E-mail: ESG&abilitycorp com.tw

Corporate website: hitps:iwww.abilitycorp.com, tw/
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Message from the Chairman

According to the news, the survival rate of young King Penguins
decreased, which resulted from the lengthening of their foraging route
due to global warming and Beijing being flooded under the effects of
typhoons and rainstorms. However, the EU and other countrles will Impose
caroon border faxes soon. International invesiment companies and banks
will Include ESG implementation as investment loan standards for loans.
Government laws and regulations now have explicit guidelines: requlring
enterprises to promole ESG, and ESG has become the trend of the century,
which Is closely related 1o corporate operations. Allgning with the trends,
Ability Enterprise has Included ESG and EPS as the dual indicators of its
sustainable corporate operation,

After the establishment of the "ESG Committee," the Company examines
the interiot of the enterprise to see which items we have execuled in terms
of energy-saving and carben dioxide reduction, social care, employess’
Interast, and others within the three major scopes of ESG, matters that
required improvements, and key elemeants that are nol executed and shall
be included In future business planning. After compilation and exploration,
the Company relnforced energy management. formulated carbon dioxide
reduction strategies, and continued o include risk assessment related (o
climate Into its operations to actively assume social and environmental
responsibilities and set short-term, mid-term, .and lang-term goals
according to the requirements of the timeline, While the warld is facing a
battle of climate and net zero emissions, Ability Enterprise stands In its
place and expects employees to carefully complete all projects step by
step on a solid basis.

The Company possesses expertise In optical design manufacturing,
Introduces green product R&D, improves product functions, and effeciively
controls costs In cooperation with suppliers, which are great challenges o
the management team; however, such measures ara requlred under the
consideration of ESG strateqgies 1o satisfy customer and market requiremeants,
Meanwhile, localized procurement, supply chain human rights, and labor
Interesls continue to be promoted and implemented In all plants. Through
promoting and having relevant reguirements for suppliers, Ability Enterprise
wishes that all its partners be ethical corporate managers who comply with
business ethics and labor human rights.

Ability Enterprise conhslders that lalenis are the root of enterprises, focuses on
position and ahility for employment without any limit to couniry or gender, and
pays atiention to employees' inferesis, welfare, and education, At present,
the Company has organized relevant. Apart from providing worry-free work
environments, it also hopes that employees can bring the philosophy of ESG
back to their families and communities 1o allow climate change Improvement,
a material global topic, to become a norm promoted by Individuals;
enterprises, and society,

Chairman Ming-Jen Tseng

AN
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Message from the President

2050 Net zera emissions and environmental sustainability are joint missions
for global enterprises to promote and implement ESG.

Under the effects of COVID-19, iogether with geopolitical iImpacts, the
economies of different countries and the global resource allocation
and supply are unstable, resulting in rising prices and severe Inflation,
In addition, significant carbon dioxide emissions brought by seeking
economic growth in the past triggered severe climate effects and caused
the sustainability crisis for Earth

Facing severe paiitical and sconomic challenges and changes In global
climate trends, Ability Enterprise has been actively accelerating its
sustainable development, centinuing commeancing green strategies,
and including ESG as its core value. The promotion of ESG topics lies in
‘snviranmental sustainability® and “sustainable operation.” Sustainabiiity s
the nature of corporate management; therefore, the Company established
the ‘ESG Commitiee® o commence sustainability activities, duly fulfill
corporate social responsibility, respond 1o climate change by achieving
energy-saving and carbon reduction goals, and make efforts o eliminate
Impacts brought by global warming so as to contribute to Earth

Facing the global baitle of climate and the 2050 net zero emissions,
Ability Enterprise plans to introduce green product B&D, improve product
functions, and include energy management and carbon reduction
sirategies on the foundation of aptical, mechanical, power, and sound
Integration and core image processing technologies to improve R&D

Innavation capacity by combining Al and cloud applications, develop optical
and image products thal satisfy the new life models of people, and actively
reach oul to suppliers and customers in terms of ESG-related cooperation
opportunities, and, In turn, face challenges in external environments directly
and jointly make efforts for "environmental sustainabllity.”

Employees and falents are the strength of Ability Enterprise. Promoiing
employee expertise, career growth, cantinding ESG learning, and
comprehensive development is the growing momentum of the busihess
grawth of the Company. The Comparny provides worry-free work environments
lo aliow employees to exhibil their expertise |n delivering the happineszs
of the Company from the inside 1o the outside. We encourage employees
lo participate in public welfare activities and regional developmenis and
promote soclal equality, sustainability, and co-prosperity

ESG Is not merely a target: it will continue 1o be the process continuously
accurmulated by Ability Enterprise during Its aperatioh, In the future, we will
adhere to the philosophy of "sustaingble operation,” continue conversations
with stakeholders, respect and provide different viewpoinis. creaie the
maximum value for customers, employees, shareholders, suppliers,
communities, and other stakeholders, and commil io including ESG in our
corporate culture S0 &8s to creale a sustainable life.

President Zhang, Xiao-Qi
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Highlight in 2022

¥

The energy saving plan reduces carbon
emissions by approximately 7.48 tCO.e.

GHG emisslon intensity reduced by
0.00143 tCO.e/NTS10,000

There was No viclation of
environmenial regulations ar

environmental protection regulations.

All products we produce comply
with the requirements for health and
zafety of laws and regulations and
customers.

All new suppliers In 2022 executed
the "supplier's letter of guarantee to not

use hazardous substances,"
-
PN

&=

There was no violation of human rights or discrimination.

There was no complaint or material event.

All full-ime employees participated in the performance evaluation.

Tultion subsidies for family members totaled W 1 5100,000,

In 2021 and 2022, the total public welfare expenditure was

RITE4 =#AF /.
AAR AT TEL'IL B

Anility has sponscred children In disadvantaged families
for ten congecutive years. In 2022, it sponseored 45 children
in disadvantaged families {the total doration amount was
NT$741,100).

]

The training hours of employees reached 4,945 hours,

in 2022, there ware 47 new suppliers, and al| of them have
executed the ‘supplier's corporate social responsibility agreement.”

1 Bustainabie 2 Ethical Corporate 3 Green 4 Systainable and Innovative & Talent Developmeant and
Ciperation Maragement Enterprisa Oiperation Products gnd Sarvices Social Co-prosperity
[ {:-:._-. ‘I
Soclety

&

There was NO major negative
information.

Won the first prize of the
comprehensive raview of dashboard
camera from My Best website in Japan.

Signed contracts and became strateglo
pariners with planeers of automotive
cameras far Avs.

In-2022, the consolidated B&D

expenses accounted for 11.24% of
the consolidated operating Income.

Appandix
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Milestone of Ability Enterprise ]

Mr. C. H. Tang foundad Ability Enterprise Co., Ltd. and start ag distractor of Canon Printer

1965 @ 2010 Harnked Mo, § inthaTalwan Technalony Bast 100 _Becoma the largest DSC COMICEM
producis in Tawan, This was the baginning of Abilitys long lasting development manufacturar in tha world,
Canon [nc., adapaness company, formally bacama one of tha shareholdars of ha Set up & naw manufacture plant in Jiujiang City. Jiangxi province, China.
1993 Gomipany i PRy fy Complated the sali-inventory of the plant according to the “specification with guidance at
: tha arganization eval for guantification and reportimg aof greenhouse gas emissions and
@ 1995 Ability Enterprise listed in pubfic. The management stepped into a naw milestona, remaovais® of 1501406412006, ; :
Aszsisted a customer in passing the first digital camera praduct carbon footprint (RFAS2060)
® 1998 ViswOuest Technslogy Co., Ltd was establishisd third-party Indepen d_ent ceriification in Talwarn.
@® 201 D5C accumulated shipmeant voluma: 100 millien units achleved: The Ramunaration
® 1399 ViewOuest sat up a plant m Chang'an, Dongguan. Committas was established, Toinvast E-PIN Optical Industry CO., LTD to anhance LENS
Obtainad the SGS canification for tha 1S0G0001 quality managemeant system: design capability
Y Obtainad the SGS carification for tha Q88000 automaotive product guality managamant Awarded the represantaiive company for 1_”3 NG Eatagr_:r-_.r Pdes :_PCR_] ofidigital
2000 st Zamera products pramulgatad by the Environmantal Profaction Admiristration.
@ 2013 Awarded “Top 50 Spot In US Patent Cuality Ranking® by Institute for Information Industry
@ 2000 ViewQuest Technology Co., Lid become the largest PC GAM DDM/OEM manufacturer, and Coean Tamo, LS
Invested In Altasec Technology Corporation, which Is focusing on safety moniioring
® 2003 AcguireVlewluest Technology Go., Ltd., Ability Enterprise becama wall-knawn in the solutions, with a sharaholding of 30%.,
oplical image industry, focus on the profestional designs and manufacturing of optical, Orbtainad the SES cortification for the 15027001 information security managament system,
mechanlcal, .and power-integratad producis, and coccupy a seat within the-global optlcal : :
image fleld. ® 2014 Ranked in fha listof "The Taiwan Top Satary 100 Index "
Awarded 5G8 Parformance Improvament Syslem PASI9:2012 Managamant Systom Award
@ 2004 Obtained the SGS canification for tha 150 14001 environmantal managamant systam @ 2018 10 invie independent direciors into BOD and sstablish Audit Committes,
St s e pllist 2 Lt Donamsint Ching Selected az a gonstituent stock of Taiwan HC 100 Indax.
@ 2005 Cibtained the GPMS cartification certifiad by SGS gybst;lrr:-led tha SGS coarification for the TS16943 automolive product quality managamant
® 2006 Cemprehenshively Intreduced the IECO QCO0R0000 hazardols subsiance process Impraved product quality and introduced streamiined production and the & Sigma project
managamant system and obtained the 5GS ceartificaton for products.
Rasponded to envirconmanial requiremients, duly fulfilled soclal responsipllitias, s ; i f B
and participated in the filming of the promotional video for the hazardsus process @ 2017 Yoved ko new ALy Emarprise Bus dmghwhln:h i Ll on. our o Eucshiasstl iepg o
200, Sec. 3, Zhonghuan Rd., Xinzhuang Dist., Naw Talpel City.
managamant system by the Plastics Industry Developmant Centar, angaged by the
Ministry. of Econamic Affairs, ® 2018 Obiained the SGS cartification for the LATF 168949 aulamaotive product guality
; . managamant system
® 2007 Formed a srategic alllance batwaan Asus and Ability Entarprize, and Asus Computer
becama the targest shareholder af Ability ® 2019 Awarded tha 15014007 Plus Award grean supply chain managameant modal awand
i 2G5
® 2008 Cue lo the business split of Asus, Pagatron becarma the largest sharsholder of Abllity ol - -
Entarptizo. ,‘ sgap Awarded thetop 10 IP_c_amara 2019 BUYERS CHOICE AWARDS.
To duly fulfiil corporate scolal responsibility and take care of amployeas’ well-being, Ability Obtainad the SGS cenificatlon for tha 15045001 cccugational safaty and healih
Enterprize intraduced the OHSAS18001 coccupational safety and haalth managament managanmant systeam,
system and obtained the certification of 5G5. . ap2q Cbtained the certification for the ISO28262 functional safaty for autamotive pracass
® 2009 In responsa o the envircnmental raguirements of customers. the Company bacame a managamant system.

Grean Partnar of Sony.

® 2022

In April 2022 the Vietam Plant was establiahed under a-joint vanture with Ampacs
Corporation,
Tier IV pariners with Ability Enterprize to produce and market automaotive camernas for Avs.
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Material Topic

Economic Performance

Materiality, Policy, and Commitment

As a sustainable enterprise, Akility Enterprise must develop competitiveness |n
any enviranment, the capabllity lo innovate in research and development, and the
drive far marketing challenges. We combined the Al and cloud applications with the
basic technology of optical-electro-mechanical-acoustic integration and core image
processing technaologies. The Company Is still committed to the development and
manufacturing of optical video and audio groducts that meet the needs of social
lifestyles, Regarding marketing, to extend the efforts we have made, we seize all
possible oppaortunities to work with differant international partners to design and
manufacture our new optical video and acoustic products to meet the needs of their
marketing fields and to market the new products in Asia, America, and Eurape.

Evaluate the System and the Performance of the Year

1. Organize business managemeant meetings @ach month (o examine ways to continue
gtrengthening performance and minimize production costs.

2. Perform an audit of corparate governance each year according to the annual audit
plan.

Goals

Action Plan (Positive / Negative Impact)

1. Technological manufacturing copes with the changing lifestyles, Ability Enterprise
continuously monitors the changes in the external environment, keeps close contact
with customers and suppliers, and works together to calch the opporlunities
generated from the changes sa as lo develop the products suitable for demands
and bring growth,

2. As bonuses arising from the outbreak faded and the low consumer confidence
brought by the interest in inflation and interest rate, such circumstances poged
stringent challenges to consumer electronic products in terms of supply and sales.
Increase the exposure by participating in exhibitions and adopting an in-depth
cooperating model with strategic partners o jointly promote operations.

Grievance Mechanism

Responsible department: Management team

The Company has dedicated personnel who are responsible for listening to the
requirements of stakeholders and providing descriptions, responses, follow-up and
handling based on the status of topics for feedback information collected from different
communication channels.

Mid-term

¥  Stable growth of perfermance 7
and profitability.

Shorl-term

Maintain a healthy financial structure and o
support various R&D requirements, :

Long term

Improve the long-term Investment value of the
Company and maintain shareholders' interssts.

—'ﬁ
e
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1.1 About Ability Enterprise

1.1.1 Company Profile

Ability Enterprise was established on May 21, 1965, |n the beginning, it primarily
engagead in distributing office machines of Japanese brands. In 2003, it merged with
ViewOuest Technology Co., Lid. and engaged a professional management leam 1o
invest in the optical image industry, focus on the professional designs and manufacturing
of optical, mechanical, and power-integrated products, and occupy a =eat within the
giobal optical Image field, In 2010, | became the largest digital camera foundry plant
worldwide. Ability tocused on research in the image optlc field and set fool in various
digital image products. To exbibit the achievemeants in its arrangements made in the
field af ‘amart family' and "loT," it launched safety protection products, hame application
products, machine visual series, cloud solutions, automolive image products, and
other product lines. From a distributor of office machines o ane of the most scalable
DMS companies of cansumer image products worldwide, we have been adhering and
focusing on our main business and the spirit for innovation and seeking excellence soas
to seek the maximum interests of customers, shareholders, and ermployees

Positioning

Ability focused on the Image optic field, set fool in other digital image products by creating
advantages with its technologies, and became a pioneer for the professional design,
foundry, and manufaciuring of optical-mechanical-electro integrated image products.

Mission

Continue to explore the image optic field and continue to possess the integrated advantage
of optics, mechanics, electronics, and Al software/hardware, together with solid technologies.
comprehensive manufacturing, and a deeply rooted management foundation, to build the
guality certification benchmark. Also, provide innovative smart image solutions and become
the first choice sustainability partner of cusiomers on the way to seeking breakihroughs.

Corporate Philosophy

Make eiforts ta respond to the impacts brought by climate change and glabal warming,
commence sustainability activities, fulfill corporate social respensibllity, and contribute
ta Earth by achieving the target of energy-saving and carbon dioxide reduction

Maragement Enterprisa

Appandix ﬂ

& Talent Developmant and
Social Co-prosperity

4 Sustainable and Innovative
Products gnd Sarvices
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Sustainability Vision

Ability Enterprise’s 4A corporate loge adopts prefessional “ability” as the foundation
of sustainable services and takes "action” actively for exerting the execution force
while encouraging all employees to jointly exert the spirit of ‘association” in the hope
of achieving a unity between employees and Ability 1o jointly create and achieve
‘abundance” with initial suppliers or customers, create benefits, and share prosperity.
We upholds the core business philosophy of the 44 corporate logo and treats others by
cherishing the fate between employess, between Ability and customers, and between
Ability and suppliers to maintain faveorable relationships. It adheres to the "people-
oriented” business philosophy to jointly achieve the ESG prospect of sustainable
growth of "mutualistic symbiosis, co-existence, and co-prosperity.” To implemeant
corporate sustainability responsibilities, connect to international trends, and provide
responses 1o stakeholders regarding the risk assessmenis in terms of environment,
society, and corporate governance and countermeasures (o achieve the target of
stistainable operation.

Ability Oppaortunities {a perform are for those with ability instead of
academic background

Action Focus on and take solid steps at work instead of meaningless talk

Aszzociation Be united as one, help each other, and exert the cooperating spirit

Abundance Work hard to create benefits and returns to society

Corporate Core Value

Porsonal . -4 Corporaie
valus “| competitiveness

Asaume Saak
LT T warthy
Bty encellence
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Locations

Ability Enterprise established its HO in Xinzhuang, Mew Taipei City, Talwan, 1o carry out business management, business development, product R&D and verification, and other
activities. Tnis was then delivered 1o the manufacturing center for production, The manufacturing locations include the Wugu Plant in Talwan, the Dongguan Flant in Maintand China,
and Vietnam Plant Ability has caught a glimpse of the globalizatlon trend since its establishment perlod. Apart from focusing on Europe, the WS, and Japan regions as the major
markets of exploration and laying a solid foundation for its ouistanding sales performance, the Asia Pacific, Greater China, and Taiwan regions are also targets for our continual
focus, To provide better and faster services 1o global customers, the Company provides product sales and technical support services. In terms of BED manuitacturing, products of
the Company are all designed and produced by the HO R&D team and the manufacturing center, respectively. Our adherence to our product guality s 1o bring satisfaction and reliet
to all customers; we take pride in such quality and continue 1o expand to different regions worldwide for development to seek sustainable improvement and growth,

Xinzhuang HQ inTalwan
Mo, 204, Sec. 3, Zhanphuan Bd,,
Xirrhuang Dist, Mew Taips City 24242

TEL: +B86-2-B522-G788 USsSA
EAX: +BHE.2-BR3D.9700 O
E-Mail :

zalgsifahilitycorp cam, iw

Wugu PlantinTaiwan T
3F. Mo 10, Ln. 7 Wuguarn Bd., Wugu
Dist., Mew Talpel City 24888

TEL- +8B6-2-8522-G786 ""
EAX: +886-2-8532-9789
Dongguuan Plant in China

Lisobu Huanan Indwsirial Park, Dongguan
City; Guangdong 0 Sales Market
TEL: BE-7EO-B3EITEER

FAX: BE-TE9-B3527665 o Ability Stronghold

A ¥inzhuang HD in
Tanwan

Vietnam Plant A Plantin Bau
LOT B7-H-CM, Bau Bang ndustral Park, Bang Industrial
Lal Uyen Commune, Bau Bang Town, - 23 Fark; Binn

Bink Dusarg Province, Vietam Chxiig Exvirice,
Vigtniam

’Jf Wugu Fiant in

Tarmwan

TEL- +84-02743803637
FAX. +84-D2T43R03677
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1.1.3 Operational and Financlal Stati

The Company has developed its core ability that is segregated in the optical smart
application field to create product value by utilizing optical-mechanical-electro
integration and made arrangements for three major fields of image applications,
automative, and Educe Al We hope that such technologies can create salient, safe,
convenient, and comfortable future environments that can be feflt by consumers
and, in turn, introduce the development directions based on the two major focuses
of smart city and smart retail. The Company combined Al and cloud applications
with the basic technology of optical-electro-mechanical-acoustic integration
and core image processing technologles. The Company is still committed to the
development and manufacturing of optical video and audio products that meet the
needs of social lifestyles

Mailn products and sarvices:
n Design, production, and sales of digital cameras and video cameras
Design, production, and sales of other digital image-capturing devices.

o Undertaking professional design and professional feundry manufaciuring
operations from large-scale international digital camera companies,

£ Providing Al and loT solutions with video cameras and professional foundry
manufacturing business.

A Production Violume of Products in 2022

Production volume (thousand machines)

©
Optical Products Optical Parts
5101 61,277

MNata: Corsolidated data of Abillty Entarprica and subsidiaries:

The Company made a transition to make arrangements In the three major fields of
image applicatlon, avtomotive, and Edge Al, and has transformed from the R&D and
manufacturing of digital cameras in the past to smart optical modules. At present, the
Company has recorded progress from our arrangements for new image applications.
Desplite the unfavorable global macroeconomic environment, the operations af the
Company have been improving, benefiting from the progress of our product arrangements.

Looking Into 2022, the operating income throughout the year was NT53,355,316 thousand,
representing a growih of 50.44% compared to the operating Income of NT$2,230,373
thousand in 2021. Operating ioss In 2022 was NT3165,616 thousand, representing a
decrease of 5.90% compared o the operating loss of NTE485,704 thousand in 2021

Unilt: NTD thousand

Generation of direct economic value

Incomea: Nat salez/interest/dividend/rant/royaity iIncomafincome from dispozal of assats
{tangibla/intangible)

Reveanue 2230373 3,355,318
Other 1,172,164 59.006

Distribution of direct economic value

Operating cost: Cost generated from operating

activities M2 1,800,879 2,860,053
Employee salary and benefits: Employee salaries,

bonuses, incentives, and employee welfare (pension 02,185 B44 008
and insurance) '

Paymenis to the government 59,967 1,732
Other (16,151} (22.608)
Retention of economic value (generation of direct 855 557 131 137

_economic value - distribution of direct economic value) i |

Payment to sharehalders: Interest expenses, dividend 141 181 587 582

payments, and dividends for preferred shares

Mot 1: The information in tha table s from the parent company only financal staterments of the yaar
audited and certified by CPAs

MNeta 2: Operating costs stated In the parent company anly financial statements audited and certified by
CPAg lags employes salarles and weifare that are costs
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1.1.4 Participation In Assoclation/Organization

The Company participates in associations related to the industry to understand the industrial environment and improve skills by exchanging and sharing knowledge, information, and
expetignce In the hope of aceelerating the Industry's iImprovement and development. Ability Enterprise participated in organizations in 2021 and 2022 as follows:

Association Description 2021 2022

Allowing exchanges of Industrial plants in New Talpe Cily and

FARW I ipel Chy Incusioil Armogiation serving as the bridge belween plants and the governmaenl

LSB Implementers Forum (LISB Forarm) Relevant LISB protocols

HOMI Ligensing Admimstrator, Ing, (HDM| Administratorn) HOMI develaprment

Apple 105 Apple 105 develapmeant

MSDN V5 Professional MSDMN Microsoft praducl reguirements and protocols

S0 Asgsociation (S0 Associalion) 50 protocols, regulations, and other agreements

EATD) Technology developmenl and verlfication.of the electroacoustic
industry

Taiwan External Trade Development Councl| International tracle resolurce services

ONVIF Commoan integration standards {or safely protection products

Open Security & Salety Alllance Common standardized platforms for salety solutions

Commitling to pramating the Implementation of investor relations
Taiwan Investor Belations Institute (TIR() In Talwan and reinforcing the connection 1o the international
capital markel
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1.2 Sustainable Development
Commitment and Promotion

1.2.1 Sustainable Development Commitmen

To reinforce the corporate governance mechanism under sustainable business
management, Ability Enterprise has established its "ESG Committee” in 2022 to serve as the
senior leading orgamization for sustainable governance tasks. |ts establishment purpeose is
o accurately implement all commitments that Ability Enterprise made to society, including
corporate governance, environmenial protection and energy-saving, employee care, social
participation, and other aspects; focus on compliance with governmental regulations;
improve workplace health and safety; develop green products; minimize environmental
effects; and assume environmental and social responsibility.

ESG Committee

The Board is responsibie tor guiding and supervising the ESG-promoting directions and E: Greer L1 S: Social . G: Corporate .
the overall implementation effects of the "ESG Committee. Chairman Ming-Jan Tseng |s i r‘*“ ’” ) Responsibility Governance
the convener and chair of meetings; President Hsiao-Chi Chang is the chalrperson, and he T | Promotion , Promotion

coordinates ESG sirategies, plan implementation monitaring, and performance evaluation. . =
Assistant Vice President Jackie Lee from the operating center is the deputy chairperson,
and he assists the chairperson in ecordinating ESG implementation and the promotion of
affairs. The heads of each centers or the senior managers of functional departments are
"ESG members,” and they assist in the decision-making of the chairpersen for ESG affairs.
ESG strategical directions are established, the operations of the Group are examined,
and the impiementation effects are supervised by holding reguiar meetings of the ESG
Committee. Ability adopied three aspects for its sustainable corporate development,
including "develop green susiainability, *mainiain social responsibility,” and "implement
corporate governance,” and established “promction teams.” respectively, to collect all
internal and external informafion and data on the economy, corporate governance,
environmental protection, employes and social care, innovative and sustainable products
that are related to its operating activities, Through this, Ability examines its action plans and
the implementation results of performance.
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The "ESG Committee” of Ability organizes a meeting every fwo months and regularly reports
the implementation plans and achievements to the Board. The preparation and verification
procedures for the sustainability report were reporied to the Board on Movember 11, 2022,
and reported the GHG inventory schedule to realize its determination for sustainable
development.
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Ability adheres to the "people-orientad" business philozophy, and the ESG Committee is responsible for integrating the operating strategies and focusing on ESG. Ability adopted 17
Sustainable Development Goals {S0Gs) pubiished by the UM in 2015 as the gulding principies for the shorl-term, mid-term, and leng-term sustainable development directions la sel
sustainable strategic development goals and established three sustainable development strategic directions of "ervironmental protection and energy-saving (E), society and well-
being (S), and innovative governance (G)"

'Environmenial protection and energy-saving” |'":_-;,-_—;=_;a_-.--.u—_.-a, s e e ey |
I it et lboisdetskaot oot 0 St wiad b el 202t
C "

(environmental aspect)

9 Industry, infovation and infrastruciure

12 Respansible consumption and produation; == 3 Good health and wall-being; 11 Sustalmable cliies and communities, _"
13 Chmala actica o0 & Decont work and acanamic growih 12 Regponsible consumpticn and produection; ";';-‘-‘—_'J H
17 Parinarships for Ihe goals .

In response to the giobal warming and climale change lopics, Adopting ‘Lohas Ability Enterprise’ as the purpose; the Adopling “conscientiousness and intearity” as the grinc:pla, the
Development the Company mmplamsnls low-carban sustainabilty o reducs the Company graates happy workplaces and cultlvates Compdany implamsnied (ts oparafing peflomanes, innovative progust
enviranmental impacts of vperalicns and producls 50 as o achieys amplayess’ lunctional and carear gavalopment o allow deeiges, produation, and services o jointly creale the: suslainabsity
prospect nat 26m BImsEGE. ampldyees 10 Lake dalght in wark and ocreats social walk walus chaln.
baing

ESG main

targets Creata sala, conwveniant, and comiorable liure amvironmer s that can be (st by conaumers

» |miprove he promatlon ol sthical cerporate managamsani and

Lang-term = Taianl rotafion and aulbivation ol nternational i
ban violaling acte
* Raduce the tofal volims of wasta by 10% with 2022 &s tha falents ; '
target After bass yastAnhieve nal 2emd Bmissitns By 2080 » Arhisve amployes relention rals of BO% oF abov * Continkin {5 develop greian dasians and rT‘E.DW_' ticxicn
2030 B R TR A A e B A raductan dasigns’ by adapting energy & |I:I|_E|n~:.5|I as the main
; : siratagic ihama of sustainable product dasigns.
Madiam-tarm * Rainforce Board operations and lagal compliancs
3 : = Crucial tatenl soitheation plar # |nzrease he nurnber of annual investor conlesences Lo twa limes
target 2026 to 2 E:::CE;TE fota! wolume of waska: bS5 wilh 2072 as tha * Achisve amployes retention rale of B0% or abova * 5% of smalltow-tost aulornothe (4ning products
030 e ard recrull 65% of bachslees or abowva * Reduss the powar consumplion of imsage products by 5% ar
mmprove the wse tme of products by 5% or abova
Short-term » | Achisva an ausans trafning. hour of amployeas of « Evaluate and continus (9 improve the control of mataral nsks
« Hedice tha lofal voluma of wasts by 3% with 2022 as the 10 hoursfypear Saniyyear in minimiae de-0paTiNG AnpAGS el nierises.
target 2023- trase yeay o Achisvs Gviployes mlentics aie of BH% oF abti » Smallilow-cost aulomative fiming progucts; Create small
2025 e e ETE A baah A i A dasigns for the fienl camera and raducs thesize ol ths
appearanoe by 10%.
Adopting 1SO14001,-50001, 14084, and othar anvircnmenial- Continue to initiata talent rasruitment plans; rasril The Compary hat deveiopad its core ahility that ig sagregated
ralaled carification tandards lo serve as the foundation for tha autstanding talanis in the lechnical fleld, adhsara In the optical gmar| applicaticn Held 1o create praduct value
Strﬂtegif-‘ grean operation of Abillty Ecterprisa, and the developmeant of to the ‘people-criemad” bugines: philosophy, and by ulilizing ophcal-meohanical-alactto inlegration and mada
practice suslainable maledals. ingether with carbon dioxide reductian, commeance varlous innovatlva plans and producis arrangements lor (hree major liglds ol Image applicalions,
innovations, and sarvices ol the supply chain, ars the arllieal white motivating the cohesion of amployvess o lake auttmotiva, and Educe Al
sirateqy to realize the targe! of nel 2er0 emissions by 2050 pride in the Compary

Abllity promises to adopt the value growth and satistaction of employees as the core philosophy of its sustalnable operation. Employees are the core assets of the company, and
Ability has spared no effort In creating a solid environment of practices and allowing employees to develop, discover, and exhibit their Individual potential to positively influence
others and Internalize them as their value and capacity for the banefit of the entire: life, and assist in strengthening its competitive advantages at work so as to surpass customer
expectations, jointly create value and share achievements, and build partnerships of co-prosperity and well-being. ﬂ
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Corporate Sustainability Policy

Abllity adopts its ESG policies that cover environment (E), soclal (S), and governance (g} aspecis. Counterparties
for envirenmental responsibility are natural ecolegy, environmenial resources, and green producis; counterparties
for zocial responsibility are employees of Abllity and public affairs related to society; counterpariies for governance
responsibility are employees, customers, suppliers/contractors, investors/shareholders, governmental agencles,
society (communitles/MGOs), and other stakeholders. To seek sustainable corporate operation and development,
fulfill corporate social responsibility and sustainable development, satisfy social requiremenis, speclifications, and
value, and return to society, Ability has established its ESG policies for abservation,

A Sustainability Slogan of Ability Enterprise
- .....-.:q‘ r
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Obsarve social respansiblily specilicatons and
camgly wilth regulations and customar raquirements
Maintain favorable corporala governance and strctly
adhete to business sthics and specilications

Graan pradiais with enargy-saving, environmaertal
protectan, towc-lrae, and recyolable daskgns
Prowide safa wark ervionments ard aclivaly Invest in
soclal wallare

A
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1.3 Stakeholder Communication and Identification of Material Topics

1.3.1 Stakeholder Identification and Comm

A

Abllity values the interests and opinions of stakeholders. Based on the discussions made by the ESG Committee and with reterence to the experience of companies within the
industry, It identified & majar stakeholder groups, including employees, customers, suppliers/contractors, investors/shareholdars, governmental agencies, and society (communities/
MNGOs). Apart from regularly performing guestionnaire surveys for the level of attention of stakeholders, we also adopted different engagement forms, Including umidirectional, mutual,
one-ta-multiple or multiple-to-one, and we will continue 1o carry out communications and engagement with stakeholders.

Stakeholder

Significance of stakeholders to Ability

Enterprise

Issue of concem

Communication Channel

Response of Ability Enterprise

Employees

Customer

o

=]

Suppliers/
Contractors

Promises 1o adopt the value growth and
satisfactien of amployees as the core
philosophy af itssustainabie operation.
Employeas are tha core asselts, and Ability's
growth k2 closely raiatad 1o the devalopmant of
amployaas.

Customars ara the source of profitability of
Abllity Entarpriza. Wa listen to customars'
requiremenis; koep abreast of industrial trends;
pravide professlonal services, areale lopg-tarm
siable operaticons for Akility leveraging our
diverse and stable customer bases, and Qrow
concurrantly with cusiomars.

Abdity deems suppliers as important parinars
for sustainable growth, cooperatas in promoting
and implameanting sustainable supply chain
managemant and provides stabla, outsianding,
trust-worthy sarvices to custormers to build
parinersnips of co-prosparily and well-baing.

Talent davelopmand and cullivatan
Talerits attraction and retantion
Waorkplace Safaty

Employvae complaint systam
Hatiremant Protection

Custamar inlerest and sarvice
glaaly

Sustainable and Iinnovative
products and sanvices
Information salety and privacy
pratactian

Businazas Continuiy

Supply chain management
Stable matesial quality and dalvery
lefrre

Compliance with requlraments
under reguiations and code of
conduct

Interpal aducational training
{frarn tirma o tirma)

Farfarmance audit (hall-year)
Employee Weffare Commitiea
meatings (from tima (o fimea)
Extarnal course learning (from
tima to tirne)
Labgr-managameant meeting
{quartariy

Complaint malbox (timaly)

Project meeting (regularffram tima
£ fimi

Customer assessment (inom fime o
fima)

Customar satisfaction survay
fanrually)

Extarnal camplaint channals {imaly)

Supplier managemant platform
LFroen tira 1o tima)

Supplier comprehansiva
avaluation (monthly)

Supplier audits (regutarky )
Extarnal complaint channels
{timaly)

Croganize professional and indmdual managamant
training for differant levals, cceupational satety and health
educatiomal fraining and fire control drlls regularty or from
tima to Hmo

Convey corporaie policies and developmant directions
of tha Company to amployaes via various communication
channais.

Arrange senior managemant of both panies to vigit sach
other 1o mminforce patnarships and croats & win-win ayout.

Understand cusiomars’ requiremants via the cuslomer
satisfaotion survey aach year and provide fast, efficlant,
and pramiunm products: and Servicas.

Protect customers’ privacy and Socep! customers’ reviews
atall tmas.

Carry out raw material managemant via the suppliar
managameant platiorm, promate green sustainability
requiramants from time to time, and ancouraga the
parhicipation of supphiors

Regularly execuia suppllers compranensiva avaluation
gach month to enswe the quality of matenals provided by
suppliers.

Regularly cany out supplier audite and cammunicate
with suppliars about operating pafformance and annual
oparating and develagrent targats to activaly respond to
toplcs that are concarned by suppliers.
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Response of Ability Enterprise

Investors/
Shareholders

Government
Agencies

R
\ J

Society
(Communities and
NGOs)

Enterprise

Invasiors rely on the managameant taam
of Ability for operation. Invastors (major
shareholders) may alaect Diractars or
Indepandent Directors o suparvise and assist
in corporate oparations, other corporate or
individual shareholdars may supervisa and
provide recarmmandations on the oparation,
Tha managemant wam made afforts (o creala
apaorating perfarmance. Hegarding dacision-
making, Ability shall considar investors'
intarasts:. Investors and the management
teaim are a community that sharas oparating
paformanca

Fully cooperate with ralevant policies af the
governmant and comprabensivaly comply
with governmenial spacifications 1o maintain a
faverable relatonshio with the govarnmen,

Continue to care for and participate in
public apies, davelop social raium, mprove
corporate sogial responsibility as .an
improvemant in the promotion of sustainakbility
wark, and Improva the pasitiva influsnce on
sociaty

Cparating Performanco
Govarnanca

Hisk Managamant

Sustainable and innovative
products and senices

Clirmate Action

Cocupational satety and healih
Carporalo image

Ethics and lagal complignce
Corporata governance and
oparaton

Employment reiations and
friandly workpiaces

Community cara
Charitable donations
Soclal Participation
Corporate image

Social media (fram fime 1a timaj
Corporate wabsite (updated fron
fimea to tima)

Phone callfe-mall/meeting (from
tima to thma)

Investor canforance/sharehalgors’
maating (ona to wo tmas a year)
CNCe & year)

Coaparate with ralevant
policies and specifications of
governmental agencias and
learn and-assist In promoting
reguiatory. mattars. {regularfrom
fima 1o tirma)

Cificial correspondence (from
fima 1o fima )

MCPE {fram tima 10 tma)

Corporate wepsie (updated from
fimne to tirmae)

Communily managemant
cammittaa meatngs (quarterly)
Participation in public walfara
activities {fram time ta timaj

Communicale with shareholdars regarding the currant
ocparaling status of the Company and fulure devaioproent
thraugh phone calls, interviews, and mastings regularly
and fram fime 10 tma.

Wea exhibit itz economic banefits arising from operation
to sharehalders through financial statements and reparts
operating achievamanis and prospacts o-sharahoiders
wia Investor conferences and sharaholders’ meetings.
Annual raporte and financlal statemants of Abllity are
concurrently published on the website of TWSE: and the
corporata website

Ceoparale with governmerital agencies to handle and
communicate on relavant matiers and learn and-assist in
promoiing reguiatory mattars nogularly and fram time to
tirme.

Communicate with communities via e-mails, phone calls,
and meetings regularhy/from time 1o e

Promote community parlicipation activities regularly
or fram tirme fo time via social media ar the corporate
wabhsite.
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Communication Channel

Abllity has an external stakeholder section on its
website. If there are any guestions, recommendations;
or even complainis about topics related to Ability,
please communicate with us via the opinion mailbox
and telephone. Dedicated personne! will notify relevant
internal departments of emails and messages received
for evaluation and responses to keep smooth and
favorable interactions.

Employees may make use of the intranet, bulletin, and
opinion mailbox. |f any circumstances violating laws or
the code of conduct for employees are found, employees
may directly report to the supervisor of the department,
HR Department, and Legal Department apart from the
abovementioned channels.

It it Is uncertain whether the circumstances violate
applicable laws, regulations, binding policies, or corporate
speaifications, employess may also consull the supervisor
of the department, HR Department, and Lagal Departmeant
to seek recommendations and assistance.

1 Sustainabis

2 Ethical Corporate

Maragement Enterprisa

3 Green
Oiperation

1.3.2 Material Topic Identification =

Ability collects international standards, industry trends, international benchmarks, and information on domestic
companies within the industry and adopts the intersection approach to identify common subjects within the
industry to select a list of material lopics for reference for Ability.

According to
international

And other third-party
guidelines

standards, GRI

4 Sustainable and Innovative
Products gnd Sarvices

Ability Enterprise

Material lopics
concernead internally

& Talent Developmant and
Social Co-prosperity

industry

Caollect international
benchmarks and
information on domestic
companies within the
industry to identify
commaon subjects within
the industry

Appandix

Select a list of material topics for reference for Ability Enterprise

A List ol Material Topics for Ability In 2022

Socil (5)oplo | Govermance () ople

Climate change
govemance

Raw materials
managermeant

Energy and GHG
rmanagement

Water resources
managerment

Waste management

Bio-diversity

Soclal wellare and
communily participation

Employment relationship
and communication

Occupational health and
salety

Employee diversily and
equality.
Human rights assessment
Talent devalopment and
cultwation

Talents aflraction and
retention

Governance

Ethics-and integrity

Risk Management

Economic performance

Product auality and salety

Custamer interest and
sanvice guality

Suslainable and
innavative products and
services

Supply chain managemenl

A
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Members of the ESG Committee of the Company evaluate effects on environment, governance, and people (including human rights) and carry out comprehensive evaluations
regarding actual/potential and positive/negative level of impacts based on the items on the list of material topics for reference in 2022. We perfarm data analysis based on the
questionnaire survey resuits, add up the positive and negative grades of topies, and calculate the average grade of members for sorting topics by materiality.

A Material Topic Rating
o ] 10 15 20 25 30 35

Product Guality and Satety | N 0
Talent Development and Cultiva i N 10—
Customer Interest and Service Quality I e —
Talents Altraction and Retention | H— S —
Raw Matarials Manageiment | s ——
Ethics and Lrte it | ——————
Sustainable and Innovative Products and Services. I Material topic of
Economic Perfarmance I — Ability Enterprise
eLCTGELRER B
Risk Managerrie:n | | N s —
Waste Managemeni | I 0 —
Supphy Chain Managermie:ry N 0
Occupational Health and Safety NG —
Employment Relationshlp and Laborcapital Communication | | ——

Energy and GHG Manageme:n! 1 1 ) == ] ++ E‘g_
Water Resources Managemen | | | — BB " % — ol
Employee Diversity and Eqguality /i | *== me = 1 %

Climate Change Governance I —
Human Rights Assessment I s —
Blo-diversity I ———
Social Welfare and Community Participation | IE— .

Naota: Thia dark blue color represents positve gradas, and the light biua color reprezents negative grades.

Promotion teams of the: ESG Committee examine the material topic identification results after the guestionnaire survey and provide feedback, confirm the material topics of Ability
in 2022 to serve as the reference basis for the disclosures in our sustainability report in 2022 and establish step by step sustainability strategies to improve our sustainable
competitiveness.
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1 Sustainabis

Dperation

A Waterial Topic Overview and Scope of Impact

Direct impact  Indirect imgact

Scope of Impact |
Corresponding
Investors/ | Government chapter
| shareholders

Customer | Suppliers

Raw materals  Consider and reduce raw materals used and procured during the

managemanl  courdss ol ha operalion and (he impasts-on e anironment d4m08 T
2.2 Haw material ars
Enviranmental Conlinua o carry oul wasla reductien, tecyelihg, and hazard-iree wasla management

Wizste = o
Pl trealmeants, raduce the generabion of wastes, and improve the recycling
= and raues of suslainable regourcas lo minimizs anvironmental Impacts

Talent Care for the reqguiremants of employees in multiple aspecis, provide
developmeant  dwarse and (lexible lsaming channels and Inlormatian and sncourags
and culiivalion comprehensiva devalopmant

5.3 Talen! developmant and
sullvation

5,1 Laber structure and

Social falary

Ialants

attractian and

Pravide diverse amployee ralationship actvilies for amoltyess o wark
raonplly and have miuliplled witalily

5.2 Empiyes wellasa
5.5 Labor-capital

redanticn
relationship and
communication
Eslablish a corparala gavarnance arganizallon, sngags in business
operating activilies, and maintain the inlsrests of slakeholders in r
Governance 3 4 = 2.1 Board composition

Elhics and

the hope of achieving suslaimable corporale davelopmen| al Abtlity
Enterprise.

Adopl “cencclentousness and inlegrily’ as he principle and sirictly

2:2 Ethical oorporals

Infegrity gomply with legal requiremante. maragement
Govermnance Bl Continue to expand busiresses, Imovative RAD, and slable operations
- and provida praducts with lavarable gualily o improve operating 1.1 Aboul Abilily Entarprize
performance | - chet . 0
imcormse and pralils
Pretect the inlergstis ol employeas; customars, and inveslars/
Hims sharaholdears via |denltilicallon, measuramenl, ellecliva F‘!‘I|:|r'.|:lﬂf|?1§. 5 9 Bk eantml
Managamenl  and-a nsk management systam Lhal s slnclly contreliad 19 improve ket
cofporate valug.
Frovida safle producls wilh pramium guality that will nal barm
Product qualit : ; 411 Greaen product qualit
; 3 ¥ sonsumars hasith and handls quakly [BsuEs on a bmsly basis Lo satisly \ P 3 Y
arnd salely E i and salaly
oustomers’ requirermants.
Customsr Frovide professional safvices based on cuslomers' reguirements,
Inlerest and protect customears” privagy and conlldaniial inlarmation, stabillze 4.3 Cuslomer Ralatlons
safvica gually cofpoale operaliong, and concdrrantly orow wilh customars.
Product Continue to strengthien R&D and lechnical competitive -advaniages,

Sustainable
and Innovative

invest in the devalopmenl and dasign ol naw products and
fechnologles, and include principlas of envirenrmanial impact reducbon,

4.1.2 Sustalnabla and
Innavaliva produats and

roducls and
Esr'\-.n:as. i endrgy consumplion alliclancy Improvamen], and recyaling o develop senioes
{her-graen designs ol produats.
Supply chain implermanl supply chaln management 1o pravant, mitigats, and avoid 4.2 Supply ahaim

managemeant  risks directly or indireatly. arising Iram corporate apesatians. manageament _
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Material Topic

Governance

Materiality, Policy, and Commitment

The Company attaches attention to the connectivity between domestic and foreign
sustainable development trends and the core businesses of the Company, actively
promotes and implements sustainable governance, establishes relevant policies,
and farmulates management policies and substantial plans to improve lis corporate
sustainability value. To establish a faverable corperate governance culture, the
Coempany has complied with laws, regulations, and paolicies to establish various codes
of conduct (l.e., "Corporate Governance Best Practice Principles and "Sustainable
Development Best Practice Principles") to ensure the implementation of policies,

Evaluate the System and the Performance of the Year

1. Regularly update the corporate website to improve the transparency of corporate
governance information.

2 Establish the ESG Committee to deepen the corporate culiure related to sustainable
governance.

3. The Board convenes meelings once aevery quarter; and in 2022 a total of five Board
meaetings were convened (attendance rale of 96 %).
4. No material punishment,

Goals

Short-ierm 1. Reinforce the continuing
o education of sustainability g
courses for all Directors,
2. Imprave the transparency of
infarmation dizalosure,

compliance.

{f A A,

I
i
1
1
)
1

-

Mid-term 1. Reinforce Board operations and legal

2. A double increase of the number of
annual investor conferences.
3. Improve Board performancea

Action Plan (Positive / Negative Impact)

1. Appoint the chiel of corporale governance, who is dedicated to corporate
governance matters, full disclosure of relevant operations, and implementation
stafus.

2. Reinforce the operations-of functional committeas (Audit Committee and
Remuneration Committee) and fully disclose their implementation status.

Grievance Mechanism

Responsible unit: Chairman's Office/chief of corporate governance

Stakeholders may reflect opinions and exchange messages via the responsible
department; subsequent handling and follow-ups shall be made based on the
materiality classification of topics, and they shall be reported to the Board according to
the requirements.

= For relevant reguirermnenis of Ability Enterprise, please refer (o the
<carporate website of Ability Enterprise>

Long term 1. Comply with relevant laws and regulations
9 and avald the accurrence of punishments.
\ 2 Continue to improve the promation of sthical
| carparate management and ban viclating
; acts.
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Material Topic
Ethics and Integrity

Materiality, Policy, and Commitment
The Company adheres (o the corparate businese philosophy of "conscientiousness
and integrity and trust-worthy" to include integrity and ethical values into ite business
strategies, establish "Ethical Corperate Management Best Practice Princlplas" "
Code of Ethical Conduct," and other specifications 1o establish a corporate culture
with ethical corparate managemenl and favorable business operating models and
farmulate relevant anti-abuse measures hat ensure ethical corporate management In
accordance with the regulatory systern.

Evaiuate the System and the Performance of the Year

1. Perform an inveniory of different complaint channels and report the progress of
relevant matters.

2. The audit department has completed the audil accarding to the 2022 internal audit
plan and regularly reports to the Board.

3. Estabiish the ESG Committee and reinforce the ethical corporate management and
anti-corruption policies of the Company.

4. Mo material punishment,

Goals

Short-term |+ Continue to handle all
complaints related to ethics
s 2. Optimize and set up diverse
complaint channels.

—'_.!u__-—-
N P |

Mid-term |- Improve ethical corporate management
and anti-corruption promotions and
training one to two times each year,

2. Comply with relevant laws and
regulations and avoid the occurrence of
maternal punishments.

e
(21

Action Plan (Positive / Negative Impact)

1. At |east ane ethical corporate management and anti-corruption promotion and
tralning sesslans every year.

2. Report to the Board regarding the relevant implementation status of ethical corporate
management policies al least once each year

3. Establish dedicated departmenis under the ESG Committee to be responsible
for the implementation and execution of ethical corporate management and anti-
corruption.

Grievance Mechanism

Responsible department: HR Department/Audit Office

When receiving any report. the responsible department will investigate for confirrmation;
the investigation reports completed and recommended verdicts ghall be submitted to
the Board according to the requirements.

1. Implement ethical corporate management and
anti-corruption promations and fraining and
avoid all unethical conduct.

2, Comply with relevant laws and regulations and
avoid the occurrence of punishments.

Lang term
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Material Topic

Risk Management

Materiality, Policy, and Commitment

Ta prevent various unpredictable patential risks, the Company provides appropriate
risk management to stakeholders via its "Procedures for Risk Management® to minimize
the potential risks and ensure the continual operation of the Campany.

Evaluate the System and the Performance of the Year

1. 1. There'was no material information security event.
2. 2. Disclose the 2022 sustainability report of the Campany.

Goals

Short-term 1. Evaluate and continue to improve
the control of material risks each
year o minimize the cperating
impacts an entergrises.

]

== =g

= ==y

Action Plan (Positive / Negative Impact)

Material operating risks identified in 2022 include production base planning, supplier
managament, currency change, information safety, and other risks. The Company
discusses the abovementioned risks with relevant deparimenis and formulate
countermeasuras,

Grievance Mechanism

Responsible deparment: ESG Committes

The promotion teams of the ESG Commities regularly collect market, industry, and
corporate operating rends, keep abreast of items that may affect the operations of the
Company, and call upon relevant depariments to carry out analysis and discussions in
detail, when necessary, for timely responses.

Mid-term 1. Carry out rigk Identification, assessment, Lengterm 1. Regarding climate change, evaluate
and respanse for climate-related topics 9
le minimize carporate risks. v
2. Publish TCFD reports. :

relevant risks and formulate strategies
af five years or above to minimize
corporale risks.




EREERBRNFIRAS

ABILITY ENTERPRISE CO, LTD,

K2

Cherview

1 Bustainabie 2 Ethical Carporate
Opearation g 7

2.1 Board Composition

2.1.1 Corporate Governance

The Company convened a shareholders’ meeting on June 21, 2022 to elect Directors
(including Independent Directors) according to the "Regulations for Election of
Directors.” The candidate nomination system and procedures are adopted for members
of the Board. There are nine Directors, including three Independent Directors, with
a term of office of three years. To implement the spirit of corporate governance, the
Chairman and the President are not the same person. The Chalrman is the chalrperson
of the Board, and guides the Board in supervising various policies of the Company. The
President is responsible for the overall business planning and execution.

Shareholders’
Meeting

President
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2.1.2 Board Operation A

Board of Directors

Agoording to the Board meeting specifications, Ability Enterprise shall at least convene
one Beard meeting each quarter. The main duties of the Board mestings are to supervise
operating performance, review matenal decisions, and risk management, including
economic, environmental, and social impacts. Eight meetings were held in 2021, and the
attendance rate was 100%. Five meetings were held in 2022, and the aftendance rate
was 96%.

Regarding the recusal for the conflict of interest, the Company has established its "Rules
of Procedures for Board Meetings," "Corporate Governance Best Practice Principles,”
and ‘Ethical Corporate Management Best Practice Principles.’ Directors of the Company
shall be highly disciplined and independent. If a Director or the corporation it represents
has any interast In a proposal at the Board meeting that may harm the Company's
interests, the Director may pravide its opinions and respond to inguirles. |t shall not join
the discussion and voting, shall recuse oneself from the discussion and voting, and shall
naot exercise the voting rights on benalf of another Director,

On May 4, 2021, the Board resolved to appoint a chief of corporate governance, who
is responsiole for executing and promofing affalrs related to corporate governance and
handling relevant matters according 1o the law, including arranging Board meetings,
organizing continuing education of Directors, and providing data required by Directors
for the execution of businesses.

=+ For the introduction of members of the Board, please refier to the wehsite of Ability Enterprise.

Board Diversification

The Company values the diversification of the professional knowledge, skills, and
composition of Board members and focuses on gender equality. Directors’ professional
knowledge and skills include finance and accounting, legal profession, business
judgment ability, business management ability, crisis management ability, industry
knowledge, international markel viewpoint, leadership and decision-making ability,
and other aspects, which are beneficial for the decision-making of the Board and
strangthen the internal supervision systern,

In the future, the Company will continue to increase the number of female Directors
based on the principle of gender equality to provide diverse viewpoints for the
susiainable operations of Abifity Enterprize.
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Profeszional compatency
Diverse com |lmm
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‘Chien-Hung Chen AQC Mala Y v W Y Y v W W v
Chih-Chan Huang ROC Male W W Y W v W W v )
RGC Main v v W v W W v i)

Continuing Education of the Board

Anllity arranges continuing education courses from time to time for economic, environmental, and social topics related to operations o assist Directors in improving their functions
and professional capacity, Such courses Include finance, risk management, sustainability, economy, law, corporate governance, and integrity and ethics. In the future, the Campany
will increase continuing education courses related 1o corporate sustainability for Directors. Nine Directors have parlicipated in a total of 61 hours of continuing education in 2021 {in
compliance with the requirements for continuing education hours), and the continuing education hours were 60 hours In total in 2022,
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A The continuing Education Caurses for Directors in 2022 are as Follows:

Director Course Tlile
Ming-den Tseng Inhertance mechanism and tax isgues that must be known n family business and wealth continuity
Chun-den Tong
Chun-Yi Tong
Sﬂ‘ﬁﬁ:ﬁﬁ?ﬁ“ Discussion on corporate operation and related tax gystern and introduction of the |atest major sharsholder

Chih-Chen Huang related tax laws and practices

Chien-Hung Chen

Repulations and preventive practices of Insider trading

Wen-Hslung Chan
Corporate Governance and Securlliss Regulations

Investigation Practice and Cases of Corparate Fraud
Kua-Lun Huang )
The Develapment Trend of Intermet Technalogy and the New Thinking of Internal Auditors

= For the continuing education of Directors, please refer to the website of Ability Enterprise.

2.1.3 Functional

Functional committees established under the Board are the Audit Committee and Remuneration Committee, and three Independent
Directors are the members of the committeas

4 Sustainable and Innovative

Appandix *

& Talent Developmant and
Social Co-prosperity

Category

Corporate sustainability

Corpaorale sustainability

Anti-earmuption
Governance
Arntl-eorruption

Corporate sustainability

e e ey

Audit manager, KPMG
Audit manager, KPMG (Hong Kong}
Pariner, Dinkum & Co., CPAs

Chih-Chen Huang

President, Cita Arrcarge Service Co. Hd.
Chairman, Cita Technology Development Co., Lid,
Chairman and CEOQ, Hoshin Gigamedia Cenler Inc.

Indép-andent Director Kuo-Lun Huang

Lawyer, Qi Fa Law Firm
Lawyer, Far East Law Offices
Arbitrator, Chinese Arbitration Associalion, Talpel

Chien-Hung Chen

{t:nnvane:]

{r,nm-rEner}
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Audit Committee

To establish a favorable corporate governance system, Abllity has established its Audit
Commitiee and established the Audit Commiites Charter. Members are all Independent
Directors, and a meeting |s convened at least ance each guarter, The duties of the
Audit Committee are to reinforce the internal control system, assist the Board In
decision-making. implement risk management, specifications related o the Board,
and other legal compliance matters. Discussion maiters include financlal statements,
the validity of the internal contral system, matters with material effects on the finance
and business of Ability, matters involving the Interests of Directors, the appointment,
dismissal, or remuneration of CPAs, and the appointment and dismissal of the chief
accountant or chief internal auditor,

A Audit Committee Attendance

= me | ma
Number of meetings 5 4
‘Attendance 100% 1005

= [For the aperation of the Audit Committee in 2022, please refer to the website of
Ability Enterprise.

Remuneration Commitiee

To reinforce corporate governance and optimize the remuneration system for
Directors and managers, Ability has established its Remuneration Commitiee and
formulated the Remuneration Commitiee Charter. The Committee regularly reviews
remuneration policies, sysiems, standards, and structures, approves performance
targets, and evaluates the achisvement results.

Ability has established the "Regulations for Management of Director's
Remuneration.” The remuneration of Directors includes the Director's
remuneration, compensation, and fees related to business execution. According
to the reguirements of the Articles of Incorporation, if Ability records profits, it shall
appropriate no more than 1.5% asg the Director's remuneration by taking operating
achievernents into account with relerence to the level of contribution of Directors
to Ability's performance and the results of the Board performance evaluations so
as lo provide reasonable compensation.
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The remuneration of Ability Enterprizse’'s managers is proposed by the Remuneration
Committee to the Board for resolution according to the payment standards within
the industry, bonus market, and the cperating status, in combination with relevant
management regulations, including performance evaluation and benus plan pgroposals.

A Remuneration Committee Attendance

Year | 2021 | 2022
Number of meetings 4 2
Attendance 100% 100%

=+ For the operation of the Remuneration Committee in 2022, please refer io the
website of Ability Enterprise:

2.1.4 Board Performance Evaluation

To aptimize corporate governance and supervise and reinforce the internal
managemen! system, Ability has established its "Regulations for Board Performance
Evaluation® and disclosed them on the corporate website and MOPS, Board
periormance evaluations are regularly performed each year for Directors 1o evaluate
the operating aspects of the Board and functional committees, and the evaluation
results shall be reported at the Board meeting In the following year, The evaluation
rasults In 2021 and 2022 were excellant which was reported to the Board, For Board
performance evaluations, please refer to the website of Ability Enterprise.
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2.2 Ethical Corporate Management

Cur Company upholds honesty and integrity engages in business actlvities and
complies with the laws and ethical standards of the countries in which we conduct
business. In order to effectively promote the ethical management related polioy,
our Company has established the "Ethical Corporate Management Best Practice
Principles®, "Code of Ethics and Conduct' and other related policies to regulate our
company & personnel, including directors, managers, employees and others with
actual controls NOT io directly or indirectly provide, promise, demand or accept any
illegitimate benefits, or engage in other acts that violate integrity when engage in
business activities. In our Company, every employes is provided trainings on work
rules, management systems, integnty and work ethics when they join the company,
every supplier is reguired ta sign the "Supplier Social Accountability Agreement”,
which exprassly stipulates that suppliers must abide by the amfori BSC| and engage in
ethical business practices with no corruption. Our Company also actively cooperates
with customers' reguirements for social responsibility, and makes a commitment to anti-
carruption:

Reporting Handling Procedures

Our Company has established the "Handling of Reperted Incidents and Canfidentiality
Measures”. After receiving reports, a task force leaded by Audil Office will takes action
to investigate the case. Our Company keeps informants’ |dentities and their reports
confidential and completes the Investigation as soon as possible, Discovery of any
unethical behaviar or violation of the code of conduct may be reparied by using one of
the fallowing methods

' b
Chief Internal Auditor | Mr. Hu, Sheng-Chi
TEL +B06-2-A52207H8 Ext. 2284
E-mail Michae| Hu@abilitycorp.com.hw

Mo. 200, Sec. 3, Zhonghuan Rd., Xinzhuang Dist., New

fulirase Taipei Cily 24242 {Audit Office, Ability Enterprise)
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After receiving a report, the task force leaded by Audit Office will submit the report
o relevant departmenis for a case review according o the reports handling system,
Cnce the task force found that the report is based on facts after an investigation, an
inter-departmental working group shall establish a project commitiee o review and
|udge the report. If it indeed violates ethical corporate management requirements,
our Company will impose administrative punishments based on the severity aof the
circumstances, and will olaim for restitution of unjust enrichment and take legal actions.
In addition. retevant departments shall examine the internal control system and
proceduras, and propcse improvemeant measures to prevent the recurrence of such
violations. Audit Office of our Company keeps the written decuments for the: report,
including the acceptance of the report, the investigation process. and the results of
the investigation, for a retention period of five years: The doocuments may be kept in
electronic form: If any litigation related to the report occurs before the expiry of the
retention period, related materials shall oe kept until the litigation is concluded.

Situation of Reports

A Our Company did NOT have any viclations of athical eorporate management in
2021 and 2022,

I T U

Number of reports NA NA
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Implementation Status

To iImplement ethical corporate management and antl-corruption, the Company
has established an effective internal control system and established electronic and
physical compliant channels managed by dedicated personnel, In 2022, the corporate
governance promoiion team was established under the "ESG Committes” to assume
the responsibility of implementing ethical corporate management and anti-corruption,
carrying out ethical corporate management and anti-corruption promoetions, and
encouraging Directors and employees 1o participate in relevant educational fraining,
including business secrets, informatlon safety, insider trading, anti-trust, and other
relevant courses.

i, |

Occurrence of violations of ethical corporate.
management and anti-corruption

Level of completion for raw material suppliers
to execute the Supplier Social Accountability 10H1%0 100%
Agreement

Level of completion for ethical corporate
management courses undar new employee 1(H1%0 100%
educational training ***

A NA

MNote: Mew amployaas refer ioemployess-who join our Company during the currant yaar
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2.2.2 Legal Compliance

In order to implement Ethical Corporate Management and Anti-Corruption Polioy, our
Company has established Internal control system correspondingly, set up electronic
and physical grievance procedure, managed by dedicated personnel. Alsa, in 2022,
our Company set up ‘ESG Committee” to promote and practice ethical corporate
management and anti-corruption actions, Every year, we disseminates informatlon
about ethical corporate managementfanti-corruption, and encourage directors and
employees to participate In relevant training, including courses related to trade secrets,
information security, Inslder rading, and anti-competitive practices.

gt | Lowe and Reguions o comply

The Company Act, Securities and Exchange Act, Maney

Financial and :
Laundering Control Act, and other relevant laws and
n on nin I
organizati M planning regulations
Internal and customer The Trade Secrets Actl, Personal Data Protection Act, and
Information protection other relévant laws and regulations
Personnel pollcy and The Labor Standard Act and other relevant laws and
management requlations
Environment Basie Environment Act, Occupational Haalth and Safety
management Actand other relevant laws and regulations
Event 2021 2022
Occurrence of violation of anti<competition, anti-trust, and NA NA
monopoly conduct
Major events that viclate social, environmental, and economic
regulations (with the fine amount reaching NT$1 million or NA NA,
above) '
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2.3 Risk Control

Since 2022, the global effects of COVID-13 have decreased, and the economic recovery syndromes worldwlde are significant.
Global supply chains re-arrangement, increasing inflation, acceleration of digital transformation, new varianis, and other
impacts may affect the economic expansion capacity of the world. To encounter the new wave of challenges in the post- @ Risk Identification
pandemic era, Ability has set up the corporate governance promeotion team under the ESG Committee. The promotion team
is responsible for executing risk management, adopting appropriate measures within the acceptable scope, preventing or
minmimizing the potential loss to protect the interests of employees, customers, shareholders; partners, and other stakeholders
.ﬁ.bllity',. cﬂminuling to Improve and mitigate the operating risks, and regularly reporting to the ESG Committee meeting . Risk Analysis and
regarding the risk management resulis.

Risk Management Process

Apility allows all departments to clearly understand their relevant risks, respectively, through the risk management procedures
and evaluates risk topics o be faced potentially so as to reduce or avoid impacts and effects brought by them. Ability
gelected its main risk aspects, including operating risks, economic risks, and environmental risks, according o the materiality
principle and 15031000 risk management standards and established the 'Procedures for Risk Management® to specify the
authority and responsicility, methed, and procedures for risk management in the hope of effectively identifying potential risks
of procedures, evaluating the probability of the cccurrence of risks, and the impacts on operations to ensure appropriate risk
management operations may be effectively implemented to align with the requiremenis of risk management.

Regarding risk management procedures, the first step is to carry out risk identification; secondly, perform risk analysis
and assessment for risks identified; lastly, relevant depariments shall propose countermeasures based on the material risk
items and items thal reguire risk management in the assessment results and report the estimated completion timeline to the
corporate governance promotion team. After compiling risk responses and countermeasures, the corporate governance
promotion team shall report 1o the ESG Committee to moniter the impiementation status via the Comrnittee and adjust the
rmanagement couniermeasures and control emphasis in due course o achieve risk management iargets.
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Risk Management Topics

Operational
risks

Economic risk

risks

Expand production baga

Increase overseas production joints in reeponse to customers' demand and
dispersa tha nsk of producton in Mainkand China. Ability Enterprise has plannad
o make southbound Invesiments,

Riak of raw malerial intercuption
The source of cruclal supplies s relativaly cantralized. |t suppllers delay the
dallvary or thare i missing materiad, @ will affoct Ablity Enterprise's productian.

Risk of concantration salgs
Custamares with long-ferm stable cooparation can angurs the stabla growth of
Ability Enterprise; however, thare are risks of salos concentration.

COVID-12 risk

Under the continuaticn of the outbreax of COVID-13, the Company shall ansura
the haealth and safely of emplovees to panerale material effects on stabilizing
production.

Information safoty

Racently, with mare amploydas working from home due to COVID-18, and
network nackars, viruses; and phishing a-malks-have occurmed Treguently; there
are mass slacironic procedures and netwark communication, and mfarmation
satety control has matarial affects on Ability Enfgagemant.

Imtorest risk

Interast risks are genarated from bank borrowings, which ara prirmarily for
cperations; such debts to support operating reguirements with cash cutfiows do
nol panerata high borrowlng costs

Currency risk

Dua to cross-country oparations, there ara carrespanding Currancy risks
ganarated from the use of purrancies of multipls countries, primarily the USD and
RMB. Such risks mostly ariso from future commercial frading, recognized asseis
and [labilites, and net investments in foraign oparatlng Institutions,

Crodit risk

Cradit risks are rigks arising frorm potential financial lesses dug o the inabllity
of customars-or transaction countarpartias of firancial Instruments: that cannot
fulfill contract cbligations, which primarily ariss frorn accounts recalvabla for
which ransaction counterpanies are not able (o seftie the paymeant basod on the
collaction conditions.

Climate ehangs riak

Regarding the effects of the industry chain on climate change-and impacis
on Ability Entarprise under the existing trands, plaase refer o *alimate change
management” in chapter 3.1 of tha RaEﬂfnr datails,
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1. Increase the oparation of tha Visinam Plant and malntain the oparatian of plants In Mainland China
Ability Enterprizae has plannad tomake southbound investmeanis-n Vietnam for glant esiablishment
and to malintain tha oparationof plants in Maintand China

2, Allocate employess with working experiance In foreign countries to work in Vietnam,
3. Encourage emplgyess (o' learn Vietnamasa to aveid cuitutal diferances.

1. Introduce the second supplier (o separata the material deficiency nek.
2. Ptan-and control the safety inventory of crucial supplies.

1. Beparats customers and seak naw Custamars,
2. Product diversification arranpemants.

1. Eztablish & dadicated anti-pandamic team (o regularky review The status of the outbreak and lssua
anl-pahdanmic maasues.

2, Waork by shift and work from home.
3. Adopt remicte vidao conferences and changa the papar-basad proceduras 1o elecironic procedures.

1. Reinforca informalion safely pramotion and ragutarty punlsh information safety alert reports,
2. Perform regutar information: safply invantory aach yaar.

—a

.For thi Interest rate of hank borowings, the Company makes |ts best afforts to socura the most
prafarrad borrowing intenest rate.

. The Company ulilizes forward exchange, currancy axchange, derivative or nan-darivasive finafcial
product contracts fo-minimize currancy risks,

2, Pian and evaluate the storage of foreign currencies.
3. Beinforce [can recovary.

—a

=y

. Basod on the cradil lzan poliey of Abiity Entarprise, tha Campany parforms mznagament and cradit
rsk analysis basad on paymaent and shippinag conditions

2. Executa internal cradit nisk control, including the evaluaton of the financ:al position of cusiomars,
prlor axparances, and other factors,

3. Use to reqularly monitor aredit limits,

Abliity Entarprise execuled climate changea-ralated risk identification and management proceduras:;: far
detalls, pleaseo refer (o "climate change managamen|® in chaptar 3.1 af the Repart.
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Material Topic

Waste Management

Materiality, Policy, and Commitment

it business wastes are not duly processed, it may have effects on the Caompany's
operation and generate material impacts on the environment. The Company [&
committed ta promoting product green designs and waste management measuras
to minimize the outputl of waste during production and improve the circulation
and recycling of sustainable resources In order to achieve the target of effective
management and waste reduction.

Evaluate the System and the Performance of the Year

In 2022, there was no waste |leakage and pollution for different wastes, and the
processing methods of all wastes complied with the regulatory specifications.

Goals
Setting 2022 as the base yaar:

Shart-term Mid-term
? 7

i Reduce 3% of total waste by 2023 :

Reduce 5% of total waste by 2025 A

Action Plan (Positive / Negative Impact)

1. Continue to implement garbage classification and recycling in the hope of achieving
the targel of reduction.

2. The Company engages gualified suppliers fo process all business wastes and
ensure that the waste is disposed of ultimately by adopting legal approaches.

Grievance Mechanism

Responsible department, Administration Departmeant

Provide communication channels for internal and external personnel to reflect topios
related to waste; if there is any pollution, the Company will contact clearing suppliers to
rake improvements.

Long-term

-?
Reduce 10% of total waste by 2030

_
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Cherview

3.1 Climate Change
Management

In response to global climate change, Ability
Engagement actively establishes countermeasures to
mitigate the effects of industry chains on climate, We
made disclosures of climate-related financial risks
and cpportunities through the four major frameworks,
including climate topic governance, climate-related risks
and opportunity identification and countermeasures,
risk management, and indicators and targets, This is
in accordance with the Task Force on Climate-related
Financial Disclosures (TCFD) farmally issued by the
Financial Stability S8oard (FSB) in 2017. We evaluated
possible effects of operating activities and formulated
countermeasures and management policies o minimize
the risks of global climate change on corporate
operations.

Climate Change-related Governance

The Beoard of Directors is the highest governing body
for Ability Enterprise’s climate change governance
and is responsiole for overseeing the management
strategies developed by the ESG Committee. A Green
Sustainability promotion team is established under the
ESG Committee to assume the responsibility o improve
environmental management parformance, low-carbon
product development, and environmental risk control and
regularly carry out investigations and analysis of climate-
redated risks and opportunities to ensure the effective
execution of the management strategies.
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Climate Change-related Risk Identification and Management Procedures

The ESG promotion team Is responsiole for collecting domestlc and foreign climate change trends and regulatory
changes, performing climate-related risks and ocpportunities within the industry, compiling a list of climate-related
risk and opportunity topics and submitting it to the ESG Commitiee, and subsequently formulating management
strategies and the climate risk management report based on items of high riskfopportunity as identified; the
chalrperson shall report to the Board. According to the climate risk management repart, the ESG promotion team
shall commence the execution plan and give regular reports to the execution achievemenis to the ESG Commities,

Process responsible

Process description

person
" B e W= e b
Risk Identification: .
ESG Commitigs . : Climate riskfoppartunity
Green Sustainability team [ndusw rands and analysis Assess nsh._snurces and topic
righk itarns
e 4 N % o
= ' N * BT ~
ESG Commilies C"'rrﬁm statusljnule:su;;rahan A Hhakn:sTesalmursz i Results of climate risk/
Green Sustainability team or grganizatons MRESE VI 18V00 Y NER.0 appartunity
operations risk iferns
N . AN AN 4
4 k3 Check the risk report: N L
ESG Commitles 4 . i Formulate-strategic reports s
Promating membsr Risk Identification and level far ilems of high riek as Risk management repord
identified
e V. . b v
( h Risk management b
ESG Commilies report submission and ' ,
Committze Chairpearson disclosure: Winutie: of BBard iestings
Submit to the Board M )
f b " : N 3
ESG Commities nghﬂniﬁiﬁfgig‘sg;nj - Implementation records of
Grean Sustainability team implementation and foliow-up plans
X i \_ _AN B
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Climate Change-related Financial Risks and Opportunities

Ability Identified four climate change risks and five climate opportunity foplcs in 2022 via a comprehensive evaluation of the probability of impacts and fevel of impacts of climate
risks and opportunity topics on our operations.

A1 Increased severity of extreme weather events
: ¢ B
A1 05 R2 Enhance GHG Emission Pricing
4 W o B ozi03 R3 Dermands and menitoring of current products and services

R4 Changing customer hehavior

T3 4 E
R4 ™ a1 Develop or add low-carbon products and sarvices
w0
2 5 & ’ 02 R&D and Innovation 1o devalop new products and services
Z Rz
R3
03 Develop naw markels
1
04 Consumer preference changes
05 Use maore eflicient production and distributlen processes
0 - . . .
0 ¥ 2 3 4 5

Impact Likellhood

—
—
|
—
P —
S |

Mote: The size of tha mark represents the tmaline of the effacts; the larger mark represents the shorar
pariod of affects.

il

|
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Climate Change-related Financial Risks and Opportunity Strategies

The ESG Committee formulates responding sirategies and action plans at the present stage for climate-related risks and opporfunities as |dentified and assesses the
potential financial impacts of such topics on corporate operations:

Climate-related riak

-
WEL [EeEAL

b5
S5 LD PREROpELIRS|

topic

HEIY Sinay

gxzEey (b pus Aogog

Inoreased
eevariny ol
extrems
wealther
evants

Enhancs
GHGE
Emizsion
Pricing

Interrupied operalon caused by
ihe damages of piant aguipment
due to forced work suspension
from water shortage or flocd
rasulting from extrema climais
ewants (typhoons,; floods
apd Intense rainfall, inability
to produce resulting from the
gugpeneion of raw material
supply; inabifity to ship in fime
and othier, disapters dus o rosed
BUEDETEionN.

Caost increaees 85 eMerpises
&re reguired 1o purchase
carbon tighls via trefsactions
in the cerbon market te offsst
carbon dicxide emigsiong or pay
excesslve fees dus to parbon
righie, .caroon tax, or carbon fees
imposed by the govermmaent 1o
Imit he total GHG emisgions

T

g

Responding strategy and action plan

Make pra-arrangaments for dredging wark belons the tyohoon
EEEECT; redquers proparty management personnel of the buddng

o propose & typhoon confro! plan whsn the land typhoon alert is
|zsusd, prepare for typhoon control (8, piling sandbags, fixing
{rees, and checking whether doors and windowe sre closed], and
garry aut patrod inspectons; make immediats procesaing if there ie
gy abmormal elalus o minimize impacts of the disssiss

. Fof powar suspension. Dower outage, windeiorm disaster. snd fiood,

Immediatafy form &n emargency response tBam 1o ksep abraast of
thie latest devedopment and the issua relavent matsr of notice atall
times, altach atfentidn 1o whether thare is any persornal Injury. snd
check whether the bulldings and equipmentfaciities are damaged

It the shipping scheduls o customers may be delaysd as the
delivery of malerials by suppliers 13 affecied, the Company will
Immediately negotiats with customers bo handie the shipping
pohadule and ensurs tha shart-tarm effiects: Carry out the second
source evaluation and introduction plan for matesials that ans
miierially efecied and continue to updats the material evalusbon
surveys of supplisrs who ars under affects until the shorlags of
materials is afiminated.

1. Improve energy efficiency and reduce emissions; Aeplace ofd
modal A/G to improve snergy efficiency; reduce emieaions
by consolidating testing worksiations-to optimize production
procedwtes and swpanding the use of nenewable snargy,

2 Praompie gresn supply chain: AbSity ashmaies 1o reduce (he carbon
digxide smussions of the supply chaein by puiding supplists 1o adopt
green designs, clean production, and ensrgy-saving and carbon
dioxide reguobon epproaches.

L

Jn the luture, the Company estimates 1o respond o (ke Increass
in the cost ol carbon gioxide emizsione through the Tollowing
wtrategias
= Davelop low-carbon techrologiss: Wes will reduce emissiors

by developing kow-carbon techrologlea- o minimize the cost of
franesotions in the carbon market (| & . develop new energy-
saang equipment, adoot environmantsl-friendly materials, and
confinue o optimize prodochion praceduras).

o. Participate in the carbon market transaction: In the futies, we
will olteet il carbon diowids emissions by purchasing carbon
rights, awoiding Ihe payment of exoesse fees, and sesking
carbon credite with cost-oenefits by paricipatiog in:carbon
marks! raneactions of disposing ol carbon righls oy usng the
Company's carbon credit

4 Sustainable and Innovative

Products gnd Sarvices

& Talent Developmant and
Social Co-prosperity

A

Appandix

Financial Impacts on corporate operations

Area of
effect

Impact
Timeline

Financial
impact
polnt

1. Dacresss ol

rEVanuye

2 increass
ol capitsl
BRpansE

4. Increzse in

opersfing
COEE

Ability

z Bhart te
Entarpriss ich el

1. Inorease in
oparating
cobts

Medium
tarm

2 increass
ol capitsl
Eapanze

3. Incresse of
EVETEE

Ability
Entarprise

Description of financial
Impact point

1. Extremea weathar may =4ult m the inability

10 wEa squipment doe to the invasion of
floond and the suspension in raw maiena|
supphy. resuiting in defays in product
shipment and losses of custbmers

and afiecting the Company’s orders,
reputaton, and imags

. Mainienanoe or repair coste will increass

| bulldings ars damaged doe ko axtrams
weathar

. Macessary measwas aoopted &

compenaate-jor the fisk of supphy chain
suspenson {.e., tha inorease in tha
second source malerials and the change
i transporeton mathod) will inorease
cperating costs.

. Purchasirg carbon allowancas of paying

carbon taxes will increase operating
coats and redude the compatitivenses in
tha marked

. The adoption of maasures o reduce

ensrgy consumpticn may be reguired
li.e., change the source of ensrgy or
improve eguoment efficlency], whach will
Increass capial expandiures

| Alongside the promation of the

development of & low carbon economy by
the government, the Company alsc faces
naw markat and business opoorturities
\Le,, oevelop ldw carbon technofogss
and prodiects &nd improve the innovation
capacity and compatitve strength) ta, in
furn, improve operating Income.
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Climate-related risk
topic
el
4l Demands
= and
= monitoring
£ otGurrent
=] products
£ and
g EBMVICEE
E Chanaging
cushamat
E_ Eehavior
L]
Cevelop or add
|ow-carbon
producis @&nd
EBIVICES

SEROIAJBE DUE BT

Cherview

Desacription

Require gompiiance with the
specifications (8., emargy,
water consumption, and othar
sfficianzy) regarding reglonal
or national standards ar
reguirements formulated for the
sfficiency or producl |sbeling
o avold aftecting the import of
galea:

The changs in £uslomers
preference for products and
Eervices arising from the
awarensas of climale chamae may
changs ouwr progursment policies
If products are not compant with
customars' regulrementz or il
cusfomers prefer low carbonlow
enérgy consumption products
it may aifect proguct easlas and
market enas,

Tha acgquisition of carbon
footprint cartitication, low
carbon labels, or enargy-saving
labsis of producis may improve
procucts’ compatiiveness, Batisly
thie requiremenis ol high-snd
cusiomars, and respond to the
marksi's demand S0 ag te improve
oparating Inocoms. {Inoraass In
the reguiraments for low caroon
producks or sarvicesfinoreass
n coopsrating opporunities
betwasn the upetream snd
downstream value chainj,
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Financial impacts on corporate operations

Responding strategy and action plan

1. Tha RE&D Center shall call upon personnsl of oifferent depariments

todorm 8 task force for collecting documents elated to compliance
requirements and regular mestings for sharfing discussicns and-

aAchievements 1 Incresse in

2. In the futwrs, It is estimated that the R&D Center will regularly hold Er::‘;‘gl;’ir“ Shart tanm Cperaiing
meefings gath guartes o sxaming the ensrgy consumption stales of COEE
gxisting products and emvifenmenizl protection-eialed requirements
=0 85 o enswrs whather designe can be adjusted or carbaon dicxide
reduction oplmization can be parlorméad during producticn,

1 Study the anrual sustainability reporis or ESG reporis of major
customars 1o undersiand their requarements ar smvironmental
pritection prefarences. In the cass of Customer R, the issuance
fema of de annual repaort each year is from August o Dotobar,;
therelore; from Movember to Decembar sach year, the businssa F
gepartmant inviise relevant depariments to discuse the planning noerating
grecton of product designs subsaguently sher having discusssons Ability Madlym -
an the conbtent of the oustomer'’s repor, Enterprisa  larm CRmE:
i ; i 2. Dagrease of
2, |n tha huture, ws will adopt product desigra n responéa lo climats
change 8s product feanees by placing emphasis on major sales [EE R
customars {|.a:., compsy with fecal =nergy efficiency apecifications or
safishy customers green procuremertd policies) so as to meinforce the
awarensss of customers ragarding the ensrgy-ssving end carbon
dioonde réduction products ol Ability Enterpriss.
1. Faks ne mitiative to develop kw-carbon and enargy-saving images
and autamaolne proouct samples. see relevant customers with low-
carbon of ensrgy-saving requesments; and discuEs the subseguenl 1. Incresse of
oooperatng product schaduls. rEVBruE

2. Ues parts and materiale complying with low-carbon and energy- 2 increzse
EEving requirements 1o achieve the mguiremeants of diferant low- Aility Bhértiamm ol oapitsd
oasbon or enargy-saving labeis Entarprisa Expaensa

3 Incresse in
operating
costs

esbmales io completa the carbon footprint réseanch of new products
bry-2024 and commence applying for low-carbon end energy-saving
oerification in 2024 and 2025 (Le , ISO14067 product caroon footpnnl
partification)

Description of financial
Impact point

. Opsrating costs increased due to the

sxhension in the producton scheduls as A
Is regquired 1o invest lsbor in investigating
and sfudying ths compliance of relevant
standarde of reguirsmants

. Dlesgns and production changes carred

put 1o comphy with regulalony requeramants
lis., selsnl power IC with bettar afficiency
and optimize proguclics and procadue
\ige by piants) will cause an indreaks o
pparatng ooste:

. Toeabishy customers’ requsermants

for producis, comesponding |sbar

and ‘pouipment are reguired fo be
Invasted in the initiel phase of product
development, and reftayanl cerdifications
are glan reguired, whidh will morease the
oparating oosl

. I the Company = unanle to provide

prodicts inline with gustomers’
reguiremenis, appropratsly respond

lo carbon 1axeés and transactions n

the carbon market, or achigva the
amisgon feduction tdrgets staled by

the govemnment, aperating nocome may
decrease due 1o the posaitélity of causing
custdmers or gorawmers 1o have negative
impresslons an the Company's brand
Imags.

. Operating oosts inorease dus o the

incrapss in hirman rescurces and
equipmant 5o a8 to abain low carbon

or ensegy-saving labels; however, Itis
expacted thas i will concurrently gain
pakitive atiention and recognition from the
industry or oustomere and, 0 turn, bang
about an increase in operaling incoms.
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Financial impacts on corporate operations

Climate-related risk
topic Responding strategy and action plan Description of financial
Impact point
) RED
E R&D 1. Operaling oosts morsase due o the
5 R&D and L 1. Aegarding product developmeant, we examine design snd verfication Incregsein human rescacas and
& innovation 1o NBWdFﬁmcﬂdLLfi;nhiﬁr;::um Hg[:rl procedures, selecis envronmentally frisndly materiais and eoyclabls ok . gquipment 8o as o develop netw
oz ﬁ DevEinD New :Es:aslzsf L._:;a_a uirementi. 331:5?\- mgaterials and parie of kow powsr congurmphion for designs i ganseral, :::LEH'T: = procedurss and products: howewer, I
m products and marhﬂt;a:‘n;r':l.qw e 5 and reduces the number of parts salecied for uss. = expacted that it will concurrenily gain
g. LIS 2. Esfablieh product development precadores and standasde, record 2 E:[:;:En; mﬂﬁz&’fﬂ;&:giz:ﬂ”%g':ﬂm;e
i d_avsl_u_pm_anl higtary, and subseguently sxaming progedurs ,qh".[-!.- Medium L ahuu|1un n;ﬂﬂj.a i up—aralﬂing |n|:.-v:rma
simplitiation. Entarprisa berr ) ?
) 3. Incresss in Rusinees
Enterprises provide difierentiaeg  Businass cperaiing : :
;:ru-dr-i:lg an.r:l:lms:ar'.-icag io satisfy 1 Abillfy estmate to focus on exeting customers from 2024 to 2025, coste E P:ﬁ;’s;ﬁ":: ::rﬁb':_l" EEP’ELED:"“;;E:IH'; ImEgE
o3 g Develop new customers - expectaticns of fow- Inciuding smart imagds applicalions, smart analyeis, 3600 Imags R 2 i
B markets carbon sustainanility_or fainily products, video spplances, and automotve modules as fargsl 2 Provide envircnmantaly frendly producis
desvelop neéw markets and products. 3nd edd low carbon. energy-saving, and function-improving find new targst customers, and expand
techrologles with new partners. lechnoiogies to expand its merked shars. market shars to mprove opsatng
Income,
o : 1 jdy h 1. it -Ability 1 abls to produos
E. _ . 1 Irn 1hlﬁmr;a$ EEE'FTE::‘;DGH'WWL “[;ﬂ.'n;_:m'ga::': P;nnmﬁn 1. Increase in arwvirnmantally frisndly products and find
G Wiln ihe improved awaranses of A T L R i el L M R Ll R s U cperafing targat oustomers, it will bs bensdicizd tor
& i ORISR uT Dl oG, PP Sy IR Aifity Medium income improving its oparating ncomea.
o E prefarenca he damand for gffective and 2. |n the falurs, we will foous on customirs for development. Except for Fiilerrika e 27 : 3 .
o chEnges environmentally green products standard functions, the R&D for imaps spplications wll includs ow- 'nErE;EE ¥ s :?I-para‘urbg cn-milml::raa-sal:l L i 5
2 mey Indreass, carbon, energy-eaving, and emvrcomenlslly frisndly conoepts 1o e A | T LTE D Bt DS B
ﬁ | o i AR costs squipmeant to develop (ow carban energy-
a mprowvs fhe philosophy of gresn product= aaving products
1. Improve the tull-ioad rate of impor and
sxport trucks 1o reduie transporiafion,
warehouss rendal, and inswranos fees
2. Reduce mventory turnowver cays. morease
Maw tachnclogy applicstions (Le. T, Imvantary managemen the consumption efficiency of working
- IaT, E_"E Dlats E"?’!ﬁ'iﬁ- a'{'”"“iﬁﬂ"- = Adjust ard improve the full-ioad rate of mport 'snd export frucks camial, reduce the space used by
o ang jnieflegiyatization) improved .« Aedics inventony turmover devs: Supphy Bupoliste on time accordng SUppEEtE, Bnd minamize our-operating
§ the yield, reduced dekvary tarma to the plan and smprove the processing time fmet of obealsts suppliss, CEEs,
E and mproved E_mplayees' health = WS Allow rea-ime inventory wisibdily, mprove warshouse operatog 9 Invest jn ksbor and squipment for
o and safety, which reduced our sfficisncy, and reduce 1he ‘wasts of inventory allocation and isbor |
2 : : £ 3 y progedure improvemant. improve
2 lise more efficient  cperating cokis and improved poats 1 inoreass or el by, Iniceueas opBrat
bl 5 production and tha production capacity, Utlize Wugu Bt decnsass in P e x Il:h f ’;ﬁn d
: dighmibition transportation squipment with high . Produntonimanufacturing Plar ich el operafing ;‘;i?;_la"' Ppclive e et LN oo Y
g PFOCRESES snargy efficiency; I:I_Iiﬁil'l'l=EI mUlEs,  » Ay estmales to OHMMERCE OQETHAND ITErCVEments aad o5
m ?94_:1”'315' frangporation '3'33:5[- E!“g Implemant operation foolproal to improve tha production afficienoy 4 iﬁmm;?lg%ﬁgmmtu?giﬁ;g
g adopl green procurement an of produnts. prod g
(s} % #
@ the renovation and opfimization-of  »  Ahiiity esfimales to devalap & testing piatform for its procedures; e
(] ce-gite machines and equipmert Irtegrates testing Hems and increase the varishls portiolio of testng 5, Invest labar in daveloping & festng

o' feduce the carbon footpremt of
products,

itemE, increass the aldomated/sami-sutamseied feating rafio. and
reduce the working hours of personnsl oparation.

platform for the imegrated tesling ilsm,
raslting in an increass of operating
coate Reduce manufacturing workng
slations, reduce the spece ocoupled by
production, and reducs the spatial entsl
coats of areas that-ars required
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Corporate Net Zero Emissions Target and Steps

Ability has established its carbon dicxide reduction route, committed to reducing self-produced and product GHG emissions and regularly reports the implementation achievements
and the target achieving progress o the ESG Committee via the sustainability promaotion team fo ensure the sustainable development plan is being implemented, The short-tarm net
Zero steps that we organized at present are as follows:

A Net Zero Steps of Ability Enterprise

Analysis (2021 to 2022)

Step 1

Emissions Inventory
and Climate Risk
Assessment

Grasp sell-carbon

dioxide reduction

and relevant climate-

related risk factors

« GHG inventory

« TCHD risk and
opportunity
identification and
strateqgy formulation

Step 2.

Hot Spot
Identification and
Carbon Dioxide
Sorting

Sel aul the mast

significant/crucial

emission sources and

sart the carbon dioxide

reduction seguence

« Carbon dioxide
emisslon hol spat

« Carbon dioxide
reduction oplion
evaluation

——————O

Planning (2023)

Step 3. Step 4.
Set Net Zero Targels Formulate Net Zero
Strategies

Establish the scope, Formulale net zero

raule, sehedule, and sirategies

targets « Mel zera route

« SBT planring

= Met zero roule = Met zera strategy
selection selsction

4 Sustainable and Innovative 5
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Step 5.

Implement Carbon
Dioxide Reduction
Work

Subslantial execution

and development

of relevant carbon

dioxide reduchion

plans

+ Evaluation of
renewable energy

= Energy efficiency
improvemeant
Messues

* | ow-carbon raw
materials and
procedures

* MNet zaro promotion

with supoliers

Talent Developmant and
Social Co-prosperity

Appandix 'ﬁ'

Execution (2024 to 2025)

S —ly

Step 6.

Continue Tracking
and Updating

Regular manitonng

ard meaasurement

* Met zero effects
and progress
management

= Strategy adjustrment
and modification
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3.2 Environment Management

3.2.1 Energy and GHG Management

Energy Management

In response to the energy-saving, carbon dioxide reduction, and sustainable development policies of the government. Ability continues to Implerment energy-2aving measures and
improve energy efficiengy 1o minimize the enviranmental Impacts caused by GHG emissions and [mprove its tenacity In facing climate change risks. Energy consumed is non-
renewable energy purchased from power companies, and it is used in production procedures and office bulldings. In 2022, a lotal of 1,968 843kWh of purchased power was
consumed, accounting for 99.14% of the total energy cansumption. Followed by petroleum used by corporale cars and diesel used by power generators, our Company consumed
1,620L and 100L, respectively, in 2022, accounting for 0.79% of the total energy consumption. The use of renewable energy is from the power generated from the solar pawer panels
of Xinzhuang HQ, and the power is used In lighting In electors of the office building, aceounting for 0.07% of the total energy consumption. The total energy consumption In 2022 was
7.151.00G, and the total energy Intensity was D.02GJ/operating income (NT$10,000}, representing a decreage of approximately 33% as compared to the total energy Intensity in
2021, In the future, we will continue to reinforce our energy management and achieve energy transition step by step o as to reach the largel of green operation,

N T T e

Gasoline (L) 1,350 1,620 10,000.00 0.035
Non- Desa ) % o 8,000.00 Lo 0.030
m‘“‘ Power consumption (kWh) 1,882,111 1,968,849 I o
rgﬂumhln energy consumption § 82347 7 145.89 L 0:020 in
Solar power (kWh) 1,789 1418 2,000.00 6,829.91 7,151.00 0.015
renawablies
Renewable energy consumption (GJ) 6.44 3.7 0.00 0.010
Total energy consumption (GJ) 6,829.91 7.151.00 2021 2022
Totl snergy ntensiy (Guoperatig ncoms (NTS10000) 00 002 e o N

Mota 1: Abllity calculated tha heating value comnversion with reference 1o the valua announced In tha
anargy product units’ heating valua table in the Siatistics Handbook 2020 by the Bureau of
Erergy, The heating value of petroleum, diesal, and power 12 0.033GJ/L, 0.035G4/L, and
0.0036G)EWh
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GHG Management

The GHG emission statistics of our Company are primarily the category 2 emissions generated from purchased
power and GHG category 1 GHG emissions generated from petroleum and diesel used by corporate cars and power
generatars, accounting for 90% ot GHG emissions of Ability Enterprise

The category 1 and category 2 GHG emissions of the Company was 1,108.51 {CO.e in 2022, representing an increase
of 52.6 tC0.e as compared to 2021, primarily due to the mild increase in GHG emisslons resulting fram the increasing
production capacity in accordance with the slowdown of COVID-19; however, GHG emission intensity reduced by
0.00143 tCOe/MNTE10,000 as compared to 2021 due to the increase in cperating income

— [ e

Category 1 (I€0:=) 1H1.09 10637
Category 2 (1C0.8) 944 .82 1.002.14
Total NCO.e) 105591 1108.51
GHG emission intensity (ICO0.efoperaling income (NTH10,0000) 0.00473 0.00330

MNota 1: the patroleum and diesel consumption carbon emission coaffickents are calcutated Dasad on the amission coefficiants (var, 6:04)
announced by the Environment Protection Administraton,

MNota 22 The carbon amiss:ons from powsr conswmption are calculated based an the rational powed emisslon coefliciant announced by the
Buraau of Enargy.

4 Sustainable and Innovative
Products gnd Sarvices

A Annual GHG Emission
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As power consumption has the Righest carbon emission proportion, our energy-saving and carbon dioxide reduction planning will focus on energy-saving as the major strategy to
minimize the generation of carbon dioxide emissions through reducing power cansumption. Xinzhuan HO bullding is an office bullding. In 2022, our Company examined the power
consumption of relevant public faciiities, adjusted the power consumption time of partial eguipment, and, in turn, feduced energy consumption. The air compressor of high power
consumption of the Wugu Plant was replaced, and we organized and evaluated the replacement of A/C of high power consumption in 2023, The Improvement effects under energy-
saving measures in 2022 are as follows:

Annual energy-saving | Annual energy-saving frera
Factory Area improvement item in 2022 volume (KWh) volume (GJ)™=" {kn CO.e)

Adjusted the operaling lime of ventilalors |n the basemienl. and the operating lime changed

[T )
fram 10 minutes per lime [nitially 1o 5 minutes per tirme. S0 ' 208

Shaortened the turned-on tme of axtemal wall lights of the bullding, and the time changed from P
10 minutes lime initially lo & minutes per time £aed g p i

Xinzhuang HQ per i ¥ i p ;
Replaced the ventilating fans of oilets with DC energy-saving ventitating fans 10338 ™% 0.36 50,08
The turn-off ime of A/C &l the lobby on working days changed from 18:30 inltially to 17:00. 2.480.00 " 8.93 1,227.60
The spray irrigation system was turned off In winter lor 99 days starting fram 2022, 263.25 = 0.95 130.31
_ Replaced power consumption air cormpressoes, 10,657.60 ™ ¥ a8.01 5.266.01
Wugu Plant

D Changed the light bulbs in lofets and pantry to LED light bulbs, JaT.25 ey 121 166.95

1 A7 I )

Mota 1: 1kWh s aguivalient 1o 0.0036Gd.

Mota 2; Calculated based on the nalicnal power emission coafficsant announced oy the Bureau of Enargy,

MNota 3: Calculaton formula = Equipment power * number of hours of oparaton reduced * number of working days throughout the yoar

Mot 4: Calculation formula = Powar differance of naw and old eguipment ~ number of eguipment reptaced ™ numbar of oparating hours ™ numbar of working days throughout the year

Ability Enterprize has established the following GHG inventory and verification planning to respond to the 2080 net zero emission target of the government to align with the
expectations of stakeholders and mitigate impacts brought by climate change:

A GHG Inventory and Veritication Planning of Ability Enterprise (including Subsidiaries in the Consolidated Statements)

Inventory description\year of 2025
implementation

Ability Enterprise {including

i - : -
Selti Ao Ability Enterprise (only Xinzhuang Ability Enterprise {including subsidiaries In the consolicated NA
HG and Wugu Plant) overseas plants)
statermeants)
- a pas Pl : Ability Enterprise (including
External verification NA Ability Enterprisa (anly Xinzbuang Ability Enterprise {including subsiiaries in the conaglidated
HO and Wugu Plant) oversess plants)

statements)
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3.2.2 Raw Material and Waste Ma

Raw Materials Management

The main products of Ability are digital image equipment, and crucial materials used
are PCB, IC, passive components,

connectors, plastics, and metal. In 2022, raw matenals consumed for use In production
tolaled 40.63 fons, representing an increase of 44.2% from 2021, primarily due to the
increase in shipping volume. If the supply and demand In the material market are
unbalanced due to natural disasters arising from extreme weather or regional man-
made evenis; the Procurement/REDICQA department shall propose a substiiute material
introduction plan. The QA4 department shall carry out the reliability test after the pilot
production of the plant; once passing all tests, report to customers to abtain their
consent to intfroduce such matenals for production in order to ensure the satisfaction of
customers' shipping reguirements when encountering supply chain suspension risks.

Unit: tons
e ||
Electronic materials 280 4.02
Metal materials 15.39 £21.34
Institution
SR et 219 333
Packaging materials 0 11.94

Maragement Enterprisa

Appandix *
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OEralion

To comprehensively promote energy-saving, carbon dioxide reduction, and the
sustainable use of resources on Earth, paper-based packaging materials {including
paper boxes, paper pallets, and relevant packaging materials) are made by using
recycled paper pulp as raw materlals. In 2022, we used a total of 3.82 tons of recycled
supplies, representing an increase of 70.5% as compared to 2021, primarily due fo the
Increase in output in 2022, the increase in the recycled paper pulp products, and the
Increase in the ratlo of using recycled supplies.

T

Paper pulp (ton) 224 382

Recycled weight/total weight of product shipped (%) 7.95% 9 40%

Conflict Mineral Management and Investigation

The Company continues to focus on conflict mineral topics, commits to carefully
Investigate its supply chain, duly fulfills its responsibilites as a corporate citizen, and
refuses to use or progure metal and minerals with human rights infringement from the
conflict region of The Democratic Republic of the Congo (the "conflict mineral’), We
will adopt relevant measuras to avoid the use such conflict minerals in our products,
including reguiring suppliers to carefully investigate whether the mineral source of
their products with Au, Ta, Sn, or W Is from The Democratic Republic of the Congo or
the confiict region in the neighboring countries and provide information acquired from
such Investigations; suppliers are required o execute the "conflict mineral investigation
form" and adopt responsible mineral sources and ensure the mineral source used
in products will not bring profits for armed conflicts or infringe human rights. We will
continue to require suppliers to carry out conflict mineral investigations,
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Waste Management

Ability classifies wastes as non-hazardous wastes (household gargage, recyclable waste, and general business waste) and hazardous waste (mixed hardware waste (j.e.,
electronic waste)). To reduce the generation of wasie, we reduce the use of dispesable items as much as practicable in its daily operations and implements garbage classification
and recycling to allow rescurces to be reused for circular economic benefits. Regarding product designs, Ability avolds excessive packaging, adopls green materials and green
production, and continues to reduce, recycles and de-harms waste for the purpose of minimlzing harm to the environment. Abllity has promised to promote product green designs
and waste management measures to minimize the generatlon of waste and improve the ciroulation and reuse of sustainable resources so as to achieve the target of effective
management and waste reduction.

Upstream (supply chain ' Processing process Downstream
? i ! L {wasfe processing companies) |
( N s o |

Hazardous waste
Consumables/ chemicals, Product ‘ Physical/chemical processing
metal materials, plastic - manufacturing by
materials, electronic materials Wugu Plant Noin biscklianis Wt
\- & L8 y,
7 I Fa % Non-hazardous waste Usable resource recycling/ incineration
Office supplies ‘ Xinzhuang HQ
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In 2022, the tolal weight of non-hazardous and hazardous waste was 39.43 tons; our Company engaged legal waste clearing and processing companies for disposal. In 2022, there
was no waste leakage or pollution, and the processing method of all wastes complied with laws and regulations

Annual Engaged third parties for processing Total volume by

generation
ol of Annual processing hazardous/ non-hazardous | Ratio %
ey | fees of wastes (ton) | Processingmethod | Remark attribute (ton)

Incinsration (non-

Employees' garbage and general
"‘_'"' ) busginess wasts (Wuagu) & anergy recyeling) Eieap dafly
hazardous £y T v | e i 42 OB.92%
waste ployees' garbage and genera neineration (nan- :
business waste [Xinzhuang) 54 A energy recycling) Cinar pally
Wiaste oploglectronic parts and :
components, scraps, and non- 0.19 L h Fr,"yslmﬂ* i . Na clearing
Hazardous conformed goode (Wugu) FISIEW Rrocesang 0.46 1.08%
- Waste PCBs as auxilary parts-and 0.27 o Prysical and Kl edeasia
companents i chemical processing b
Total volume for off-
Total waste volume: ‘site pracessing Ratio %
4245 42 98.92%

Engaged third parties for processing Total volume by

Annual processi hazardous/ non-hazardous | Ratio %
waste P ng
fees of wastes (ton) Frocessing metnhod aftribute {ton)
Non Employees' garbage and general 55 Incineration (nan- Clear daily
Liedis : business waste (W : 58 energy recyolin
hazardous A : :gu] : | Sy fepying) 385 o7 64%
waste mployees’ garbage and genera 43 13 naineration {nan- Claar dally
business waste (Xinzhuang) egnergy recycling)
Waste oplostectronic parts and Cumulative
components; scraps, and non- 0.39 .49 cha:T§:|ﬁ:22:5m storage
Hazardous conformed goods (Wugu) F 9 volume Bk S
1 r > a
Weaste PCBs as auxilary parts and 054 0.54 Physical and C;:giﬁ:ﬁ
companents chemical processing e
Total volume for off-
Total waste volume Ratio %
site processing

39.43 2843 100%
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3.2.3 Water Resources Management Al fnnal Vet Consriation

5,800 11.10
Ability performs an annual inventory of the water consumptien of all business
locations. The major scope of operating activities and the water consumption areas 5750 11.04 11.05
are concentrated within the Taipai Metro Area. The water withdrawal source s the
Taipei Water Department and Taiwan Water Corporation, and the source of water is the 5,700 11.00
Xindian River and Dahan River, which are not located in areas with water pressure,
The procedures of the Wugu Plant are primarily assembly operations. Water is not 5,650 10.85
required for the procedures; therefore, there was no procedure for wastewater
discharge. Wastewater Is directly discharged to the sewage system of the New Talpei 5,600 10.90
Industrial Park, complying with the wastewater discharge standards of the New Talpei
Industrial Park and having mingr effects on the environment 5,550 15
In terms of water conservation, Ability Enterprise promotes treasuring water resources 5,500 10.80
and adopts the following measures to avoid unnecessary water resource waste so as 2021 2022
o duly fulfill sagiat responsibility, protect the enwmnmem on Earth, improve corporate B Water consumption (m?) = Water consumption intensity
value, and continue to make efforts to protect the environment and resources. (m¥number of persons)

= Xinzhuang HO set up a rainwater reclamation system for the irigation of surrounding
plants.

= Adjusted the water discharge volume of faucets and urinals to avold excesslve water
discharge volume.

= Adopied sanitary ware with water-saving labels,

The water consumption of Ability in 2022 was 5,607m’, representing a decrease of
166m’ as compared to 2021, which exhibita the effects of actively promoting water
conservation. Wa will continue to promaote actions to protect water resources

T T

Water consumption (m”) 5,763 5,807
Water consumption Intensity (m'/
it of e s) : 1091 11.04

Mota 1 The daia sourcaof watar consumption ane our watar bills:

Nate 2: Tha number al parsong who consumad watar in 2021 and 2022 wag 628 parsons and S08
OE0NS, respadlivaly
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4 Sustainable and Innovative Appandix

Material Topic

Product Quality and Safety and Raw Material Management

Materiality, Policy, and Commitment

Customers are material stakeholdars of the Company. The
Company introduced the 150 2001 guality managemeni
system, IATF 16249 automotive produst quality management
system, and QC 080000 hazardous substance process
management system according to customers’ opinions and
requirements and established Its corporate culture of the
promiced guality thal is recagnized and complied by all
emplayees through continual education and promaotion. We
gain customers’ recognition and trust with premium products,
The guality concept was introduced during the R&D and
design stage o esiablish preventive measures and corrective
and debugging systems so as to comprehensively control
product guality.

Evaluate the System and the Performance of the Year

1. We provide products with designs In compliance with green
products, and they are in line with the requirements of 55%
of reuse & recycling and 75% of recovery.

2. Achieve 50% of all product materials being free of halogen

and hazardous substances

. 100% of the guality provided to customers complies with

the RoHS safety and health requirements

Action plan (Positive / Negative Impact)
1

2

.

I

Comply with the (503001 quality managerent system and IECQO QCO80000 hazardous substance process management
system.

Adopt product ifecycle management (PLM), GSM, and-SAP information management sysiems for raw material
management and hazardous substance review to align with tha requirements of our customers:

. Al product designs shall pass ralevant guality verification tests, including function verification, compatibility verification,

and reliability verification, 1o ensure that products comply with the specifications of customers and relevant environmental
and safaty regulations,

. Upon raw malerial intake, perform XAF inspection and adopt first-in-first-out management.
. I any raw material Uzed is found abnormal, the Company will immediately stop the use and cary out anomaly

investigations and damage scope control. Meanwhile, the Campany will perform audits and examinations of suppliers of
such anomalies, propose recurrence prevention reports, and continue the circular management.

Based on customers' requirements, paper pulp in the packaging matenials continues to comply with the speciications of
thie Forest Stewardship Council (FSC).

Based on customers’ reguirements, the Company adopts soy ink for colored boxes, instruction, and paper-based prinfing.

Grievance Mechanism

Responsible department, Business department and QA department

1

2

. The business department uses e-mails and telephones fo carry out business reviews and customer

satisfaction surveys to understand customers’ level of satistaction In terms of product guality, R&D, delivery
terms, services, and grean requirements.

. Regarding questions reflected by customers or reguired suppliers to improve, the QA department allocates

them to responsible departments for anomaly handling, analysis, correction, and countermeasure.

Goals
1. Products camiply with the following gresn produck 1. Products comply with tha follewing green product 1. Products comply with the fallowing graon product
i requiramants: . raguinemants: roquiramants:
Short-term Achiove 65% of muse & recycling Mig-term Achleva 5% of rousa & racyaling Long term Achieve 100% of nmuge & recycling
0 Achieve 80% of recovary 9 Achiave 90% of racavary 9 Achleve 100% of recovary
¥ 2! Achleva 10% of all product matarials being frea of ' 2 Achiove 85% af all product materals being froe of ¥ 2 Achleve 100% of all product materiaks baing free of
i halogen-and hazardous-substances i ralogen and hazardous substances i halogen and hazardows substances
il = . e ——
il ‘_
'
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|5 BT Sy i CEs

Material Topic

Customer Interest and Service Quality

Materiality, Policy, and Commitment

The Company values customer interest and privacy. It introduced the 150 27001
information security management system, exchanged information safety intelligence
with information safety companies via the information safety alliance to explore and
share information safely issues, and implemented information safety management
policies with respect to management and technologies to safeqguard customers'
interests. The quality commitment made by the Company to customers is not limited
to the in-house manufacturing system but extended to the after-sales services of
products, and the Company implemienis quality management and follow-up through
customer satisfaction surveys to satisfy the service quality required by customers.

Evaluate_ _thv_a Systen'_l a_nd _th_e Eeﬂqrmance m‘_ _tt_'l_e ‘!"aar_

1. SBuccessfully passed the |50 27001 certification in 2022
2. There was no information safety event or customer data leakage during the year,

3. In 2022, the customer satisfaction surveys for the image system business section
and image module business section reached 100%.

Goals
1. Naoinformiation safaty avent 1. Achiove B0% of tha wmdver incumulation regarding the
Short-term 2 Maw employes information safaty b recovary of satisfaction surveys from customers
information raining achievamant 2. Achieve B0% tor customer sansfaction grada
7 rate of 100% T 3. Matarial customar complaints from a sngle customer Ina 9
i aingle yaar (Mote) not excesding 1 case
' '
I I 4. Noinformation safaty avent
i 4 2

Mata: Material compialnts refer to:

A Muitipla or recurrent non-confarmilies (customar complaints that ccour 5 times or above withen 2 manths In différent regions with he same problam); or

B, Deeurence of burnad machings, smaking, matorial function lozeas, ar injuries of users

Astion Pian'{Positive /Negative impact)

1. Provide information safety training o employees and reinforce overall infarmation
‘gafety awareness.

2 Establish information safety control eauipment and detect safety lcophales on a timely basks
la prevent computer hacker invasion and destruction caused by viruses. Establish a real-
ime reparting system to immediately adopt countermeasures when any safety event occurs.

3. Regularly and actively carry out customer safisfaction surveys each year 10 understand the
level of satisfaction of customers regarding products/delivery termafsenices provided by
the Company and propose improvement plans according to the resulis.

Grievance Mechanism

Responsible department: Marketing department/IT Saction

1. Business department: Collect custamers' requirements for interests and services,
transform them into Internal process planning, and integrate relevant departments
of the Campany to achieve custamers' requirements. Regularly and actively carry
out customer satisfaction surveys each year to understand the level of aatisfaction of
customers regarding Ability Enterprise.

2. IT Section; The IT Committee regularly convenes management meetings each year
to examine and resclve Information safety and Informatton protection policies and
Implement the effectiveness of Information safety management measures,

1. Achieve 95% for customer satizfaction grade

2 Matenal customar complainis ina:-singla yaar not
excaading 5 cazes

3. Mo informaton safety evant

Lang term

jﬁ*
£
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Material Topic

Sustainable and Innovative Products and Services

Materiality, Policy, and Commitment

The Company is committed o providing low-carbon and low power consumption
solutions in terms af product development and production. Product designs are based
on the principles of easy-to-disassemble, recyclability, and green designs and set
the sustainable development of the environment as the material target of the most
attention attached to. We promise to support the R&D and production of sustainable
and inrovative products, avoid using hazardous materials and chemical substances in
our preduct designs to ensure the production and use of sustainable products and the
reduction of carbon dioxide emissions and other negative impacts on the environment,
encourage employees to actively participate in and promote the sustainable and
innovative policies of the Company, and address the commitment to environmental and
social responsibilities under our corporate culture and value.

Evaluate the System and the Performance of the Year

1. In 2022, 100% of the applied patent cases were commercialized for application.

2. Successtully developed a series af high definition, high contrast, HDR. LED LFM
automative front cameras,

Astion Pian'{Positive /Negative impact)

1. Use environmental matesiais and technologies in designs: Optimize the design of existing
products, reinforce the communication and cooperation with suppliers, improve product
recovery rate, and jointly create a green supply chain to reduce the environmental pallution
and resource consumption of products and improve the sustainability of products:

2 Reduce the impacts of the production pracess on the environment: Reduce production
process and datection time, improve plant efficiency, and raduce the use of energy.

3. Carry out halogen-tree matenal confirmation at the initial designing period for image
products o improve the rafio of halogen-free products and comply with green energy
product designs. Uise environmentally friendly materials to-optimize products, set up the
targets ta reduce powerimprove using fime during the design reviewing stage and propose
improvement items far tergets while examining the target achievement status during each
R&D judgment siage.

Grievance Mechanism

Responsible department: Design developrment and production departments,

The supervisor of the RA&D department is the leader and supenvigor for the inavative
praduct promotion plans. When customers have guestions or reguirements for innovative
products and services, it shall establish a project team lo indwidually respond 1o
customers’ requirements so as to meet customers expectations.

Goals
1. I 2323, designe in respones to emdarcnmantal topids &nd heiogen- 1. introdwce the new RD design review checklist iorimage products and 1. Dur products comply with NRCARN,
Short-term tree material selection were added for the RED design for grean wicd-term add matena! confirmation iteme. Lgng term  EfP end Applisnce Efficsncy
energy product aptimizabon. 2 Reduca the powsr consumpticn of mage products by 5% or improve Reglamion.
? 2. Bmafiow-cost sutomotive ming products: Greate smell desgns '? the use time of products by 5% or sbove, ? 2, Gontinue to develop graen designs
for tha tront camara and reduce the size of thes appearance by 9 Sh poclinaty =t g h and carbon diokide reduction
10%. B e e LR B Ry 7% e pne, designe by adopting ensrgy

I
i

3. Evalusls and exacuts (e ervirenmenlal packaging material plastc ]
! SEras
!

of environmental plastc matsrials ).

|
4, Bmallfow-nost automotive camers product: Asduce the size and oost f
by 5%, respeciively, as compered to the prodocte of the previous :

1

gfficienocy as the main straisgic
theme &f sustainabls produc
designs

reduction plen {exand from the project in 2022 for the eimplifioation
"

o rss—-
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Material Topic

Supply Chain Management

Materiality, Policy, and Commitment

Support localized procurement, actively develop localized supply chains, require
suppliers to comply with governmental regulations, environmental trends, and human
rights protection, and establish our supply chain to mitigate corporate management
risks, assist us in duly fulfilling social responsibility, align with international ESG trends,
and achieve the targets of sustainable corporate management via sustainable supply
chain management.

Evaluate the System and the Performance of the Year

1. The contract entered into with the supplier has stipulated that the supplier shall comply
with BCM, C5R, i5M, relevant laws and regulations, and RBA_ |t thera is any vioiation of the
specifications with material circumstances, the Company may terminate the cooperating
retationship with the supplier. In 2022, Ability Enterprise had 47 new suppliers, and all of
therm complied with the supplier review procedures of Ability Enterprise.

2. The raw materials of the Company are moastly from suppliers of electronic parta and
mechanism parts; they are mainly manutacturers, lcensed regional distributors, and
subcontractars by category. In 2022, the local supplier proourement ratic of our business
locaticns achieved 86%.

3 In 2022, 100% of raw material suppliers signed back the supplier's social responsibility
agreament and on-going business managemeant cammitment.

Goals

Action Plan (Positive / Negative Impact)

Before carrying out the on-site audit for a new supplier, the supplier shall complete
the self-evaluation for its guality system, procedure system, green product and
business management comprehensive evaluation and sign the procurement contract,
non-disclosure agreement, letter of guarantee for not using hazardous substances,
supplier's guality agreements, suppliers' rade safety and legal compliance audit, and
other documents.

Grievance Mechanism

Responsible department: Supply Chain Management Division/Q4 department
Supply Chain Management Division: by e-mails, visiting, or phone calls to understand
the level of conperation of suppliers in terms of the guality, technical, delivery terms,
services, and green design of parts.

A departrent: Matify the supplier to carry out anomaly processing, analysis,
correction, and countermeasures pased on the problems of paris reflected by

the production line-or the market; the OA department shall carry out improvement
periormance confirmation and communicate with customers o close the case.

Short-term 1, Establish suppliers’ ESG item evaluation
standards

required to respond 10 the confiict mineral survey

Mid-term 1. Introduce the supplier's ESG ftem audit evaluation
starting from level 1-suppliers
7 2. Establish the list of special suppliers wha are 7 2. Achieve 100% for the execution and returm of the confiict
mineral survey by the supolier as reauired
3. Add incentive plans for arders for supply chains In line
wilh the ESG item evaluation

Long term 1. |mplement ESG Htem atidit
evaluation for all suppliers

e

#
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4.1 Creating Safe, Sustainable and

Innovative Products

4.1.1 Green Product Quality and Safety

Ability Enterprise promises to provide premium produects and services. From raw
material acquisition, development and designs, and production and manufacturing, we
have implemented the philcsophy of environmental protection to comply with laws and
reguiations and customers’ reqguirements and protect users’ =afety and health. We will
continue to improve the development, design, and manufacturing of products o create
safe, sustainable, and innovative products for custiomers, employees, and the environment.

In accordance with the 'Procedures for Environmental Management Substance
Management," "Environmental Management Substance Standards," "Procedures for
Production Control," and other internal procedure documenis and with reference
to green product designs and hazardous substance management, the Company
introduced 150 9001 guality management system. IATF168948 automaotive product
guality management system, and IECO QCOBO00O hazardous substance procedure
management system, passed the third-party certification, and ensured that products
and services provided by the Company comply with green product guality and safety

requirements and satisfy customers' requirements.

A Management Flow Chart;
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| '::@ Quality Management System Certification
Date of acquisition Effective date

[ ISO 9001: 2015

August 23, 2022

August 23, 2025

[ IATF16949: 2016

December 26, 2022

December 25, 2025 ]
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Green Products

With the increasing net zero awareness worldwide, the majority of large-scale branded
companies are commitied to promoting energy-saving and carbon dioxide reduction
and reducing environmental pollution. Ability Enterprise develops green producis that
comply with customers' standards and international regulatory trends and minimize
envirgnmental impacts. Our design philosophy for green products primarily focuses
on the following four design aspects:

Green Products Design

r e 2 Y
B'-“' |
L @ 3 Product Use green
recycling des materials
g yeling design
A & e A
[~ ™ ™
2 Energy-saving and carbon 2 @ Introduce green
b] dioxide reduction policy E s packaging
materials
= g\ &

Product recycling design: Mainly reuse, recycling, and recavery

Reuse: Llse waste electronic and mechanical equipment or parts and components
in the operations for its initial designed usage, including flowing to the recycling
spot, eguipment or parts and components of distributors, recycling companies, or
manufacturers for extended use.

Recycling: Refer ta the initial usage or other usage, and re-process waste supplies
during procedures.

Recovery: Mainly used as fuels or used to generate energy by other means and
solvent reproduction or regeneration, including compound and other biotransformation
procedures and energy recyeling.
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Materials

Paris and
components

Reuse Recyele Recavery of anergy
Reuse and recycling rate "
Wasle recovery rale * Disposal P}
Total welght of products .[

Ahility Enterprise referred to the EU regulations and customers' requirements to
establizh the minimum value 1o be achieved for the ‘recavery rate’ and "reuse and
recycling rate " We calculate the recovery rate and reuse and recycling rate of products
based on the waight of materials provided by the suppliers upon the recognition of
materials to achieve the requirements of the recovery rate and reuse and recycling
rate. In the future, we will continue ta improve the reuse, recyoling and recavery ratio.

Green product
apecification

Mote: |f customars have particular recycling ratio requirements, such requiremnants shall prevall; for
ather customers with no roquirerments, comply with the abovementioned ratio
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in our products, they shall comply with the HoHS
requirements of the EU upon the recognition of
materialz. Apart from otherwise stated by the EU,
products sold to different countries shall comply with
the substance control regulations of the importing
country. If customers otherwise set substance
prohibition requirements, we shall satisfy customers’
requirements; please refer oo ‘hazardous substance
management” below for details,

Energy-saving and carbon dioxide reduction
policy We set reduce 5% of power consumption
or increase the using time of products by 5% as
the targel; please refer to "4, 1.2 sustainable and
innovative products and services' far detalls.

Introduce green packaging materials The
procurement adopts recyclable ar recycled and
reproduced packaging materials step by stap.

Hazardous Substance Management

Appandix *
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Raw malerial source management Ability Enterprize primarily manages the hazardous substances set out in
the fallowing table through the testing reports of chemical laboratories recognized by a third-party certification
institution that are pravided by suppliers to confirm that raw materials are free of hazardous substances or the
content of hazardous substances is within the fimit. For partial substances (i.e,, PCB, HECDD, and Bigphenol-A},
we adopt the execution of a letter of guarantee for no use fe implement the hazardous substance control of raw
raterials from the source. If customers have other requirements, we perform tests or execute the letter of guarantee
tar no use according to cusiomers' requirermenis.

Regarding hazardous substance management, we
primarily adopt raw material source management,
procedure managemeant, and product testing for
management:

m Hezardous substance Limit{ppm} Basis Management method
1 Cd 100 Testing report
2 Phb 1000 Testing repart
3 Ha 1000 Testing report
4 Cré+ 1000 Testing repart
5 PBB 1000 EU Testing report
& PBDE 1000 (RoHS) Testing report
rd DEHP 1000 Testing report
8 BEP 1000 Testing report
g DBFP 1000 Testing report
10 DIEP 1000 Tesling report
1 Cl [00 Custamers: Testing repart
12 Br Qbﬁ E:;"nzenﬁ Testing repart

Cl+ Br requiramants Testing r&pﬂrt

r f
,@, Raw material source '
management
\ A
- Ty
.l‘:}
== Frocedure management
one
N .
a ) "
I"D i
= Product test
—
% .

Process management Ability Enterprise carries out effective internal procedure management activities to
reduce the negative impacts on product guality and safety. Material recognition shall be completed far each raw
material bafore its intake. Data reguired 1o be provided by suppliers for material recognition, including material
ingredient lists and testing reporis of chemical laboratories recognized by a third-party ceriification institution, shall
be uploaded to the green product management platform for the green product personnel of Abillity Enterprise to
review, Upon material Intake, raw materials are classified as high/middlefiow risks by materlals and the XRF test is
perormed based on the test frequency (three months/six monthstwelve months) based on the different levels of
risk to camry out sampling tests which ensure hazardous substance content in raw materlals is within the limit,
Product test Grean products produced by Ability Enterprise are delivered to chemical laboratories recognized
by a third-party certification institution for FATP to ensure that products comply with customers' reguirements or the
regulations of the country of sales.
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4.1.2 Sustainable and Innovative Products and Services:

Cur Company extends iis development by leveraging its technical advantages. It
integrates the resources of the R&0 team, seeks perfection for product technologles,
and commits to improving the added value of product development. To continue to
reinforce its leadership in the market, our Company utilizes its software/hardware core
ahility to expand ifs videg and audig product development advantages into the fields
of servers, network eguipment, smart phones, vehicles, and robots o provide functions
and services of multiple aspects from the basic development of crucial software/
hardware systems and devices. To malntain the Indicating capacity In the industry and
respond (o ever-changing risks and threats, we primarily take environmental and social
aspects into account for gur innovative R&D strategles. For the environmental aspect,
the optimized designs of hardware and the control of software during the course of
R&D innovation lie In the optimization of energy and efficiency. If products can have the
lowest energy consumption and the longest time of use, it will reduce damage to the
environment. Meanwhile, during the designing course of software, we considered the
efficiency of back-end production fo reduce the working hours during the production
course and introduced auto-testing to reduce the consumptlion of energy. For the
social aspect, we foous on the qguality and safety of producis to align with customers'

Maragement Enterprisa
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guality requirements and relevant laws and specifications and obtain relevant
certifications and labels to ensure the use of products is free of safety risk, zatistying
the requirements for product quality and safety of the zociety.

R&D and Design Sustainability Strategy

Products start from R&D and designs. Under the existing policies, Ability is required to
manage all the glanning from the source. For material parts, product specifications and
the selection of relevant materials, subsequent production planning of the production
ling, maintenance al the cusiomer end, subsequent overall repair and scrapping,
and relevant details, relevant arrangements and results are determined at the Initial
design period. The sustainability concept shall be introduced during the development
and design stage to allow all design personnel ta shorten the testing working hours;
the selection of halogen-frea materials, the selection of environmental materials and
recycled materials, and other requiraments into the design standards during the initial
pericd for execution. Apart from corresponding to the overall palicy of Ability, it also
gvoids the delay of the overall project due to the subseguent change in matarials and
othar characteristics,

s s Aot e

Reduce effects of the course of production on the environment: Include subsequent assembly, testing, and
othar relevant delalls in the deslgn examinations al the inltial designing perlod Lo shorten production warking
howrs and testing hours.so 1o reduce |he overall energy waste and combine test statlons and Improve tas!
efficiency through hardware designs and integration 1o achieve overall testing tme reduction,

Aegarding product designa and the surface processing (coaling/printing) ol appearance, we use
environmental materials and lechnologies to reduce the possibility of generating waste malerials and
pallutants. non-hazardous substances are selecled for the overall materials (o fullill the green material
standards.

For hardware circuits, Improve the overall power circuil, minimize consumption power and work with software
for optimization to produce beller power-saving products. Litilize minimum parts to achleve the optimum
time of use while examining the power consumption and overall ime of use/idle ime of products an a yearly
basis 1 duly comply with energy-saving specifieations.

Carry oul plastic reduction designs for mechanisms and packaging materials and adopt environmental
materials-as the first choice for designs. AL present, we have slarted to introduce plastic bag-free packaging
designs for machine lypes of specific cuslomers,

Reduce working hours by 5% sach year.

1. Achieve 80% ar hiaher by 2025 for each machine type for the
implementation of halogen-free products.

2 Achleve 70% or higher for introducing VOEC coaling standards by 2030

1. Reduce powsr consumption by 5% or imprave the time of use o
products by 5% by 2025,

2. Allow all products 1o fulfill energy eflicacy specifications (BC/NBCAN/
ErP) by 2030

1. The comprehensive infroduction was made i 2023; it 15 estimated o
achieve the target of zero plastic bags for packaging by 2025.

2.Introduee laser ergraving proceduras 1o reduce the use of specilication

labets. We commenced 1o promote products (o customers in 2023 and
se the target lo increase one maching lype gach year
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The RA&D expenses in the mos| recent bwo years of Abllity aceaunt for 10% of the turnover
of the current year or above, representing the level of attentlon it attaches to product
sustainatility and innovation

R&D human

» ber R&D expenses Ratio of R&D expenses to

—4 IRSCUTESS Gl (NT$1 million) | turnower of the current year
of persons)

201 274 €33.63 17.72%

2022 237 553,80 11.24%

Nota: The data source i the consolidated financial statements of Ability Enterprisae, audited and
cartified by CPAS.

Industrial Breakthrough of R&D Innovation in 2022

1. Acoustic products of the Company |n 2020, the global outbreak of COVID-19
occurred, and many enterprises adopted remole work approaches to avold the
rigk of infection. Regarding the changes In response to such working models,
Ability Enterprise developed a series of video conference products designed for
remote work with products equipped with high-solution 4k cameras to display
clear and authentic scenes in 2022, Together with the direction of arrival (DGA),
the products can accurately identify the direction of the sound to allow smooth
meeting communications. Eguipped with low-frequency acoustic speakers, the
products provide abundant ample acoustic effects to make meetings feel like on-
site meetings. Entering into the post-pandemic era, partial companies maintain
the remote work model, Abllity Enterprise continues to provide video conference
products of favorable image and acoustic quality to improve the efficiency of work
meetings.

2. Smart products of the Company Propose Ethernet/LUSB and other standard
interface products and provide customized Al functions and services to allow
customers (o realize the Al product functions that they require on the product
end and enjoy value-added products without cloud services. Software/hardware
engineers of the Company develop exclusive Al struciures and establish standard
hardware and software interface {provide comprehensive software development
auxiliaries, interface description, and pre-processing of image) to allow the utilization
by Al developers of the softwars/hardware of Ability to rapidly develop self-exclusive
Al functions without developing software/hardware from the beginning, thus
accelerating the time for product mass production.
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3. Autometive camera products of the Company With the constant development
of the innovative applications of amart vehicles, autonomous vehicles, and EVs
worldwide, automotive cameras play a significant role in part and companent In
response to the innovative trends and specifications of the automokbile industry,
the vehicle will be eguipped with automotive cameras with different specifications
and guantity (5 to 12 for each vehicle) 1o collect the 360-degree views surrounding
the vehicles 1o display item images of various complicated scenes under loang,
meadium, and short distance (Le., surrounding cars, car fiows, vehicle distance,
traffic lights, signs, passershy, riders, and various hindrance) and, in turn, provide
clear and Identifiable images to the connecting electronic cabinet, that is, ADAS, for
rapid and real-time driving control to achieve the functions of smart driving contral,
safe driving, and even autonomous driving. The Company develops a series of
aulomoiive cameras in accordance with customer requirements with a total pixel
ranging from 2.4 millian, 5.5 million, and to 8 million, multiple camera modules of
herizantal view angles from a smaill angle (300} 1o ulira-wide angle (1200), and high
detinition, high contrast, HOR, LFEM of surrounding LED lights, and other special
fumations, meanwhile, for designs, the Company focuses an the use of energy-
saving and low power consumption and recyclable materials, The camera module
of the series is integrated with autornotive driving under the automotive open system
In cooperaticn with the automaotive vehicle saftware open platfarm system company
in Japan for the development of environments by multiple persons and substantial
infreduction to the application {i.e., use in the automotive mini bus for crews and
transportation affalrs personnel in airports).
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Intellectual Property Management

Cur Company has mastered optical imaging technolegies and the latest market
information. in response to the ever-changing information and technology environment,
our Company continues to improve its competitive advantage by adopting strategic
management of intellectual property, based on develepment of research and
development and setting of operating geals. Intellectual property rights are intangible
assets for a company. In crder to enhance competitiveness, we encourage our
employees to be innovative, 1o produce high-guality patents, and 1o preiect our
business secrets, research and development results at the same time. In addition,
we creaie sustainable advantages and values of our Company by establishing and
implementing patent management regulations (o protect our product design and patent
monetization. The Legal Department under the President Office is responsible for
assisting the R&D Department with patent application and mainignance process.

Before filing patent applications, our Company may have the Legal Department
or the professional patent consultant to carry out patent search to minimize the
infringement risk and protect our intellectual properties. Our Company conducts
internal proposals and foreign patent evaluation through the e-patent platform, and
entrusts professional patent consultants and patent firms to assist in the review and
submits patent applications for different countries. Our Company also provides patent
bonuses according to internal patent managerment measuras to encourage employees
to propose proposals and create high-quality patents. After obtaining patents, our
Company collects patent fee details through the e-patent platform, conducis regutar
inventory checks and re-evaluates patents to control costs.

A Innovative RAD Achisvements and Output in 2021 and 2022

T T T
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To protect and manage our Company s lrade secreis, new employees shall
sign the "Employrment Centract” which includes provisions on the pratection of
intelleciual property and trade secrets, and attend new employee orientation/
training to understand the imporiance of protection of intellectual property
and trade secrets. Our employees also receive dissemination of information
security from time to time, and participate in business secrets related training as
needed. Our Company classifies the confidential information into different levels
of confidentiality according to ite nature and importance, and applies different
access and storage period. In order 1o protect our Company's intellectual property
and trade secrets, every resigned or retired employee shall sign the "“Resignaticn
Letter’, and sfill need 1o abide by the confidentiality obligation after resignation or
retirement.

Cwr Company plans to achieve the following targets in 2023 to continue improving
and optimizing our inteflectual property management:

1. Establish trademark managemeant regulations.

2. BEvaluate and uparads the e-patant platform.

3. Promote intellectual property knowledge froam time ta time.

A
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Supply Chain Overview Ability Enterprise Industry Value Chain
The raw materials of Ability are mostly from suppliers of electronic parts and ’
mechanism parts; they are mainly manufacturers, licensed regional distributors, and
subecentractors by category. In 2022, suppliers who were included in the approved Raw material (upstream)
vendor list (AVL) totaled 712 companies, and their locations spread across Talwan,
China, Southeast Asia, Japan, Kaorea, Europe, and the U5 ; B0% of major suppliers are: Electronic
in Asia. We continue to premote supply chain localization and encourage suppliers to materials Institution
join and use the e-procurement system platform and the green eiectronic information PCRs materials Packaging
platform of green supplier management (GSM) to minimize transportation costs and m;;yaiud-nimbs Metal materials materials
achieve the paperless purpose, Before cooperating with a supplier, we consider Passiva elements Mon-matal malarials
guality, price, delivery term, production and technical factors, make constant efiorts Conneciors
toward “grean design,” "clean production.” and ‘energy-saving and carbon dioxide L 4
reduction’ for the supply chain, and establish promotion, requirement, audit, evaluation,
and other internal procedures for suppliers for sustainable supply chain management "
circulation. i B
Manufacturing/assembly/testing (Ability Enterprise)
GEETIED G e e (e
!I N ' __J-
81.04% 86.712% | ‘
wogal.supplior. . Application {downstream)
procurement ratio "
Camera S Automolive.  gtectranic
Maote: Local supplier rensaction amount of tha currént yearftotal procurement amount of the curront e mqﬁ]&}ﬂnﬂ m
products
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New Supplier Evaluation and Review

A new supplier who jolned the supply chain of Abillty Enterprise shall complete the
quality system audit (OSA), quality process audit (GPA), green process audit (GPA),
and seif-evaluation of the comprehensive business management evaluation and
execute the procurement contract, non-disclosure agreements, letter of guarantee
for no use (banning and restricting substances used), supplier's soclal responsibility
agreament,; supplier quality agreement, and supplier frade safety and legal compliance
audit form. Whether to perform the on-site review shall be subject 1o the material risks
and procedure risks of the new supplier,

Sustainable Supply Chain
r" B

o 8 o ™ T :
Sustainability Management Risk
specifications System identification

1. Green product sudit 1. Cuality system 1. High-risk supplier
2 Sell-svaluation form 2. Procedurs system Identification
tar comprahensive 3. Nor-diselosurs
business management agreement
evaluation ;
4 Supplier quality
3. Supplier's sacial agreement
respansibility & Brosliramant
agreament -{:c:.nirat:l
4. Supplier trade safety
and legal compliance
audit ferm
\, 4\ N .

Carry out the evaluation work for the quality assurance system, green product
management system, technical and procedure capacity, and procurement and
resource and material management capacity of new suppliers based on Abllity
Enterprise's internal procedure documents to ensure that they comply with relevant
reguirements. In addition, new suppliers with gualified 150 30071, IATF 16948, TL 9000,
or other third-party guality system verliication are prioritized, and they are included in
the AVL after being reviewed by the Company,

The contract entered into with the supplier has stipulated that the supplier shall comply
with BC, CSR, I1SM. relevant laws and regulations, and RBA. If there Is any violation
of the specifications with material circumstances, the Company may terminate the
cocperating relationship with the suppller, In 2022, Ability Enterprise had a total of 47
new suppliers that complied with supplier review procedures.
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Regular Evaluation and Audit of Suppliers

Ability performs regular evaluation of existing suppliers each month based on internal
pracedure documents each year and performs evaluations based on quality, delivery
term, level of supply cooperation, and cost competitiveness to ensure that suppliers
on the AVL comply with the supplier standard requirements of Ability Enterprise, find
potential supplier risks, and reguire suppliers with deficiencies to propose deficlency
correction improvement and prevention reports within a preseribed peried, Suppliers
who fail to complete such reports will be listed as non-gualified suppliers. Evaluation
reports will be complled and provided to the procurement department to serve as an
importance basis for supplier management; the rating is divided Into the following four

types:

= | eyel A - Excellent suppliers are 30 or above. For suppliers who are rated level A for
three consecutive months, the Company may discretionally increase order volume
and gpricritize them for contracting products newly developed,

s | evel B - Suppliers of stable guality are ranging from 89 to 80.

* |Level C - Suppliers of unstable quality are ranging from 70 lo 79, The Company will
consider to discretionally reduce order valume, arrange meetings betwean quality
engineers and suppliers for examination and consultation, and concurrently notify
the procurement departrment. After the completion of consultation and improvement,
a supplier audit will be performed within two months, Suppliers who fail to improve
within the deadline are removed from the AVL. |f cooperation with such suppliers Is
required In the future, evaluation and review shall be performed before transactions.

* Level D - Below 70. Consider reducing erder velume immediately, arrange meetings
between quality engineers and suppliers for examination and consultation, and
congcurrently notity the procurement department, Set a prescribed period of three
to six months to complete the improvement. If no improvement is made within
the period, such suppliers are removed from the AVL. | cooperation with such
suppliers is required In the future, evaluation and review shall be periormed before
transactions: this shall not apply to suppliers assigned by customers.
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A The Besuits of the Number of Suppliers Under Regular Evaluation in 2021 and
2022 are as Follows

Regular evaluation of suppliers by Abllity
Enterprise (number of companies)

Class A 2 Qi
Class B 265 453
Class C 4] 0
Class D 4] 0

Regarding the human rights management and policy for suppliers, Ability stipulates
that suppliers shall comply with the Code of Conduct of amforl BSCI to protect human
rights and ban child labar via the "supplier's social responsibility agreement’ entered
into with suppliers. For any violation commitied by a suppller. we may terminate the
cooperation with the supplier. Each year, the procurement depariment performs
human rights-related Investigations and evaluations when cooperating with the CSR
internal audits,

Ability organizes the annual audit plan for the following yvear based on the delivery
quality, level of cooperation and material risks of suppliers at the end of sach year. In
case of emergencies, the supplier In guestion will be subject io emergency audit. We
form the audit team based on the audit plan, visit suppliers for on-site quality audit,
procedure system audit, and green product audit, and request suppliers to adopt
cormective and improvement measures based on prablems discovered

A Supplier Audlt Resulls In 2029 and 2022

On-slte audil of supplier
(number of companies))

Mote: Due to COVID-19, document reviews weare majorly adopted In 2021 and 2022
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4. 3 CI.I St omer H el ati ons A Customer Satisfaction Evaluation Procedures

= Targets for customer Proposal of improvement
sy e
content confirmation departments '
Abllity Enterprise is committed to achieving customer salisfaction and creating 3
maximurr profits, ensuring tachnologies and procedure capacity, and providing ‘ ;
high-guality pmdu.c:t.s and seruicgsltn sglis!y_ Ic:ysmmers' requ.lrernente.. As such, i ) b Senior management review b
all employees participate and exhibit their abilities, actions, unity, and prosperous DIBtthE]tE survey survey results and
teamwark awareness. We attach attention to source management for each operation, questionnaires improvernent plan
adhere to the philosophy of doing it right at the beginning, and continue o improve - E o
internal procedures. ' ‘ ‘
We have established contract and order review procedurss, customer satisfaction i L Provide descriotions af b
evaluation operation, and customer complaint procedures to judge the issue point and Survey questionnaire recovery improvement :Itans i
responsibility attribution for customer complaints, carry out corrective measures and and follow-up iAaras
subseauent improvement activities and carry out customer satisfastion surveys based \ _4 _4
on the following nine major aspects at the end of each year. The business department : l ;
distributes questionnaires 1o customers and commences Improvement examinations o = “
based on opinions provided by customers Production of customer Continue to follow up on the
satisfaction evaluation and fg improvement activities until

Customer service

On-time delivery In 2022, the customer satisfaction survey showed that satisfaction with the products

Quality and services of Ability Enterprise improved. We will continue to make advances and
improve and commit to satisfying customers' expeciations.

Complaint follow up
Development
e — cosonorsmipton |z |
Green Product Overall CIBU customers 92% 95%
Management System o _ _
Process Overall ISBU customers 96% 100%
TS Seppont Overall IMBU customers 100% 100%
Logistics
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1SO 27001 Information Security Management System

To strengthen information security pratection, Ability has been tully promating the introduction of an “Information Security
Management System, I15MS" since 2012, In August 2013, Abliity has cerdified with the 150 27001 Information Security
Management System (ISMS) performed by Taiwan Inspection Technology Co., Ltd. (abbreviation: SGS),

4.3.2 Customer Interest Protection

Information Security Policy

Information security safeguards the confidentiality,
integrity, availability and legality of information from
both internal and external threats. Ensure information
assets must be protect from internal or external and
human factor sabotage imprudence while affecting
company operation. The ISM Paolicy sets out the
concepts of information security. Rules and procedures
that established by all operations must conform to the
Polioy, ISM Standards, and [SM Guidelines.

The company continues o Improve the struciure of the cybersecurity with high standards. At the same time, it requires
colleagues to put in place cybersecurity regulations with a rigorous working attifude, and build a complete system
through mechanisms such as information asset and risk assessment, moniioring operation impact analysis, and
gperation continuous drills. Information security protection, integrating information security awareness and concepts
into a part of the company's corporate culture, moving towards the goal of bullding a zero-trust network architeciure.

Information Safety Organization

The company has set up a security processing team for corporate information security. The team holds regular

1. Protect information from unauthorized access. management review meetings o plan and review security cbjectives and policies.

2. Protecting data against unintentional, unlawful, or

: Ta promate the information management pelicy, a security prevention team, an audit team, an education training team,
unauthorized access, disciosure,

and an emergency response team are set up under the information security organization, in which the major stafis are

3. Ensure information integrity preclude unautharized senior managers from various functional deparimenis to ensure the continuous and stable operation of the Infarmation

tampenng Security Management System.
4 The Authorized personnel as required far infarmation Allocation and negotiation of infsrmation saety responsibiities
in due time Chairperson Supervision of information asset protection matar
- - Exammation and supervision of infarmation safety events.
5. Mon-unauthorized fnon-pirated soffware to abide by Approvel of otherinformation aafety matiers
infarmation security, [ _— = e  Nenagement ]
i representative of mmugummt representative of
. Enzure system backup recovery aperate to busingss Wogu Plant H - <A

continuity developments.

. -
. Provide employee training of infarmation security s o ] w‘fh”r: mimm
management deepen understand of Information ! " and contact

seourity.

|
o : F Safety Crisls Supplier
To proteat !nfnrmahnn sECUTitY r:sk_ and hackers [ P:i‘u:t ;‘:n ] [ caviiion ] [ ma ¢ toam ] [ Irlbrll:tlﬂun sl.::y ] [ i ]
attack of virus infect, set up security management HR & ADM | BiLS (sl imany SCM & PUR
equipment. Prcjiatdiiniaat Phiysical salety Reparting disd Farmutsdion of el 15848 communication
. Ensure respond promgpily notifications system to management planning maintanence processing of iInfarmation P negatiation wih
ity Inci Information docament Formistation of an annual safety svents Estabsiubrnent al aude plana supgliars
Infarmation security incident can be taken. i g i i ﬁwﬁm |SMS data and ol
Project membar Organization of Statics and analysts of e s managamant
information s=faty sducational training [(normation eafety events progreas of daficiencies
promotion activities and proposal for faund o sidits
Examination of sfiscts of prevention and comaction Evalusiion snd examsnation
aducational mﬁﬂ ol sudds’ =Ancia
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Information Risk Control

In order to implement information risk management and control, the company carries out
relevant Information security protection measures, not only focusing on strengthening
relevant network boundary contral, but also moving towards the goal of Zero Trust (Zero
Trust) network architecture. In 2022, the Company intreduced EDOR security protection
(endpoint detection and response) and MOR security protectlon {managed detection
and response services) solutions to avold network or ransomware attacks, which can
connect 1o the intranet through detection computers or connected devices 1o block
abnormal behavior and the execution of suspicious programs. Risk confrol measures
related to the information satety of Abllity Entarprise are as follows:

protection

EDR EDH
information MDA

Avaid network or blackmailing software attack

Stop hackers from attacking and paralyzing the network
Control reasonable network use:

Stop vinuses from damaging corporate data

FAvoid viruses from affecting work efficlency

Ayvoid exlernal attacks of viruses from affecting goodwill
Avald excesslve spam from affecting work efficlency

Avaotd viruses from being delfvared to the Company via
a-mall

Hecord e-malls senl/received and avoid deletion of
malls by mistake, virus, and loss

For subsequent audits and proof

Peripheral data sccess contrel of USE diziBiustooth/
Network Neighborhoodimemory card

Instant communication and file-sending contral and
webmailicloud disk contral

Maobile communication network control

Maragement Enterprisa

3 Green
Oiperation

4 Sustainah

le and Innovative
L q L2 :_-, L i

Information safety Protection item
protection

& Talent Developmant and
|oes Social Co-prosperity

Appandix

Caontrol for the remote aceess of personnel 1o corporate

External resolirces

l:ﬂl'll. : 'ﬂ Control for the WFH access of personnel 10 corporale

sl resources

' Control for mobile communication aguipment

= ; Internet cannection control for partnersfsuppliers!

Gmllh' customers when visiting the plant

: Control for private computers of employees when

visiting the plant
Avaid employees from mislakenly accessing websltes

Online: with malware

behavior Authorize orline connection categories based on |evel

screening and work requirernents

and control Statistics of employess' online behaviors/timefranking
Record onling behaviors and perform anomaly analysis
Stop internal viruses from exlernal attack

Anti-virus Stop new varlants of malware from attacking

wall Batlle viruses and reduce Internal infection
opportunities

Centralized Centralized contral of material filss

control of Knowledge base managernent and sharing

figures and

fext

Through the intraduction of the IS0 27001, follow the security policies, conduct
Information security publicity, Information security education and training, etc., audit
the 1SMS by internal and external prafessional auditors and organizations every year,
and provide Information on Information security. Review the security operation status,
risk control and event impravernant, and report to the information security precessing
team to control and reduce information security risks, There was no material deficiency
in'2021 and 2022,
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Information Safety Event Reporting and Response System

In order to effectively grasp information security incldents such as leakage of confidential
information, damage or improper use of information systems, computer viruses or hacker
intrusions that have occurred in Ability Enterprise, necessary contingency measures
will be taken guickly fo ensure recovery in the shoriest possible time and reduce
the possibility of such incidents. To prevent the damage caused, the company has
established an infarmation security Incident reporting and response system.

sty T Acceptance | Supporting
employees contact | depariment
Imformsation
safoly casa
reparting
2. Determine whether it is

Determing whather if &= an
an informatlon safety infarmation safaty case

3. Accept an information
safety case

4. Determine the level of D e

lewvat of tha
the .'ﬂ"ﬂl'l'l'l-lﬂnﬂ safety informiation L
case y

safaty casa J

§. Handle information Handle information safaty ||
safety incident incident |

r— Adopt carmnﬂun{puﬂshmanj

6. Recovery L and preventiva measures

- ——

Incidant

7. Incident examination

and learning examination

3 Green
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Employee Information Safety Training

The company conducts baslc information security education and training for new
recruits, and strengthens employees' awareness of Information security through
regular Information security education and training and public announcements far
Incumbents, Meanwhile, information safety personnel participate in CYBERSEC
Talwan each year to improve the information safety protection knowledge
of information safety personnel and learn and understand various potential
Information safety issues and varlous protection and solutions from information
safety companies and informatlon safety experis.

Information Safety Information and Joint Defense

The company implemeants information security managemeni policies, collects and
exchanges cybersecurity information through relevant cybersecurity alliances and
manufacturers, and discusses and shares security issues or recently discovered
important issues to achieve cybersecurity joint defense enhances the company's
security protection. In 2022, the Company engaged Trend Micro, an information
safety company, to provide MDR for protection reinforcement:

1. For non-periodical alerts and reporting, adopt relevant alert response actions
as soon as possible (i.e., when receiving phishing mail reporting sent by
national/organizational hackers. immediately add to the e-mail conirol system
for filtering; when receiving material risk leocphole reporting from the Windows
system, immediately and appropriately carry out system repair.)

2. Carry out response processing measures for Information safety detection
aclivity records, reporting alerts, and information safety events via information
events and manthly statements provided each month,

3. Trend Micro explored and shared material information safety topics that wera
found recently by the threat intelligence center in Taiwan to achieve information
safety |joint defanse and overall information safety protection capacity.

In 2021 and 2022, Ability Enterprise did not infringe on customer privacy or lose

customer data.

A
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Material Topic

Talent Development and Cultivation

Materiality, Policy, and Commitment

Under the philosophy of continuing education and seeking excellence, we reinforce
employees’ professional knowledge and working skille, imprave work auality
and Intention, and enrich employeas' knowledge, attitude, skills, and potential
enlightenmenl In accordance with the reguirements of labar developmenl in the
future, pravide diverse and flexible learning channels and infarrmation, and encourage
the comprehensive development of employees o achieve sustainable corparate
management.

Evaluate the System and the Performance of the Year

1. Implement the OGSM (objective, goal, strategy, measure) training codrse to build a
team of high agility to introduce products, improve team consensus, and eslablish
effective communication channels.

2. Implement DFSS (design for six sigma) training courses to improve and achieve
high-standard quality requirements of customers.

ﬁuals

Action Plan (Positive / Negative Impact)

1. Ability Enterprise adheres to the philasophy of having talents as the root of the
enterprise, provides diverse and flexible learning channels and Information, and
assists employees in developing self-talents and improving competitiveness via
on-job, off-job, e-learning educatianal training systems, laboratory, and magazing
FesOuUrces.

2. Integrate-internal and external resources to provide learning and growing
opporunities for employees in the hope of allowing employees to jointly learn and
grow with Ability Enterprise and inherit expertise and technologies cumulated by
Ability Enterprise in the: long run.

Grievance Mechanism

Responsible department; HR Department and relevant departmenis

Provide emplayee consultation services, employee apinion mailbox, labor-capital
conferances, satisfaction surveys, HR customer services, and other channels 1o
communicate with employees from time to time.

Short-teni Mid-term

Long-term

¥ Average training hour of ? Crucial talent cultivation plan ?  Talent rotation and cultivation of

employees of 10 hours/vear

=
P

: international talents

I ——
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Material Topic

Talents Attraction and Retention

Materiality, Policy, and Commitment

Akility possesses a favorable business philosaphy, corparate image, and remuneration
aystem and is able to atfract outstanding talents and retain them. Ahility Enterprise's
target is to become a happy enterprise. As such, the Company provides diversified
emplayee engagement actlvities, including preémium wark environments, subsidiss
from the Employee Walfare Committes, welfare measures, physical and mental growth
activities, and timely activities from time lo time to allow employees 1o enjoy work and
improve their erergy.

Evaluate the System and the Performance of the Year

Achieve 100% for the completion rate of performance evaluations

Quals

Action Plan (Positive / Negative Impact)

1. Formulate labor plans accarding to the business strategic directions each year,
update the website and exclusive webpage for recruitment, provide a humanized
interface for applicants, and improve the efficiency and convenience of job
applications

2. Recruit outstanding talents from different sectors via job banks, participation in campus
talent recrultment activities, and internal employees' recommendations. commit to
extending recruitment channels horizontally, and organize horizontal internal employes
training plans o aftract more talents and cultivate an outstanding team:

Grievance Mechanism

Responsible department: HR Department and relevant departments
Continue to communicale with employees via internal e-malls, satisfaction surveys from
time io time, and regular labor-capital conferences.

Organize the annual recrultment plan according to the annual business strategic plan each year in the hope of recruiting more outstanding talents to join Ability Enterprise's team,

Short-term Mid-term Long-term
¢ Achieve employee retention rate of ¢ Achieve employes retention rate of 80% or 9  Achleve employee retention rate of 80% or
1 B0% or above and recruit 60% of ! above and recruit 65% of bachetors or above [ above and recruit 75% of bachelors or above
: bachelors or above ; :
.. - —
i i

; .
£
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5.1 Labor Structure and Salary

5.1.1 Employee Diversity and Equality.

Our Company deers talents the most significant assets, adopts diversification and
non-discrimination as the employment purpase, and does not use ethnicity, gender,
age, religion, political stance, sexual orientation, physical and mental disabilities,
and nationality as the standards for employee retention; working hours. salaries and
wellare, performance evaluation, and position promation. '

For employess’ human rights, the Administration Department and the HR Department
carry out relevant surveys and evaluations each year If there is any violation of
human rights, employees may file complainis via the MR contact person, telephone,
or e-rail, In 2027 and 2022, Ability Enterprise has no discrimination, emplayment of
child labar, or othar events violating human rights.

5.1.1.1 Overview and Distribution of Diversified Employees

Employee categories are distinguished based on employment contracts, The
statistical period is the actual number of in-service employees at the end of each
year, In 2021 and 2022, the employee category has no material difference.

Glmilr
l.':uhgnrr

Emplnrmwuh

permanent contracts

Employees with fixed- 5 4 0 4 9 13
term contracts -

Employees with 4] 2 2
no working hours. o 0 o

Total 3zr 185 528 316 182 508

Mote: 1, Employeas with pormanant contracts and amployees with fixed-term contracts arg full-
tirrse emgloveas.
2. Employees with no working hour guaraniae ara pari-time employeas,
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Under the target of a diverse workplace, apart from valuing focal employees, we
also recrult foreign employees to allow Ability Enterprise and employees to came
Into contact with the customs and culture of different countries and have concurrent
International exchange to gain views and thinking of different aspects. |n 2021 and
2022, the ratio of senior management who are local residents was 100%.

Ability Enterprise continues to care for the socially disadvantaged and offers
employment opportunities to persons with physical disabilities according to the
regulations, In 2008, Abiiity Enterprise hired massagers with visual disabilities to visit
the Company for services: In 2021 and 2022 we employed 2 persons with severe
physical and mental disabifities and 1 parson with medium physical and mental
disabllities. We continued to evaluate work content to provide job vacancies o assist
persons with physical and mental disabilities o join saciety.

For the employment of persons with physical and mental disabilities and
fareigners, the statistical period is the actual number of in-service employees
at the end of each year, foreigners are primarily technicians. Ability Enterprige
ermpioys employees with physical and mental disabilities at full according to
the law and ls not requlred to pay the difference subsidies. Meanwhile, it offers
ernployment opportunities to persons with physical and mental disabillities; in 2021
and 2022, the employment of persons with physical and mental disabilities and
fﬂreigners has na rmaterial difference.

Pm
with
phyuhul Foreigners | Subtotal piwlhul Forelgners | Subtotal
lml:l muﬂi and mental
disabifities
10 1 11

A
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Regarding the distribution of empioyee job level, gender, and age, the statistical
period Is the ratio of the actual number of in-service employees at the end of each
year. In 2021 and 2022, fermale management accounted for 23:2% and 23.6% of the
management, respectively,

~ Gender
e el s S B
. ‘Management i 0 0 0 0

0
i, 125% 63% 188% 118% 7.1%  189%
sog0 | Mememement | ... oy gun fiqw 20% 4%
yoars Pottn _ |
old """“‘mwn' 328% 259% S87% 32.1% 242% 56.3%
> 50 "':m 28% 12% 4%  35% 16% 51%
Yol Non-management 32% 18% 45% 37% 2%  57%
position
Total 623% 377% 100% 622% 37.8%  100%

Faor the distribution of the academic background of management and nan-management, the
statistical period Is the ratio of the actual number of in-service employees at the end of sach
year, In 2021 and 2022, 75% of employees have a bachelor's degree (Inclusive) or above.

Educalional
und | Above o ors Abave |0 heiors

Management ~
position T.6% T.6% 2.6% 8.4% 7.9% 2B%
management 25.8% G2% 171% 21.9% 39.9% 19%

position

Total 333%  468%  10.9% 303%  478%  21.9%
MNote: 1, Others are primarily college and high school (inclusive) or below.
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For workers who are not employees (securities and cleaning staff commissioned by the
Company), the statistical pericd Is the actual number of persons at the end of each year.

Male 3 3
Female B5 8.5
Total 11.5 115

MNota: One of the cleaning staff at Wugu Plant works half a day (4 hours) each day,; tharefors, they am
counted as 0.5 staff

5.1.1.2 Personnel Recruitment

For talent recruitment, the job vacancies of Ability are announced on the exclusive
webpage for recruitment on 104; the page introduces the business direction, job
vacancies, and benefits of Ability Enterprise so as to aftract talents from different sectors
o join the family of Ability Enterprise Meanwhile, we recruit outstanding talents through
participating in campus talent recruitment activities, internal employee recommendations,
and other channels.

Cur Company facilitates employees’ constant self-improvement via diverse fraining
courses, welfare systems, and salary packages to achieve employees’ personal career
development, The work content in the recruitment interview and after reporting to work
is consistent. Department supervisars and HR specialists shall understand the adapting
status ot new employees to reduce the resignation of new employees due o non-
adaptivity. After reporting to work, the Company assists new employees in adapting to the
overall environment of Ability Enterprise through educational training and promoticn. It an
employee resigns, the HR specialist of Ability Enterprise will analyze the material factors
of retention and resignaticn through interviews to improve the personnet retention rate.

In 2021, the total number of new employees of Ability Enterprise was 78 persons (41
males and 37 ternales), and the total recruiiment rate was 15%. In 2022, the total number
of new empioyees of Ability Enterprize was 61 persons (32 males and 29 females), and
the total recruitment rate was 12%.

Regarding employees' resignation procedures, Ability Enterprise strictly complies with
the requirements of labor faws and regulations and completes the naotification process
in compliance with regulatory requirements for changes in labor conditions, In 2021, the
total number of resigned employees was 75 persons (43 males and 32 females), and the
total resignation rate was 14%. In 2022, the total number of resigned employees was 79
persons (46 males and 33 femalas), and the tofal resignation rate was 16%.
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A Number of New and Resigned Employees {Including Voluntarily and not Maluntarily)
in 2021 and 2022

New employes training

e | Formue | Groupion |
| o [
18 58% 14 A% a3 47%

| Newemployeetraining | 221 |
|| e R
-=E=EE

ﬁll-llu!lr:qﬂnrlu 17 47% H"_II' time smployee
Under 30 Flxnd-Term Under 30 — ~
Contract 2 a% 4 67% 6 100% R Fixed-Term Contract
act sebioisncn) 1 20% 4 BO% 5 100%
Fulktime omployees 22 58% 16 42% 38 53% ks Fullime employees 18 56% 14 44% 32 46%
a h“fllrt Fixod-Tarm I PN ;
Contract 0 0% 0 0% 0 0% o i Ew""“““"‘" o 0% 0 0% 0 0%
Employses
[-tlme o _ Full-time 5 100% O 0% 5 7%
Fulltime employess 0 0% 0 0% 0 (% Sy i ot empiayces
60 years old or Fixed-Term ‘above Fixed-Torm Contract. 0% 0 0% (] 0%
above Contract 0 0% 0 0% 0 0% Employees L
Empioyees

i The tolal number of smployssswas 3 g, 35 5 M
The total number of employses was a1 A% ar 7% 78 15% 528 persons at the end of 2021 " ! -

528 persons at the end of 2021

w22
| Male | Female | Groupiotal |
| e

I R

e | Forwe | Growwm |

n-mmmmm
11 50% 22 29%

I-time 6 62% 38%
Full-time employees 1 B e e
Under 30 Fixod-Term - Under 30

Contract 1 100% 0 0% 1 100% Srdue: Fn-n:rmr.:m 5 0% o - 5 4oos,
.. Fulltime amployses, 14  42% 19  58% 33  S55% _ Fulimeemployses 32  62% 20  38% 52  68%

31 lo 49 years Fixed-Term 31 1o 49 years. .
old Contract o 0% o 0% 0 0% old RS RIS ;3 % 0 D% 9 O%
Fulltime employees 1 100% 0 0% 1 2% ) nm-mm -'ﬂpiuylnﬂ. 1 33% 2 6% a 4%

ke FaedTorm = ll:m:H *" Fixed-Term Contract
~ a@bove m 0 0% o 0% o 0o Emion . 0 0% ) 0% L0 0%
: : — The total number of employees was. :
The total number of employess was a2 8% 29 o 1 125 508 oarsona st the snd of 2022 48 8% 33 B% i) 16%

‘508 persons at the end of 2022



EREERBHBIRAS

ABILITY ENTERPRISE CO, LT, Overview 1 Sustainable 2 Ethical Corporate 3 Green 4 Sustamable and Innovative
Crperation Maragement Enterprisa Operation Froducts and Services

Appandix ﬂ

R

& Talent Developmeant and

5.1.2 Remuneration Policles

Cur Company participates in market salary surveys each year and adjusis salaries A Local Minimum Remuneration Standard

based on the market salary standards, economic trends, and personal perfarmance

to maintain the overall remuneration competitiveness and refain ouisianding talents: Local Local Local

To attract and retain outstanding falents and allow employees o share operating Lol minimum L minimum minimum
achievements with Ability, it combines corporaie management with personal r::ﬂu::::t::p remuneration m:r:llmum salary salary
perfarmance fo provide bonuses, performance bonuses, and welfare to employees i standard for ntan-ll:l? rd standard for | standard for
and provides incentives to and retain outstanding talents in accordance with the bonus females males

laws and regulations of the Ministry of Finance in Taiwan. [t impiements flexible stock

option/treasury sharefrestricted stock award planfemployee siock ownership trust, 2021 24,000 24,000 24.000 1 1

and other relevant measures to make joint efforts for the business performance of the

Company iz realize prefit-sharing and achieve sustainable operations: 2022 25,250 25,260 25250 1 1
5.1.2.1 Remuneration of Employees A Disclosure List for Information on the Bemuneration of Full-time employees of Non-

Cur Company calculates the average annual salary difference multiple between males supervisar Duties:

and females of different job levels by gender. The males and females account for

different ratios in different job categories, work duty attributes. and fields. Males have Disciosure Htem / Year 2021 “

slightly higher salaries than females. Fiaral : 479 453

BT e S e

Job level Remuneration | Basic salary | Remuneration | Basic salary —
category ofthe year | ofthe month | of the year | of the month Average (NTD thousands) 1,110 1,251
| Male |Female| Male |Female | Male |Female| Male Median (NTD theusands) a5 1,080
1 108 1

Senlor supervisor 1 1.15 1.02 1 1.04
Middle supervisor 1 0.90 1 0.94 1 0.80 1 0.93 5.1.2.2 Employee Stock Ownership Trust Pian

General indirect

1 077 1 0:80 1 078 1 0.80 Abdlity Entarprise Initiated the "employee stock ownership trust” in Seplember 2021

employee job level and invited employees to become ite shareholders. Employees may choose to
Direct employees 1 0.67 1 .84 4 0.70 4 0.69 participate or not based on their pefmunal will. A fised amuunl aof rnc:nl:hl_z.r salaries wl.!!
be appropriated, and Ability Enterprise appropriates relative bonuses to jointly deposit
hote: Job lavel category them In a trust account to allow employees to have opportunities o participate in the
Sonicr maragement B9 deputy departmant directar, including the above but excluding riansg s business achievements of Ability Enterprise, In the long run, fo accumulate wealth and
Middle managarmant GE to G8 laval euparvisars and G5 saction chiat jointly create a win-win partrership.
Ganeral indiract empleyee job level G5, including non-management balaw =

RIS o
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5.2 Employee Welfare

Employees are the besl partners of Ability Enterprise for sustainable corporate
development. Ability Enterprise continues 1o optimize the employee wellare system,
care for emplayees’ physical and mental status, and allow all employees to be happy
through rich expeariences.

Welfare measures are ganerally divided into weliare measures provided by our
Company and welfare measures provided by the Employee Weltare Committee
of Ability Enterprise. We have favorable employee welfare that is recognized by
employees, and the Employee Walfare Committee provides descriptions to employees
via announcements, on the corporate website, or e-mails for them to acknowledoe and
send applications.

1. Welfare measures provided by Ability: Group insurance (including life insurance,
acoidentfinjury insurance, hospitalization medical group health insurance, and
cancer madical health insurance), business trip travel insurance {including overseas
emergency relief services, health ingpections, year-end bonuses, performance
bonuses, emplayees’ car and motorcycle parking spaces, flexible selection of work
shifts, advanced annual leaves for new employees, consultation services, massage
by the visually impaired, and gatherings for new employees.

2 Welfare measures provided by the Employes Welfare Committes of the Ability
Enterprise; Group actlivities, three major Chiness festivals and birthday vouchers,
marriage gift money, bereavement money, nursery subsidy, travel subsidy, and
discounts for contracted companies.

r 3
r Compensation
Guaramieed annusl salary
Weifare Emplapess’ bonuses and
Empioyest cie and motocycie pevtormanice bivisbes
parhing spaces Labar, baglth, group nawsooe, and
i pengicn Bppropiatian
Employsss’ oym L 4
Disirbution ol veuches lar hmee :
mitjor Chinesa festhals Tl %
Birthdisy youchara i
Employaes’ healih napsction .ﬁ.ﬂ‘“\lﬂ'ﬁl‘

Emtloyiess’ iraval subsidies
Floxitls worhing houss
Advanced arniml ledves for new

Art and culiural sctivity apprecistian
Wisar-and dinmear or spring faast

amploynas Sporls gams
Diseauints far cerracted compiries Cuitdoes activities
Club scihetias

Conaidialion serdces

Massage by mossagess wih vaual
sahilites
L >

Meli amployes gatharings

Maragement Enterprisa

Appandix ﬂ

3 Green
Oiperation

4 Sustainahle and Innovative
Products gnd Sarvices

& Talent Devalopment and

ocial Co-frospert

3. Ability provides tuition subsidies for family members of employees in households
with low or mid-to-lew income, including employees who worked for the Company
for six monthe and died during the in-service period due to accidents (including
deceased employees) whose children or siblings are studying in public and private
schools (including kindergartens but excluding cram schools) registered with the
government.

A The Subsidy Amaunt Each Semester is as Follaws:

El sch 10,000 et fehoon
ementary school ; {including online college)

Unlversity
Juniar high séhool 10,000 15,000

{including online university)

Tultion subsidy for family members of employees In
households with low or mid-to-low income

Total numiber of applicants{first/second semester] B a

Total amount applied by family members 80,000

100,000
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5.2.1 Nursery Welfare

Abllity provides substantial care for employees with nursery requirements, including the work arrangement of leave without pay and relevant benefits and subsidies; and sets up
nursery rooms with access control 1o allow employees with nursery requirements 1o use private spaces with ease. Meanwhile, Ability has established flexible working hours and
family care |eave systems, In 2022, the number of employees who applied for nursery leave without pay totaled 6 persons, and the reinstatement rate was 67%, representing the
approach adopted by Ability Enterprise 1o provide comprehensive care for employees, allowing employees with nursery requirements o care for family and work at the same time,

A Status of Mursery Leave Without Pay in 2021 A Status of Nursery Leave Without Pay in 2022

—— T —— 6

Nurnber of employees qualified for the application of Mumber of employess qualified fot the application of

nrsery leave without pay in 2021 (A) o nursery leave without pay in 2032 (A) & s
Number of actual applicants in 2021 (8) 3 17 20 Nufriber of aclual applicants in 2022 (B) 0 & 6
Nurmtier of mployess expectad 1o bie reinstated In 2021 (C) 3 15 18 Number of employees expiscted 1o be reinstated in 2022 (C) 0 3
Mumber of employess who reingtated in 2021 (O) (4] 2 2 Mumber ol emp{nye&a'whn reinstated in 2022 (D) 1 1 2
Nurnber of emplovess who reinstated in 2020 (E) 4] 1 1 Murmber of employess who reinstated in 2021 (E) o o 4]
MNumber of employees who continue to work for one year a B a Number of employeas who continue to work for one year g 0 a
alter reinstatement from nursery leave without pay in-2020 (F) alter reinstatemeant from nursery l2ave without pay in-2021 (F)
Retention rate after nursery leave without pay (F/E) 0% 0% 0% Retenlion rate alter nursery leave withoul pay (F/E) D% 0% 0ot
Reinstaternent rate after nursery leave withoul pay (D/C) 0% 13% 11% Reinstatement rate after nursery leave without pay (DIC) 0% 23% 67%

Mota. 1, The number of employoeaes who qualified for the application of nursery leave withaut pay (A) i
bazad on emplovees who applied for matarnity [eave and nursary lsave from January 1, 2019
1o Decembear 31, 2022,

2. Tne calculation of the number of employees ncludas those who change the perod of nursery
withoul pay in betwaen

Mote: 1. The number of employess who oualified for the application of nursary leave without pay (A) B based on
amplyeas who appdod for matemity leave and nursery leave from January 1, 2018 1o Decamber 31, 2021

2. The calcutabon of the numbaer of emplovess Inciudas those who change the pesod of nursery without pay
in batwean.

5.2.2 Retirement Benefit Plan

Abllity appropriate retirement pension for employees based on the legal retirement system, and the participation rate in the retirement plan of employees is 100% in the hope that
employees can enjoy carefree protection after retirement. The HR Department regularly examines the list of employees who are about to retire at retirement age to understand
empioyess’ retirement intentions in advance and provide guidance for the career planning of employees.

According to the Labor Standard Act and the Labor Pension Act in Taiwan, employees who joined Ability before June 30, 2005 (inclusive) enjoy the old sysiem pensicn seniority,
The old sysiem pension appropriaies 2% of the menthly salaries of each person qualified for the old sysiem retirement seniority and depaosits it to the old system retirement reserve
account with the Bank of Taiwan on a monthly basis. In 2022, the amount of the annual reserve was approximately NT$4.715 million, and Ability made a full appropriation to satisfy
relevant employee retirement requirements at present. The new systermn pension appropriates 6% salaries for employees who gualified for the new system pension fo the personal
pension account of employees. Apart from the fixed appropriation of 6% of salaries as pension each month by the employer, employees may chocse o appropriate 0%~6%

salaries as pension based on their personal will to deposit to the personal pension acocount, h
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5.2.3 Employees' Club and Leisure Activities

Ability encourages employees to establish and participate in various clubs to adjust their physical and mental status in all respects through clubs, improve employees' physical and
mental health, and cultivate their habits away from work. In particular, the clubs organize different activities and games each year to improve the exchanges between employees.
Ability Enterprise has family, badminton, bowling, coffee art, LOHAS, yoga, extreme sports - rock climbing, volleyball, puzzie games, and mavie cluks, a total of 10 clubs.

Employees can particlpats In activities organized by the Company and the Employee Welfare Committes, including sporis day, ball
C|Ub games. and club activities. 1o enjoy work and physicalimental balance.
Activities

Apari from participating in activites organized by the Company and the Employee Welfare Committee, the: Company also offers trave|
subsidies, hiking, a reading room.-a gym, a cafe, and other |eisure activities to employees to enrich their lives apart from focusing on wark.

. “ull
T
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In 2021, to protect employees’ health and In responze to the outbreak of COVID-19,
group gatherings were avoided; therelore, all groups stopped organized activities. The
cutbreak slowed down in 2022, Atter the club activities became available, the bowling
club ocrganized the "Ability Enterprise 14th Bowling Achievement Exhibitien® on Ocicber
22 and invited all employees of Ability Enterprizse to jointly participate in the group
competition and generate the top eight rankings for the distribution of bonuses.
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5.2.4 Employees' Canteen and Healthy Vegetarian Diet

Ability Enterprize set up an empioyee cafeieria on the first floor of the Xinzhuan HQ to
provide a carefree and comforiable space for employees to relax and refresh, Apart
from snacks, coffee, and drinks, the Company responded to low-carbon life fo care
for the earth and care for employees’ health in 2022, |t set up a vegetable box in the
cafeteria to organize the planting vegetable box experience and provide limited edition
green lattes and healthy vegetarian meals twice a week 1o introduce plants o the office
for health and environmental protection.

A The caleteria provides vegetable box planting experiences for employess and healthy

vedetanan meals.
p [SHEEEMIK o
-.\ T B AR EH - R RYERLY

R - EEEE

Carbon dioxide reduction volume in 2022 (May Vi
2022 to December 2022) ]

Carbon dioxide reduction volume of low-carbon
Lohas lunch meals aikg 411%g

Mata: A total of 541 meals were provided from May 2022 to December 2022: one maatless meal
roduced carbon dioxide by approximately 7600.541 meals * 7600 = approsimately 411 kg

Sourca: Movember 25 gach year ig Internaiional Meatless Day. Ability Entergrisa respondad (o ihe low:
carbon lifg 1o care for earih and environmenial-iriendly vagetarian moeals to maks |oini effarts
for thae susialnabiliy of tha earth. The Compary evaluates the life cycle of food according to
the rosearch repart published by the EWG in 2011 and refers to relevant studies In different
countries, which provide the carbon emissicen value of 20 types of food, The results show
that the carbon dicxide emiss:on volume of meat iz way higher than that of vegetaran meals:
According to the statislics, the average censumption of meat s approximaioly 78ka per
person per year. Calculated based on the carbon dioxide emisgion value of EWG in 2011
approsimately Yeco of carbon diokide emissions may bo reduced if ona parson nas ona
meatless rmieal
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5.3 Talent Development and Cultivation

We reinforce employees' professional knowledge and working skills, Improve work
guality and intention, enrich employees' knowledge, attitude, skills, and potential
enlightenment In accordance with the reguirements of labor development in the
future, provide diverse and flexible learning channels and information, and encourage
comprehensive development to achleve sustainable corporate management.

5.3.1 Diverse Leamning Channeis

Ability provides diverse and flexible learning channels and information and allows
employees ta have favorable development In the managerent or technical/pratessional
field through class teaching, online learning, external training. digital books/magazires,
and reading rooms. Moreover, our Company reinforces the management capacity of
supervisors of diffarent levels and encourages employees o [oin, participate, and grow

with Ability,

Ability focuses on employees’ career development, and all employees can accept
educational frainirng. In 2021, the employees' training hours totaled 2,383 hours, and
the average training hour per person was 4.5 hours. |n 2022, the emplayees’ training
hours totaled to 4,945 hours, and the average training hour per person was 9.7 hours.
We plan for the learning development directions, continue to improve employaes’
management and professional functions, improve group performance and exert
synargies, and strengthen the operating functions and momentum of the organization

to achieve sustainable corporate management and development

A Total Educational Training Hours of Employees in 2021 and 2022

p— 4,945
4,000

3,000 2,383

2,000

=

2021

B hour

3 Green
Oiperation
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A The overview of the educational training of employees in 2021 and 2022 is based an
the total training hours completed from January 1 to December 31 of the current year.

R N

Duty
Gender
Total

number of
employees

1,500

1,000

sinoy (o) Buues|

500

o

Management
position

s st el e b ot . | e

Nen-
Mannagement :
-

Fi: a2 253 177 6 23 241 168
i) 207 Fag BED 1604 748 1318 1185
10.1 9.4 29 38 223 325 55 71
1,694

207
Managamant Management Mon-managemeant Non-managemant
position-male position-Female position-male pogition-Famala
- 2021 -~ 2022
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A The Diverse Corporate Learning Channel Course Planning Framework of Ability A Learning Development Resources
Enterprise |s Described as Follows:
Learning
development
"Continuing education” and "seeking excellence” resources
* Allew new ampoloyaes 1o understand our cofporaie history, managament
" syatos, products, labor safety and hiealth, information safaty, guatity
- == . = 7 N “ managemant, and other topics in ordar 10 assist naw ampioyacs in
l\“':" h r'r i) }_l 1 .{i."_"_ﬂl i New employse understanding the Company and adapting 1o tha environmant.

; RIS oy i) training = With the "new smployees stabilizatlon plan,” mantors in departments
Professional Management/ Self Job Training provide tha azsistance requird by new amployses in tha hopa that new
Functions general Functions Development employaes can get used ta our cofpofata cultura and wark contant 85

o0 -as possible
@ Job instructo & M t L trzzii @ lob rotation
® |HE,:EJ t,a-,mn; .,:il:ﬁm'n ® TLEUGEEF:MT,HW - F.ammpa::, i Organize managamant courses based on the managemant functions
@ External iraiming ® Intsrnal lecturar ® \rious bocturas projects Management requirad for supervisors of different levels. Divide into basic suparvsor
a-tzaming cultivation @ Abaty reading @ Duty agency ; rookie suparvisar Iraining, middie supanasor Feining, and senior suparvisor
@ Consensus camp room : training to constantly improva managamant capaciy.
L :rdpl;:?mers The |ecturdrs are comptised of sanlor Suparvigors, extarnal exparls, and
e - BV _J_' , S - professicnal suppfiars. Apart from forming seminars voluntarily in cooperation
with professional depariments, training courses of mduestry managemant
Professional and corsullancy companies also allow the profassional learning of all
Ability Enterprise Lecture Core Value Thnlﬁlng departrments 1o conlinee without being stagnant; Apart from internal training,
r employeas can apply (o parficipata in exportise-redatod courses organizad
Hnnaggmgnt ‘ CC ) f by external training Institutions based on $he requiremants of thelr dulles, and
tha Compan b riate subsidiog:
Development = _ _ I GRS
B BTG Labor safety and  Providing carsfrae workplaces 1o employees is Important. We regularly carry
' health training at fire drilis, first-pid courses, and othars.
Professional Development | A . To Improve and reinforese the foralgn language proficisncy of all employeses,
RADIGC/marketing/salesfproduction ‘ Lang we provide partial subsidies and incantives for English\Japaness courses far
oA : - 3 m":.ut target achigvemant and subsidies for registration fees for TOEK, akowing
L_ EIT i » 5] ng amployese o continue to improva their language capacily by way of
General Knowledge physicalionling course sall-aducation.
Development pifiating actio , = Provide various lecturas 1o aflow emplayees lo have physical, mantal,
Wi anipicyinisbon - and spiritual axperiences in additon to work! Include health, peychoiogy,
A - intepersgnal communication, waalth managemant, sports, traval,
T_ £l ork handicrafis, and others ot amployeas io have seif-learnng and growth,

+ Join industry a-newsletiors as a mamber ana continws 1o provide

'_!r sl Youars ® \ employaas with an understanding of market-and industryimaterial rends,
: - ' aconomic development, pradect and technical development, and large-
scale companlas’ business stratagias,

Abllity reading  Provide various books/magazings |papar-basadislactronic) for employoes 1o

room read for flaxibla lsarning

Core Ability
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OGsm Training in 2022: English Proficiency Training in 2022:

The OGSM training courges are introduced during the year to assist supervisors and Provide flexible learning channels to employees through the online English learning

the team In the focused communication for the annual plan and the implementation. platform to continue to improve emplovees’ English proficiency to connect to the

The sysiam is connectad within the organization layer by layer, and supervisors are the international stage; 38 employees participated in the raining.

connmecting links to continue optimizing the internal management system and establish
common languages to rebuild new momentum; 107 employesas participated in the
training. The course satisfaction was 97%.

English proficienay improvement plan in 2022: Apart from providing English training
subsidies, the Company hopes to encourage employees to participate in continued
education and improve their persenal English proficiency. TOEIC is adopted as
the reference standard for language proficiency, and It i3 also an internationally
common and recognized test; therefore, the Company adepts "TOEIC" as the basis
for registration fee subsidies and incentives. After the plan, 2 employees obtained a
TOEIC gold certificate.

DFSS in 2022:

Cur Company improved its product yvield by Infroducing DFSS, introduced project
improvement at the R&0D end, and achieved high-standard guality requirements of
customers; 29 employees participated in the trainlng. DFSS training is an integrated
improvement project, and the guiding project Is expected to improve quality and
specifications, increase operating income, improve customers’ guality satistaction and
trust in the Company, and gain more orders
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5.3.2 Performance Evaluation System

Ability ensures that the targets of individuals and organizations are consisient
through the continual management procedures once evary half-year; all employeess
shall fill in individual KPls, execution methods, and rating standards based on the
targets and daily wark. To ensure that the targets can be effectively achieved, the
Company will examine the achieving status of KPls at all times to ensure whether the
targel sef reguired to be adjusted and perform two performance evaluations in the
middie and at the end of each year according to the "Reguiations for Performance
Evaluation." For the evaluation, employees shall perform a self-evaluation for the KP|
achieving status, working attitude, behaviors, and performance and have performance
interviews with direct supervisors, Supervisors shall provide the review results for the
work performance self-evaluation during the interviews to offer direct feedback and
consultation to amployees while listening to the recommendations of employees 1o
Ability Enterprise to achieve a consensus between both parties in terms of targets

Usa of svaication
rasulls of
parlarmancs

Continual
pardormance
managament

P +
[Feedhack] [Feedbm:k l

Effectively improve employees’ work functions through the interview system while
ensuring employees’ understanding of Ability Enterprise’s sirategic targets and
whether there is any devialion. Ultimately, performance evaluations are linked to labor
planning and salary adjustment, premotion, bonuses, year-end bonuses, training, and
material measures for reference to achieve the combination of performance and bonus
and improve employees’ morale. Based on the term of office of employees, employees’
evaluations are performed each year, apart from dispatched personnel and new
employees, all employees have completed their evaluations.

Estabiishmant of

Organizational
goal work indicator

First half of | Second halfof | First half of :I half of
2021 2021 2022

“mim L]
Evaluation % 100% 100% 100% 100%

Mote: Exclude dispatched personnel and new emplovess of the year
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5.3.3 Interest Protection

To ensure employees' interasts, Ability Enterprise established its systems by adopting
compliance with regulatory requirements as the basic principles:

Ability carries out evaluations of all empioyees with the goal of improving the overall
individual and organizational performance, developing the performance management
system. implementing two-way communications and the employees’ development
plan by adepting fair and reasonable performance evaluation progedures, and the
results serve as the basis for position promotion, salary adjustment, distribution of
remuneration of employees, and employee development training requirements. If an
employee is not capable, the Company adopis consultation plans or assists them in
fransferring to an appropriate department. If the cooperation beiween the enterprise
and the employee cannot be satisfied, our Company will offer an adequate notice
pericd and severance in compliance with relevant regulatory requirements and provide
relevant certifying documents needed in appiying for relevant unemployment payment
or cccupational training subsidies fo ensure employees’ work inferests are not affected.

The notice penod of Ability In accordance with the reguirements of the Labor Standarg
Act is as follows:

1. For employees who have worked for more than three manths but less than one year,
a notice |s given at least 10 days in advance,

2. For employees who have worked for more than one year but less than three years, a
notice is given at least 20 days in advance:

3. For employees who have worked for mare than three years, a notice is glven at least
30 days In advance.
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5.4 Occupational Health and Safety

5.4.1 Occupational Health and Safety Management System

Ability Introduced the OHSAS18001 Occupational Heaith and Safety management Occupational Hazard Identification and Risk Evaluation

system in 2008. Wugu Plant introduced the 1S045001 Occupational Health and Procedures.

Safety management system in 2020. Our Company engages SGS, a third-party

certification institution, to carry out the external certification and obtains the Xinzhuang HQ and Wugu Plant regularly organizes hazard identification and risk
certificate each year. Xinzhuang HQ formally introduced relevant management svaluation operation each year. ltems with a rigk level of high or above after screaning
procedures in 2020. The scope of application of the "Occupational Health and fram the hazard identification and rigk aszessment list are lisied as items to be
Safety management system” covers all employees and workers of Xinzhuang HQ improved first. Ability adopts effective centrol measuras to minimize risks with reference
and Wugu Plant to exhibit that we value and support occupational health and to existing technical resources, ability, and available resources based on the priority
safety management by adopting actual actions. We carry out accident prevention, of elimination, replacement, engineering control, management control, and personal
employee health and safety improvement, emergency management, emerging protection. ltems with a risk level of medium or above are included in the management
pandemic prevention, solutions, and disaster risk management through continuously plan and annual target for regular follow-up and effect improvement. Our Company
improving the health and safety management system. regularly follows up and confirms the effectiveness of risk control measures and

countermeasures for control measures adopted to mitigate risks:

Occupational Health and Safety Management Department

ISO 45001 oceupational health and safety management system and 15014001
environmental management syslem are combined 1o establish the "ESH Committee”, Risk Risk Risk L Risk Gradad
membears Include supervisore and employee representatives of Xinzhuang HO and Identification Analysis Assessment Management
Wugu Plant, a total of 14 persons, in which there are § employee representatives,
accounting far approximately one-third of the total number of persons. The ESH
Commitiee is responsibie for the external environmental and internal occupational
health and safety issues, and it holds regular meetings every three months {o have
discussions on safety and heaith management, educational training implementation
plan, health management, cccupational disease prevention and heaith improverment ’
matters, auto-inspection and safely and health audits, machinery, eguipment, or
raw rnaterial, preventive measures of material hazards, occupational disaster survey
reports, and various safety and health topics to have comprehensive control for
environmental safety. Meanwhile, opinions and recommendatiaons proposed by workers
are included in discussions by the Committes.

+




Appandix ﬂ

e =
o, | Eﬁ%&f&ﬁﬁﬁﬁg Overview 1 Sustainable 2 Ethical Corporate 3 Green 4 Sustamable and Innovative
Ciperation Maragement Enterprisa Oiperation Products gnd Sarvices

& Talent Devalopment and

L] 2 * LI

Incident Reporting and Investigation Procedures

Ability has established the ‘Procedures for Emergency Management' and ‘Regulaticns for Incident and Anomaly

Investigation®. Its scope of application includes all warkers of Xinzhuang HQ and Wugu Plant. All workers are antitled [ Occurrence DI-‘ h
to suspend the operation or evacuate from the operating site after adopting possible response measures when Incident
discovering emergencies that directly harm personal safety during the imptementation of relevant operations, The = : J
Company shall not offer unfavorable wages; welfare, and other packages, lay off, or cancel the contract entered Into
with the worker due to the abovementioned behavior. When an injury case occurs, dial the emergency reporting line i Reporting Of 3}
and assist the injured parsons in hospitalization. When an eccupational disaster ocours, occupatlonal safety and incident

Pl

health personnel shall meet up with employee representatives to perform incident investigation and follow-up based on
*Regulations for Incident and Anomaly Investigation® and make judgments based on the content of the Incident on the
damage status and work injuries. After the completlon of the incldent Investigation, submit for approval and Implement
imorovement countermeasures, and the dedicated department shall continue to supervise and track to reduce losses
and prevent the recurrence of similar circumstances,

s

Evaluation Of
Incident

Severe : .
occupational False Alert / I Personnel |
Death caused injuries Equipment Damage Injury Incident ”
by occupational (excluding False alert = = i =
Injury the number of
persons who Emergency |
passed away) Hospitalization ||
 —— |
Incident ]
Rl 2022 o 0 0 a 0 0 0 0 1,007,952 Investigation d
POPSIOEE. 00 o D g a 0 0 0 o 1,047,562 ’ =-
improvement |
Part-time 2022 a o 0 g 0 0 0 a 3,084 Mscniiig
Y -
Spicyese 0 0 0 0 0 0 0 0 0

Mata 1: Full-tima emploveas include employveas with permanant contracis and employess with fixed-term contracis,
Mate 2: Part-time employees are employees with ro haur guarantes, Thera was nil and 2 part-tima amployaes in 2021 and 2022, respactvaly
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Health and Safety Education and Training

Ta improve the accurate awareness of employees’ knowledge related to health and safety, we organize relevant training courses, training frequency, and course content. and we comply with the
regulatory requirements for the course hours, Internal training courses include new employee health and safety educational training, hazard general knowledge educational fraining, seli-defense
fire safety grouping fraining, and external training courses include fire manager educational training, first-aid personre! educafional tralning, cocupational health and safety supervisor educational
fraining, ocoupational health and safety management personnel educational tralning, occupational health and safety nursing practifioner educational training, and radiation protection educational
training. We regularly organize self-detense fire safety grouping training evary half year to rapldly mabilize memiers of the organlzation upon the occurrence of emergencies and adopt accurate
actions to effectively control disasters and minimize losses, For other workers who are nof employed laborers, we provide hazard nofice health and safety educational training and work safaty
analysls and safety notice before entering the plant, exert safety monitoring during the operating period, and provide safety and health concepts and knowledge from time to time for them to pay
mare attention to occupatonal safety and healin,

MNumber of Number of

Tralning courses in 2021 Educational training courses in 2022 participants | training hours | hours

(person) {hour)

: g
; Mew employee health a!nd safaty 116 3 248 i MNew ﬂmpluﬁ-& health_ a_n.{'j safoly 178 3 534
educational training aducational training
Hazerd general knowledge educational training 54 3 162 i Hazard ggnﬂ-r&l ]mmp.-la-:fgﬂ aducational fraining 150 3 450
=
E Selt-defense Fire Satety Grouping Training 60 4 240 E Seif-defonse Fire Safety Grouping Training 2] 4 240
Firat-aid personnel educational training B 3 27 First-aid personnel educational raining 1 3 3
1 Ocoupational health-and s*a'rlﬂtj.f SUPErISon o € 0 Ocoupational health and safety supervisor 5 & 12
educational raining educational fraining
B ﬂfﬂupﬂﬁm_ﬂ] health and Iﬂﬂfﬁhf Tmagﬂmﬂm 0 12 0 B  Occupational health and safely management i 15 s
; parsonnel sducational training personnel educational training
i’ Occupatianal health and safaty nursing g 75 o Cecupational health and safety nursing | - -
persannel educational training personnel educational training - :
Radiation protection educational training 2 3 g Radiation protection educations! training a 3 =1
Prevention and Mitigation of Occupational Health and Safety Impacts Directly Linked Occupational Injuries and
by Business Relationships Occupational Diseases
Abllity has established its Procedures for Centractor Management. When entering into a contract with a contractar, Ability created a healthy and safe workplace for employess
we deliver the ‘Contracior Safety Motice Handbook® and execute the "construction safety and health environmental and established varnious 50Ps to prevent the occurrence
protection commitment.” In 2021 and 2022, the execution rate achieved 100%. Our Company provides a confracting of oocupational injuries and occupational diseases, and
work hazard notice betore the construction and completes the ‘construction application and pre/post-confirmation form.” operational environment monitaring is performed every
and the commencement of the construction is subject to approval. During the censtruction period, reinforce the daily on- half year. Since its establishment, there has been no
site patrol inspection. If there is any non-compliance with health and safety requirements, the construction managing occupational injury or ocoupational disease. We promise
department will fill out a deficiency improvement notice and reguire the contractor to make instant improvements. After to continue to provide working environments free of safety
the compietion of the construction, the supervising department shall fill out the "completion safety confirmation form® to caoncerns for all workers to achieve the target of zero

effectively prevent accidents of contractors and personal injuries, occupational disaster and zero occcupational disease. m
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5.4.2 Occupational Health Services

Employees are the material assets of Ability Enterprise, and the health of employees is the foundation for {11} Cocupational medicine doctors visiting service
sustainable corporate development; favorable production capacity requires healthy employees. Through Abllity values amplayess’ physical and mental heaith and has established
diverse "health managemeant” and "health improvernant” activities, Ability wishes employees to have a “four major plans for labor health protection’ to arange for doclars: from the
lite of physical and meantal harmony in addition to work and commits to improving employees’ personal pooupational medicing department to carry out visiting services avary two
health, lifestyle, and behaviors. months. Wa mesat occupational safety and health personnal, department
suprvisors, oocupational nursing parsonnel, and relevant parsonnel 1o have
Empioyeas Health Management pairel inspections of the an-site work enviranments :'I.!'Id gvaluaie risks so as
to avold WMSDa. According 1o tha haalth status guestiopnaires of amployees,
(1) Heaith inspection wi provida health aducation and consuftation for emploveas with hoh risks.1o
Comprehensiva haalth inspeciions may discover diseases as sarly as possible, Ability Enterprise arranges in-service avoid cerebrovascular diseases o cardiovascular diseases due fo ovarwork
amployees to accapt health inspections mone favarable than the reaulations each year and arrange health inspactions with Waork protaction is provided for temale employees during pregnancy
epacial itams far eployees of special operating positions (Le., lonizing radiation and n-Hexane). Maanwhils, it provides preparation, pragnancy, and one year afier dallvery to avold any harm to
pramium healih inspecticn plans for amployees o aliow employees to understand their own health status-and exart saff- employees’ bodies or their children during pregnancy or the nursary peried
health managemant through comprenansive Inspection itams, In 2021, due to the cutbreak of COVID-18, medical persannel aftar delivery. In addition. the Company cafries oul reinstatement evaluations
focused on supporting in hoegitals. Health inspection Instituticns suspeanded or dalayad tha provision of health insgpection for reinstated amplayses due 1o personal injuries and sickness to maintain
madical sarvices; therafore, no health Inspections wers arranged during the year employeas’ workplace and gperational safaty
After comnplating health [repections, professional medical parsonnial will provide hospitalization assistance and irspection notice _‘ [jcﬂup,ﬂ‘[igna| Medicine Doctors, Saiety and Health Personnel,
based on the material anomalios found in the resalis of heaith inspectiions o realize cane services. |t provides professional and Department Supervisors Examine Work Patterns and
cansuitation for groues with abnormal health and regularly arranges for doctors to visit for on-site sarvices to provide profassionsl Environmenial Rick Factore On-zite,

cansultation channals 1o empioyeas, Our Company has astablished a managamant plan for personal health anomaly health
education and consultation, preventive risk monnaring, and madical assistance. Our Company only uses the parsonal health
sarvice recorde and irformation of employees as the basis for evaluation of a safe ccoupational envirenment and it will not be
Usad for any ofher purposes, Tha data is duly prosarved by the dedicated haalth management depastmant 1o prevent leakaas.

A Cccupational Medicine Doctors Assistin Evaluating Employess’
Reinstatement Status

Regarding the in-service employee patrof health inspection In 2022, 326 persons were (0 be inspected
(note), 320 persons participated In the inspection, and the inspection rate was 58.2%.

A total of 173 persons qualified for the premium hospital health inspection, 151 persons completed the
health inspection, and the completion rate was 87.3.
Mote, Personz to be inspected for tha patrol haalth Inspaction are the number of employess, deducting naw employaas

who raporad to work within 6 months, dispatched staff. and other non-format emplovess and the number of pearsons
arranged for premlum hospital heatth inspection.
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{11}y Protect employees' health and safely A 102021, The Work-frarm-horme Plan Was 4 Provide Pandermic Cantrol Supplies for
Under the effects of 2021, the Company estabilished ite pardemic control task foece and formulated Initialed. Employees on Business Trips.

tha "COV¥I0-18 pandemic control response pian” to adjust pandemic control maeasures based on
the status of the pandamic ona raliing basis. Bajore the third leval alert was raised In Taiwan,
the pandemic contral 1ask force had performed a modulation (o take turns fo woek in tha office In
advance and monitor smployees' health status. On the fhird level, the work-fram-home plan was
immediately initiated, and Ability offered work-from-homa, pandamic igolation feave, and pandeamic
care leave and mainiained the production cagacity under the circumstances of ramote working
w prevent clustenng infaction naks, intialed a corporate rapid et plan and cno-year vacoinaison
insurance policy based an risks (o protact the health and safety of smployees, The Company
preparad sufficlant pandemic control supplies, test kits, and daily necessities for employees to use
and allaw employees to fulfill the care requiremants of thelr families apart from work.

A 102021, During the Oulbreak Perlod of COVID-18, Emplayees had Contact with Family
Members Who Were Diagnosed, and the Company Arranged Immediate Corporate Tests lo Em plnyee Health Impmv&m ent
Ensure the Salety of Workplace Employees. {l} Establish a gym and yoga classroom

-~

.It's g i r 3.1. " -h-h."""l-‘

To maintain employeas’ hobbiez in exarcizing, Ability Enterprise has sot up-an miegmal gym and voga
alassroom to encourage employess o make use of their spare time to exercisa. Ouring the outbreak
paried, the Company encowaned amployéas o adop! personal protective meazures, mainlaln social
distancing. Improve cleaning and sanitization frequency, and visit the gym 1o exercise.

(I} Provide massage by persons with visual disabilities to relieve muscle pain and
pressurs on employees

The Chairman undarstood the heavy work pressure of employeas and the demand o relax thalr
bodies and minds, To duly fulfill corporate social responsipillties and sxpand the amglaymeant
oppartunities of persons with visual disapllities, the Company recrulis massapers with physical and
miantal disabilities 10 provide professional services at the special massaga foom thiough resenvation,
allowing emplayees 1o relax thair begies and minds:and rolieve pressurn.

A 1n2021, Abllity Enterprise Arranged Personnel to Deliver Pandernic Control Suppliers for (Ill) COVID-19 pandemic contral promation and policy
Employees Who are n lsolation Due 1o COVID-18.

During the COVID-18 pandemic contre] paricd in 2021 and 2022, tha Company grasped employeas'
healih status through the infetnal reporting system; it sel Up a line for tha pandemic control tazk
forea 10 provide consultation to employees. During the outbreak period In Taiwan, the Company
Implamanted the work-from-home policy to ensure that amployess can work at venugs that are
rolativaly safes and wliill the cara reguiremants of families.

In the second halt of 2021, COVID-19 vaccines ware launched. Tne gavernmant allowed the
vatoimation of diferant age lovals step by step. To encourage vaccination, the Company providod
vaccination leave for emplovess: In 2022, tha Company launched ncentives for those wha finished
thirea dosages of vacoination b improve amployvess' protection and workplace safety, Mumber of
persong-who participated in the aclivities-and finishad thrae vaccinatons-was 270 persona (5oe%)

angd 34 parsons (G0, 75%) fram Xinzhuang HO and Wugu Plant, rescactivaly,
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A The Company Encouraged Vaceination and Pravided Vaccination Leave for Emplaoyees
and Ineentives for Those Who Finished Three Dosages of Vaccination,
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(IV) Maternity care and care resources

To cara for famale gmployeas, the: Company regularly organizes health laciures exclusively Tar famalas
and arranges exclusive Inspaction lems for female emplayees |n the health inspection each year
The Commpany ancourages famale emplovess to continus to fead their bables afiee dalivary, 1L has
established a "nursery room” and offers 60 minutas-of nursary or colloction tima each day at work. For
the comaniance of 1aking cara of preschood childran, it has enterad Inte & contract witha kindargarten

Al Established a Nursery Room
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5.5 Labor-capital Relationship and
Communication

To establish harmonic employee relationships, Ability has established diverse
communication channel for employees, maintains smooth two-way communication
and listens and respond to employees’ comments. In addition to dally communication
channels, the Company also convenes communication meetings periodically and
provides employes complaint channels to bulld a comprehensive communication
platform in order to allow the communication between Abllity and employees 1o be
smoath, timely and transparent. Employees’' recommendations and opinions are
used as the basis for improvements of Ability Enterprise, and all legitimate rights and
Interests of each emploves are protected.

Abillty regularly convanes labor-caplital conferences each quarter, provides the labor-
capltal negotiation system to ensure employees’ interasts, and provides mesting
minutes of labor-capital conferences, which are in the labor-capital section for
employees to browse. Ability Enterprise has not established a fabor union (nor entered
Into & group agreement). In 2022, there was no material operating change that affected
employvess’ intarests

Cur Company attaches aliention to employee welfare and care and harmonious labior-
capital relations. The Company and employess can communicate oplnians via the
employee opinion mailbox, meetings, and e-mails; employeas can fully express thelr
oplnions and refiect on izsues to maintain favorable labor-capital interactions. Including
setting up the "employee oplnion” mallbox. labar representative meetings, EAP, and
sexual harassment prevention line,

N

The Company announced the "employes opinion’ mallbox on
its Intranet to allow all employess to ralse their opinions.

Under the EAP, a mental consultation line was established. Our Company engaged
professional and senior psycholagists and clinical psychologists to provide physical
and mental medication channels in due course, provide services o employees with
Instant requirements, and organize sharing lectures from time 1o time
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5.6 Social Participation
and Social Welfare

Abllity adheres to the sustainabllity prospect to "make
sociely better” to actively undersiand the requirements
of disadvantaged groups in different sectors and fulfill
the corperate social responsibility of localization based
on the core business to plan for sustainable operations,
Integrate internal and external resources, focusing
on disadvantaged children and senior citizens. The
Company made donations, donated supplies, and
cooperated with public welfare groups (Hualien Mew
Dawn Institution/Bornanew Youth Caring Association/
Klds See World Association (Taichung)/Artist
Association of Public Welfare (Kachslung)international
volunteer groups of Mational Chiao Tung University) 1o
donate camera products for praject activities, Mareover,
it Invested in volunteer service activities, participated
in soclal care, actively encouraged employees’
participation, and continued to organize and participate
in public welfare activities regularly and from time
to time. In the beginning, the Company started with
volunteer service activities of community services and
caring for the disadvantaged and extended its reach
step by siep to expand into other fields that require
care. It is hoped that employees will actively participate
in public welfare activities 1o Improve cohesion to duly
fulfill corporate social responslbilities by laking actual
actions based on the value of the comman good.

Cwer the past two years of the outbreak, to care far
employees' health, the Company reduced the voluntary
volunteer services: however, regular donations and
supplies donation continued. With the slowdown of
the outbreak, we will organize to assist local charitable
associations In disadvantaged children cultivation
based on our core business to closely combine with
local communities, care for disadvantaged families
in the communities, and continue {0 promote active
volunteer services of employees lo achieve joint well-
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Crperation

Appandix *

3 Green
Oiperation

4 Sustainahle and Innovative
Products gnd Sarvices

2 Ethical Carporate
Maragement Enterprisa

& Talent Developmeant and

being with society through implementing actions.

Cne of the SDGs of the UN is to eliminate poverty. The first target is to eliminate poverty, Our Company considers
chlildren to be the fulure pillars of the nation. Therefare, Ability Enterprise focuses on caring for children in the long run
in the hope of allowing children with relatively fewer resources fo maintain their access to socisty, lurther cultivate their
own abilities, and turn their future around by sponsoring living expenses or scholarships or grants. The total social
donations of Ability in 2021 and 2022 was NT$1,727,074, including participation in external public welfare events,
sponsorships, donatlons, and employees’ active participation In public weltare activitles guided by the Company.
In the past two years, the world has been continuously affected by the outbreak. Many private departments and
groups have been deeply aftected, Apart from continuing to focus on the environment, we ancouraged employees to
participate in public welfare activities in the hope thal resources may help groups in need more effectively through full
participation and corporate appeals

The activity items, participation. and aghievements in 2021 to 2022 are described as follows.

Care for the Disadvantaged

To fulfill corporate social regpansibilities in the early stage, our Company regularly sponzored local public welfare groups
in the form of scholarships and grants or living expenses. Starting in 2013, Ability entered inta long-term cooperation
with The Mustard Seed Mission, and it has been donating continuousty for a decade. So far, the Company continued
to regularly make sponsorships to siabilize the source of funding and encourage the participation of employees. Apart
from living subsidies and donations, we care for the physical and mental development of children and encourage more
employees 1o participate in the care activities erganized by The Mustard Seed Mission in the hope of allowing employees
to-go through the stages of awareness, recognition, and partialpation via continual interactions. We regularly announce
donation raising on our intranet and send push notices; under such effarts, the results achisved gave rise to significant
positive effects on children who received donations and employees of Ability Enterprise.

Taiwanese Children Sponsorship Plan B

Initially, only Ability Enterprise and its employees may
spongor the living subsidies of NT§1,000 per month per
child. Subseguently, the Company wishes that children can
also receive gift money on festivals just like ather families to
purchase the things they like; therefore, it provides subsidles
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of a non-fixed amount for Chinese Mew Year. three material fiil gubll AsA{Ysn ' = -
Chinese festivals, Christmas, and birthdays. In 2019, we b baR-gnmaze @iesn {1 '

encourage sponsors lo provide back-to-achool gift money to
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heip children buy school supplies and grow with ease. The AL LR AL RS daw
Company and employess sponsored a total of 44 children frem RBIRGIL AIRACIA g
disadvantaged families and donated a total of NTEB04 700 in P LR R L

2021 and sponsored a total of 45 children from disadvantaged S I LT S MY
tamilies and donated a total of NTS741,100 in 2022, Adiaf hpahiay &3S
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Ability Enterprise Christmas Angel Recruitment Am

Every Christmas, Ability Enterprise calls upon employees to jointly participate
in voluntary sponsorship for Christmas gifts, In 2021, employeas actively
participated in the sponsorship, and a total of 100 Christmas gifis were

prepared n 2022.

e '& ¥

e

CNY Warm Givings - CNY Eve Red Envelope Donati
Activities

Ability encourages employees to voluntanly sponsor for the donations of red
envelopes. A total of NT$E75,600 was raised to spread love and blessings to
126 disadvaniaged children so that they can enjoy a happy and warm New

Year
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First-aid Charitable Donation Public Welfare Activities from Time to Time

Ability Enterprise took the initiative to participate in the 1. Together with public welfare actjvities and charitable bazaars initiated and organized by institutions and groups
activities to bring warmth to Ukraine organized by the from time to time, the Company has long been participating in raising regular funds for senior citlzens and CNY
Ministry of Foreign Affairs and encouraged employees dinner plans organized by Huashan Soclal Welfare Foundation, Employees may donate based on their free will to
to voluntarily donate supplies or make donations jointly reach out to help senior citlzens who have disabilities, lost depandents, or suffer from dementla as well as

for Abllity Enterprise to procure supplies on theair delivering warm CHNY Eve dinners
behalves and dispatch their supplies together to the 2 Abllity Enterprise also attached attention to public welfare activities for environmental protection. In 2022, it
Ministry of Foreign Affairs. A total of NT$55,674 was participated in the "Bag for Me - Old Jeans Recycling’ organized by SOGA STOP: the activity produced the brand-
ralsed, and a total of 18 sleeping bags and § pairs new SOGA STOP reclaimed bags through old jeans recyeling, disassembly, and reproduction, and the bags were
of woolen socks were purchased, together with other delivered to 122 existing Independent bookstores and shops that recognize the plastic reduction philosophy
sponsored supplies. nationwide for consumers who forgol to bring their own shopping bags to borrow for free and return by themselves.
\ Apart from reallzing recycling and recovery, plastic reduction, and circulation, the activity also nostalgically re-
SRR Ay UA023003232 exhibits the warm and cherishing hearts. In the future, we will also fecus on environmental protection topics and

ol SRR [ - 11394502 ) S EARE R actively participate in relevant public welfare activities at all times.
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Corresponding section and speclal description

Appendix

A

Organization and
reporting practices

Event and workers

2-2
2-3

2.4
2.5
2.6
2-7
2.8
2.9

2-10

211

212

213

2-14

2-15

2-18

217
2-18

GRI2 Generml Disclosures 2021

Organizational details
Entitles Included in the Sustalnability Report

Reporting Perlod, Fregquency, and Canlaet Persan

Restaterments of informalion

External assurance

Activilies, value chain and olher business relalionships
Emplayees

Workers who are not employess

Governance Structure and Compasition

Nemination and selection of the highest governance body

Chair of the highest govarnance body

Rale of the highest gavernance body in overseeing the management
of impacts

Delegation of responaibility for managing Impacts
Rotle of the highest governance body in sustainability reporting

Conflicts of interest
Communication of critical concems

Calleclive knowledge of the highes! governance body

Evaluation of the performance of the highest governance body

1.1 About Abllity Enterprise.

Report boundary and scope
Contact Information

Mot applicable, the report Is the nitial puhlir._'atlnn; therafors, there
wiag nd information reinstatameanl.

Not applicable; external guarantes/assurance has not been
oblained for the repart.

1.1 About Abllity Enterprize
5.1 Labar structure and salary
8.1 Labor structure and salary
2.1 Board composition

2.1 Board compaosition

2.1 Board compaosition

1.2 Sustainable development commitment and promotion

1.2 Sustainable development commitment and promotion
1.2 Sustalnable development commitment and promaotion

1.2 Sustsinsble development commitmeant and promation

1.2 Sustainable development commitment and promation
1.3 Stakehnolder communication and identification of material lopios

2.1 Board composition

2.1 Board compaosition
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GBI 3: Materal Topics

3-1
32

33

GRI 3 Material Topics 2021

Process 1o determing matenal lopics

Lisl of materal topics

Management of material lopics

1.3 Stakeholder communication and |dentification of materal topics
1.3 Stakeholder communication and identification of material loples

Major lopie: Econamic performancs

“ Disclosure ltem Corresponding section and special description

GRI2 General Disclosures 2021

2-19 Remuneration policies 2,1 Board composition 26
B 2-20 Process ta determing the remuneration 2.1 Board composition 26

: Mol applicabie. the maximurm lotal annual remuneration s
e iR P S S B confidential information of the-organization. :
2-29 Statement on sustainable development strategy 1.2 Sustainable development commitrment and promotion 14
2-23 Palicy commitments 2.2 Ethical corporate management aa
2-24  Embedding policy commitrments 2.2 Ethical corporate management 30
- _ 2-25 Processes lo remediate negative impacls 1.2 Stakeholder communication and |dentification of material topics 17
practices 2.2 Ethical corporate management 30
2-26 Mechanlsms for seeking advice and raising concerns 4.3 Customer Relatlons EB
5.5 Labor-capital relatiohship and eommunication g7
2-27  Legal compliance 2.2 Ethical carporate management 30
2-28  Membership of associalions 1.1 About Ability Enterprize 10
w of 2-29 Approach to stakeholder engagement 1.3 Stakehoider communication and (dentification of material topics 17
Stxisholdars 2-30 Collective bargaining agreements 5.5 Labor-capital relationship and somminlcation a7

& i
17
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Disclosure ltem ‘ Corresponding section and special description Page
201-1  Direct economic valle generaled and distributed 1.1 About Abliity Enterprise 10

Management of matenal topics Material topic: Corparate governance

Major topic: Ethics and integrity

Management of material topics 24
Operalions assessed for risks related to corruption 2.2 Ethical carporate management 30
Communication and tralning aboul anti-oorruption policies and o S

i’ : 2.2 Ethical corporate managemen! 30
Confirmed incidents of corruption and actions laken 2.2 Ethizal corporate management 30
Iég:hzﬂfms'fm anti-compelitive belvavior, antitrest and monopoly. 2.2 Ethical corporate manage " 10

Management of material topics

Material topic: Risk management

Management of matenal topics Material topic: Waste management a5
JWaste generation and significant waste-related impaat 3.2 Enwironment management 42
Management of significant waste-related 1rnna;:-l 3.2 Enwironment management 42
Waste generated 3.2 Enviranment management 42
Waste diverted from disposal 3.2 Enviranment management 42
42

Dirgct Disposal of Waste 3.2 Enviranment management

Material topic: Product quality and safety & raw matenal
managerment

a01-1  Malerials used by weight or volume 3.2 Enviranment management

43 Management of material topics

i
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“ Disclosure ltem ‘ Corresponding section and special description Page

rlals 2016 301-2  Use of suppliers recovered 4.2 Enviranment management 42

GRI 3: Material Topics 33 Management of material topics Material topic: Customer interast and service quality 51

GRI 416: Customer Health . Assessment of the health and safety effects of product and service : _ : :
and Safety 2016 416-1 aalngolies 4.1 Grealing safe. sustainable and innavative products 54
GRI 418: Cy ner 4184 Substantiated complaints concerning breaches of cuslomer Custombr Felationd 83

privacy and losses of custormer data

Management of matenal topics Material topie: Sustainable and innovative products and services

Managerment of material topics Mieiariopic: Suply chein TG

204-1  Propartion of spending on local suppliers 4.2 Bupply chain management &0

MNegative environmental impacts n the supply chain and actions

baiean 4.2 Supply chain management 8O

308-2:

414-2  Negative social impacts in me_=_sup'ply-;hmn-and-adﬂgﬁs mk_a'n 4.2 Buppoly chaln management B0

Material topic: Talent development and cultheation

3 Management of matedal toplcs _
404-1  Average hours of Iraining per year per employee 5.3 Talent development and cultivation 78
4042 Frqgrarq__s. for upgrading employee skills and transltion assistance 5.3 Talent developrant and cult =

progams Yallos
Percentage of employees recewlng regular performance and : . ' _
W3 raer development reviews ' - 5.3 Talent developrment and cultivation 78

'GRI 3: Materlal Topics 33 Management of material topics Materlal topic: Talents atraction and retention 89
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“ Disclosure ltem Corresponding section and special description -
GRI 201 Economic 5.1 Labor struciure and salary
201-3 Defined benafit plan abligations and other relirement plans
Performance 2018 : Bzt o i 5.2 Employee welfare 74
ath . At9.1 ?n?rl'.llfnﬁuﬁ: z!:g:arﬂ antry-level wage by gender compared 1o local 5,1 Labor structiire and salary 70
Presence 2016
' 202-2  Propartlon of senlor management hired from the local community 5.1 Labior structure and salary 70
aoi-1 hew employee hires and employes urnover 5.1 Labor structure and salary 70
'GRI 401: Employment Benefits provided to full-time employees that are not provided 1o
2018 012 porary or parttime employess 5.2 Employee welfars 74
401-3  Parenlal leave 5.2 Employee wellare 74
Gl m:ﬂlﬁl’hﬂﬂﬂm 4021 Minimum notice perods regarding operational changes 5.3 Talent development and eultivation 78

GRI general topic disclosure

“ Disclosures of GRI Standards Corresponding chapter -

Ja2-1 Eneray consumption within the arganization 4.2 Enviranment manageamenl
GRI 302: Energy 2016 3023 Energy inténsity 3.2 Enviranmeant managemenl 42
302-4 Reduction of energy consumption 3.2 Enviranment management 42
; _ 363-2 Management of walar discharge-retated impaols 3.2 Environment managament 42
GRI 303: Water and effluents 2018 _
a03-3 Waler withdrawal 3.2 Environment managemenl 42
3051 Direct (Scape 1) greenhouse gas (GHG) emissions. 3.2 Enviranment managemeant 42
305-2 Indirect greenhouss gas emissions (Scope 2) 3.2 Environmant manageament 42
GRI 305: Emissions 2016
305-4 Greenhouse Gas Emission Intansity 3.2 Enviranment management 42
305-5 Reduction of GHG emissions 3.2 Environment managament 42
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4031 Decupational health-and safety management systerm 54 Deeupstional health and safety
4052 Hazard identificalion, risk assessment, and ingidenl 5.4 Oceupational health and safety a5
investigation
403-3 Crocupational heallh services 5.4 Deoupational heallth and salety a2

Worker participation. consultation, and comimunication on

403-4 occupational health and safaty 54 Deeupstional health and safety a2
- . 403-5 Worker training on cocupational health and sate 5.4 Decupational health and safe a2
GRI 403: Occupational health and g BA b Hpad by
safety 2018 4038 Promotion of worker hagith 5.4 Deeupational health and safsty az
Prevention and mitigation of occupational health and safety
4057 impacts directly linked by business relationships 5.4 Ccoupational health and safely as
4038 Waorkers covered by an occupational health and safsty 54 Gitlipational health ard sateiy as
management systam
403-9 Work-related injuries 5.4 Ocoupational heallh and salety a2
403-10 Work-Relaled llinesses 5.4 Cceupatianal health and safely a2
GRI 405: Diversity and Equal 40851 Diversity of governance bodies and employees 5.1 Labor structure and salary 70
Oppatiunity a6 405-2 Ratio of basic salary and remuneration of women Lo men 5.1 Labor strueture and satary 0
GRI 406 Non-discrimination 2016 406+1 Inoidents of discrimination and corrective actions taken 5.1 Labor structure and salary 70
GRI 408: Child Labor 2016 181 E}rﬁ;mlig;s and suppliers al significant risk for Incidents of 5.1 Labor structire and saiary 70
GRI 409: Forced or Compulsory At Dperations and suppliers at signiticant risk for ncldents of 2.2 Ethical corporate management a0
Labor 2016 forced ar compulsory labor 4.2 Supply chain managermant &0
44%1 Operations with local community engagement, impact B Sotal paitichvation sd socidt watlare aq
assessments, and development programs
GRI 413: Local Communities 2016 = T i 7 I
413-2 e e R R 2l 5 6 GociEl participalion and social welfare a8

impacta on local communities
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Appendix Il Task Force on Climate-related Financial Disclosures (TCFD) and
Climate-related Information Index for Listed Companies

Climate-related Informatlon for Listed
and OTC Companies

TCFD Suggested Disclosure ltems

Governance

Corresponding
Chapter

Supplementary Explanation

Describe the supervising status of the Board

D 1{a) tegarding fisks and opportunities related 1o climate. ¢ Descrine board and management level 3.1 Girnate changs _
- Describe the role of management in assessing supervision and governance on climale- ey i
TCFD 1{b)  and managing climate-related risks and relaled riske and opportunities.

opportunities.

|

2. Explain haw the identified climate risks

pISSEILE HROETERR,) MR e ubi and opportunities affect the company's

TCFD 2{a) term risks and opportunities related ta climate ations. strategies. and finances 36

HONIIEE-LY, TS (rganieaan, (short-term, madium-term, and long-term).

Describe the impacts of risks and opportunities :
TCFD 2(b)  related to climate on the business, slrategic, 5 mag m:&ﬂgﬁhﬂ?ﬁﬁ&:ﬂ EME 5 1 Climate change 36

and financial planning of the crganization. a managemenl

f i " d 5. If resillence to climate chanpe risks |s The Company has not adopted scenario
- Eﬁa;{;r&:ﬂ:g{gﬁr;fﬂ;ﬁgé:{tﬁﬁg:‘esl||I54;ce assessed using scenarlo analysis, explain analysis (0 evaluate its lenacity when

TCFD 2{c) lhe scanarios, parameters, assumplions, - facing climate change, and the Company

seenarios (including a 2 or more stringent

soenano). analysis factars, and major financial

Impacts employed.
Risk Management

Is having Imternal discussions ancd
evaluations

Desoribe the identification and evaluation procaduras

TCFD 3{a) of the arganization for risks related to climate.
TCFD 3(b) Describe the management procedures of the 4. Deseribe how processes for identifying,
<1 arganization for rsks related 1o climate, gssessing, and managing cimatesglated 3.1 Climate change s
risks are inlegrated into organization's:  managemen
Describe how the identification, evaluation, reral ik ;?fﬂna?;;emm y gt
TGFUI{G] and management procedures of risks related : o '

o climate are integrated with the overall risk
managernenl system of the organization.
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Climate-related Information for Listed
and OTC Companles

Corresponding

TCFD Suggested Disclosure ltems Chapter Supplementary Explanation

indicators and Targets

&. If there are transformation plans (o
manage climate-related risks, explain the
contents of such plans and the indicators

Dispiose indicators used by the organization

: when avaluating risks and opportunities related

3.1 Climate change
to climate according lo the strategic and

managament 8

managemenl procedures.

Disclosure:Seope 1, Scope 2, and Scape 3 (i

and objectives used to identify and
manage physical risks and lransition risks

. Imvertory of greenhouse gas ermissions

The Company is estimaled 1o complete
the GHG inventory and Investigation of

TCROAM) ?ggtléc;ﬁigreenhcuse gesemissionsand and eertainty the Company (Xinzhuang HO and Wugu
) Plant) in 2023 and 2024

3 = The Company = estimaled 1o complete

.M elimate-related r.argells ara sel provide the GHG invertory and investigation of

Infnnna;]f-:m an t:e activities ml:m?r&d. the Company (Xinzhuang HQ and Wugu
Describe goals adopted by the organizatian ;f;‘;’_ﬁng E::!Eﬂ'ﬁ:nagﬁpa:‘:gmmém Elantl in 24}2;:-;! :Hd 2024 :.!_y that H:-ne, ‘;.he

7 : y ; Bt ompany will have et climate-relale
TCFD 4(c) when managing risks and opporlunities related If carbion effsets or Renewabls Energy parny 4

1o elimate and the perfarrmance of implemeanting
such goals.

Certificates (HREC=) are used 1o achieve
the largets, explain the source and
guantity of carbon offsels or the number
af RECs,

. Il internal earbon pricing' ls used as a

planning tool. axplsin the basis for price
deatermination.

largets based on its GHG emissions.

Carbon offsels or RECs have not

bean used in the current year. Internal
discussions and evaluations are ongaing
within the campany.

Internal carbon pricing has nol beern used
a5 a planning tool in the eurrent year,
Internal discussions and evaluations are
ongalng within the company.
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Appendix lll Taiwan Sustainability Disclosure Indicators for Optoelectronic industry

A Enhanced disclosure items and assurance items according to Article 4, Paragraph 1 of Taipei Exchange Rules Governing the Preparation and Filing of Sustainability
Reporis by TPEx Listed Companies - Opto-electronics industry

ltem 1
tsm 2
ltem 3
ltem 4

Subparagraph 1

Item &
[tem &
Ilem ¥

[lem B

Total energy consumed, ratio of purchased power, and ratia of the use of renewable energy
Tolal water wilhdrawal and lolal water consumplion
Weight of hazardous waste generated and recycled ratio

Describe the category of cccupalional disaster, number of persons. and ratio

Disclosures related 1o product ife cycle management: Include the welght of sorapped products
and slectronic wastes and the recycled ratia ™"

Descoribe risk management related to the use of key materials
Total money loss caused by ltigation related to Mon-competition Act

Production volume of major products by product calagoary

Mote: Includs the salas of scraps or other recyelng disposals, and retevant descriptions shall be provided.

3.2 Erwironment management

3.2 Environment management

3:2 Environment management

54 Dctupational health and safety

3.2 Erwlranment manageament

3.2 Enviranment management

2.2 Ethjcal corporate management

1.1 About Ability Enterprige

42

10
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